Notice of Employee Rights and Obligations
Family and Medical Leave Act of 1993

hen an e ployee requests fa ily or edical leave under the Fa ily and Medical Leave Act of

"iwe, AFMLM- or co  ences Iefve th#*- ay qualify 2s FMLA leavi-the following points  ust
\8 egplained to the b’tbloyee L L
1 The e ployee's entitle entto fa ily and edical leave under the FMLA and whether

the re§trested leave is PMILA leade- s

A\V)

In order to qualify for edical or fa_ily leave, the e ployee ust 4t his or her egpense
o tainfro thee pldlee's health &are provider cefficationYethe serious health
cHndition f1at  akes this leave necessary Failure to provide certification will result in 2

delay in the le®t%e until the certification is su.il‘itted
o The e ployee's right to su_ stitute paid leave and the University's right to require
su.ﬁstifdt-ion of paid leave dtiring an FMLA leave Please see your ehployee hznd.;ook
or , % ‘
CBA
4 Group He1lth Insurance continuation rights during FMLA leave
¢ Require ent for presenting Return tgv ork Certification _efore reinstate ent
G N L
The e ployee's right to reinstate ent to the s3 e or an equivalent jo. when the leave
~ ends LYEEET8 TPy (P a !
7 Failure to return to work after taking fa ily or edical leave 1y o_ligate the e ployee
to pay all group health pre._‘iul‘s paid :;ythe Giversity duriffg-the Yeave L
» E ployeesonfa ilyor edicalleave ustcontact their supervisor at least once every

twid-weeks regarditig thedtatus of the 1&%ve

v If the e ployee does not return to work on the agreed upon return date or does not
requesfleave egqtension, the e ployee will e considered to have voluntarily resigned

w_ L

.;e given 3 copy of Adelphi University's "FMLA Policy"

The %.;oveinfor ation has een egpliinedto eto vy satisfaction

O« N [P Py

10 Upon request the ehployee will

Ehployee Signature Date

Signature of Huhzn Resources Representitive Date



