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Adelphi University has



5 
!"#$%&'()*'+#,-'./(Code of Conduct(#00#1.'+#(!232-.(4544(

";!4)$%&4&G&HC;4+D4)!4'* 
 
 This !"#$%"&%!"'#()*



6 
!"#$%&'()*'+#,-'./(Code of Conduct(#00#1.'+#(!232-.(4544(

● Student Financial Services regulations; 
● First-time infractions of the Adelphi University Traffic Policy; 
● Interpersonal disagreements; 
● Free-speech, expression, or academic freedom issues; 
● Classroom management issues that do not involve other behaviors prohibited by the 

Code such as intimidation or threatening behavior; 
● Off-campus conduct where not required by law (except as provided for above); 
● 



7 



8 
!"#$%&'()*'+#,-'./(Code of Conduct(#00#1.'+#(!232-.(4544(

 
#9=.53==



9 
!"#$%&'()*'+#,-'./(Code of Conduct(#00#1.'+#(!232-.(4544(

 
456356.,51:&



10



11 
!"#$%&'()*'+#,-'./(Code of Conduct(#00#1.'+#(!232-.(4544(

and the Student Conduct Officer may need to take additional action. If the Associate Provost is 
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The rights enumerated below apply to all students, in all matters investigated and resolved 
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All members of the University community are prohibited from engaging in conduct resulting in or 
leading to any of the behaviors listed below. The following violations are not listed in any particular 
order, including the seriousness of the violation or possible sanction. Although expectations for 
conduct apply to the entire community, the adjudication and related processes in this Code only 
apply to students. Further information regarding the enforcement of this Code may be found in 
Article I.&
 
"/183?./&D.=<,53=6@&
&
Any action or behavior that can be broadly described as lying, cheating or stealing in the academic 
arena. Violations of this section will include the following:&

● Fabricating data or citations; 
● Collaborating in areas not approved by the professor; 
● Unauthorized multiple submission of one’s own work; 
● Sabotage of others’ work, including library vandalism or manipulation; 
● Plagiarism; 
● The creation of unfair advantage; 
● The facilitation of dishonesty; 
● Tampering with or falsifying records; 
● Cheating; 
● Any other forms of academic dishonesty. 
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Acting alone or with others in a manner that significantly obstructs, disturbs, interferes with, or 
impairs the normal operations of the University, including University classes, departments, 
facilities, events, representatives, and/or individuals or groups.  The behavior in question is typically 
such that, if left unaddressed, some major element of University life (e.g., learning, studying, 
sleeping, and teaching) would be denied or unreasonably inhibited.  
&
D792=&
&
The unlawful manufacture, distribution, dispensing, possession, or&improper use of either illicit or 
prescription drugs. This section also includes intoxication, regardless of substance, anywhere on 
Adelphi’s campuses or&at any Adelphi activities. See the Adelphi University Policies, Rules, and 
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&
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Intentionally or recklessly causing physical harm to any person. This section includes but is not 
limited to physical fights, intentionally or recklessly causing injuries, or any physical acts of 
aggression.&
 
07,-376@&D1?123&,7&D3=679/6.,5&

 
Intentionally or recklessly destroying, damaging or defacing University property or the property of 
others.&
 
07,K,O.52&,6<37=&6,&N.=/,589/6&
&

Knowingly helping or encouraging violations of the !"#$%"&%!"'#()*. 
 

+6163&,7&(38371:&$1I&,7&'78.515/3=&VA.,:16.,5&,FW&
&

Violations of a New York State or U.S. federal law or local ordinance.&
&
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&
Unauthorized access to, or unauthorized, mischievous, malicious or inappropriate use of, computer 
equipment or networks, or electronic communication devices, or the use of such equipment or 
devices to gain unauthorized access to, and/or use of, off-campus computer equipment. Knowing 
transmission of computer viruses, and unauthorized or illegal&duplication of software or other 
electronic content is also prohibited. Using peer-to-peer (P2P) file sharing or the unlawful 
downloading of copy written material without the permission of the author is prohibited. For a 
complete list of Information Technology Policies, see <66-=XRR
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P,7O=<,-&),?-:36.,5&(1/.:.61638&L@&1&07,F3==.,51:&,7&$./35=38&071/6.6.,537X&&Skill 
building options like anger-management, decision-making skills, etc. 

 
451/6.K3&+15/6.,5= 

&
%>-9:=.,5: Termination of student status and permanent exclusion from University 
privileges and activities. An expelled student is permanently 9$,0"'2%'"'%7,2*2 (banned) 
from all University facilities, grounds, buildings, programs, and activities. 

&
& 037?15356&;3?,K1:&(7,?&M,9=.52: Permanent exclusion from all residence halls. 

&
;3?,K1:&,F&07.K.:323=R;3=67./6.,5&(7,?&(1/.:.6.3=&158&"/6.K.6.3=: Exclusion from 
designated privileges, facilities, and/or activities. 

&
;3=.835/3&M1::&+9=-35=.,5: Exclusion from all residence halls for a specified period. 

&
;3=.835/3&07,L16.,5
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Regardless of the method of adjudication, all students have:  

● The right to have their case heard under regular procedures used for all similar cases;  
● The right to receive notice of the relevant violations;  
● The right to hear a description of the University’s information against them;  
● And the right to present their account to the designated Student Conduct Officer or 

University Hearing Board. 
 
+6158178&,F&07,,F&
 
Determination of responsibility for the potential violation(s) shall be established when the conduct 
officer or hearing body determines a respondent(s) violated <4$%!"#$ by a -73-,583715/3&,F&6<3&
.5F,7?16.,5. A -73-,583715/3&,F&6<3&.5F,7?16.,5&means that, after considering all of the relevant 
information, the conduct officer or hearing body believes it is more likely than not that the 
respondent(s) violated <4$%!"#$
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● Narrative information contained in any received incident report(s); 
● Supporting information related to the incident (photographs, screenshots, videos, 

copies of assignments, etc.); 
● The name and contact information for currently serving faculty advocates or 

advisors; 
● A copy of the current !"#$%"&%!"'#()*. 

 
The Notice of Possible Violation will include a scheduled appointment time for the student, student 
group, or student organization to meet with the Student Conduct Officer. The appointment will be 
based on the class schedule of the student or designated representative. The appointment may be 
changed once to accommodate non-
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who will be present as a non-voting member for the purpose of addressing procedural issues. 
The Hearing Board may go into executive session at any time during the proceedings. An 
executive session is a private, unrecorded meeting of the Hearing Board, and sometimes 
other invited individuals typically used to resolve procedural matters. 

 
The case may not be discussed by any member of the Hearing Board outside of the hearing 
process. All parties to a hearing shall be expected to respect the privacy of other participants 
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● In cases involving violations of Title IX, both the respondent and complainant may 
appeal regardless of the outcome. 

 
&
&
E7,958=&F,7&"--31:&
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The Vice President for Student Affairs, or designee, will consider the appeal request using 
the Grounds for Appeal.  

1. If the Vice President for Student Affairs, or designee, determines that the appeal 
request has established allowable grounds for a review of the matter, the Vice 
President for Student Affairs, or designee, shall assign the case to an appeal 
agent. 

2. If appropriate grounds have not been established, the Vice President for Student 
Affairs, or designee, shall deny the appeal without any further proceedings. 

 
The Vice President for Student Affairs, or designee, may request clarification of one 
(1) or more parts of the appeal to determine whether appropriate grounds have been 
established. 

 
Any granted appeal request shall be forwarded to an appeal agent within three (3) business 
days after the Vice President for Student Affairs grants the appeal request. 

 
The appeal agent shall conduct a document review of: 

● The appeal request; 
● The case information; 
● Any new information provided by the appellant. 

 
The appeal agent, at their discretion, may contact any person who participated in the original 
hearing. The appeal agent may contact any newly identified witnesses, subject to the 
parameters of Grounds for Appeal, above. 

 
"--31:&'96/,?3&

 
The appeal agent may find that: 
● The appeal does not have sufficient merit as to the grounds listed above. In this case, the 

finding stands, as does the sanction. 
● The process in the original hearing or resolution conference contained improprieties that 

substantially affected the outcome of the case. In this case, the matter will normally be 
returned to the original hearing body or person to reopen the hearing with instructions 
for further proceedings. In unusual cases, the appeal agent may require a new hearing or 
conference. 

● There is relevant new information that was not available at the time of the original 
hearing or conference. In this case, the matter will normally be returned to the original 
hearing body or person for consideration. 

● The sanction is clearly inappropriate. In this case, it may, at its discretion, refer the 
matter back to the original hearing body or person, or modify the sanction. 

 
The outcome of the appeal shall be communicated in writing to the appellant, within two (2) 
business days after the appeal agent concludes its deliberations. 

  



34 
!"#$%&'()*'+#,-'./(Code of Conduct(#00#1.'+#(!232-.(4544(

";!4)$%&A&B&E%*%;"$&"*D&4*+!4!C!4'*"$&4*(';N"!4'* 
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Correspondence regarding the conduct process as called for in this !"#$, will be made to all 
appropriate parties by a means that allows for documentation of delivery. This includes, but is not 
limited to, hand delivery, email, overnight delivery and certified mail. The primary method of 
communication will be email (to the Adelphi University email address). 
 
A hard copy of notification will be made when delivery by email is not a valid option, such as 
deactivation of the student’s University email account. Delivery will be made to the current address 
(local or 
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