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RECOGNITION
Adelphi University, chartered by the University of the State of New York in 1896, is accredited by the Middle States Association
of Colleges and Secondary Schools. It holds membership in the College Entrance Examination Board and the Association of
American Colleges and is recognized by the American Association of University Women. Qualified graduates of Adelphi may
enter the leading graduate and professional schools without condition.

HEGIS CODE DESIGNATION
(“HEGIS” stands for Higher Education General Information Survey.)
Federal and state regulations require that students be advised that enrollment in other than registered or otherwise approved pro-
grams may jeopardize their eligibility for certain student aid awards. All of the programs listed in this Bulletin with HEGIS codes
have been registered and approved. Consult an academic counselor in the Office of Academic Attainment for current status.

The information in this Graduate Bulletin was prepared as of July 15, 2000. Provisions of this publication are not to be regarded
as an irrevocable contract between the student and Adelphi University. The University reserves the right to make changes in its
course offerings, degree requirements, regulations and procedures, and fees and expenses as educational and financial considera-
tions require.

Adelphi University is committed to extending equal opportunity in employment and educational programs and activities and does
not discriminate on the basis of race, color, religion, gender, sexual pre f e rence, age, national origin, disability, or status as a
Vietnam-era veteran. The discrimination coordinator pursuant to Section 504 of the Rehabilitation Act of 1973 is Donald
Flanders, Associate Vice President, Human Resources and Labor Relations, Room 203, Leverm o re Hall; (516) 877-3224. In
addition, Mr. Flanders is the coordinator for Title IX and age discrimination enforcement.
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About This Book

This Bulletin presents essential information about Adelphi University. At the beginning of this
Bulletin we describe our educational philosophy and mission and touch on some of the highlights of
University and student life. This introduction is followed by a description of our graduate academic
programs and courses of instruction in the College of Arts and Sciences, School of Education, School of
Business, School of Nursing, Gordon F. Derner Institute of Advanced Psychological Studies, School of
Social Work, and the Center for Health and Human Services. We then include information about appli-
cation procedures, tuition and fees, and University rules and regulations. Last, we list faculty, recent
honorary degree recipients, the Board of Trustees, and officers of the University.

The Bulletin is a guide to the resources of the University and a summary of the exciting intellectual
opportunities that the University provides students and members of the community.

The contents of this Bulletin are subject to change at the discretion of the University.

Useful Phone Numbers
Area code: 516

University Admissions .........................................................................................................877-3050

Information Services .................................................................................................1-800-ADELPHI

Center for Career Development............................................................................................877-6825

Student Affairs ..................................................................................................................877-3660

Student Financial Services ...................................................................................................877-3080

Swirbul Library .................................................................................................................877-3570

College of Arts and Sciences.................................................................................................877-4120

School of Education ...........................................................................................................877-4100

School of Business..............................................................................................................877-4670

School of Nursing...............................................................................................................877-4540

Gordon F. Derner Institute of Advanced Psychological Studies ...................................................877-4800

School of Social Work.........................................................................................................877-4300

Huntington Center .....................................................................................................(631) 547-0890

Manhattan Center ......................................................................................................(212) 965-8340

University Operator............................................................................................................877-3000
(For additional numbers)

World Wide Web .......................................................................................................www.adelphi.edu

Address written correspondence to the appropriate office or department at Adelphi University, Garden City, New York 11530.

The courses listed in this Bulletin do not necessarily represent all the courses taught by each school or department. 
A complete list of course offerings with descriptions is available by request to the individual school or department.

ABOUT THIS BOOK
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Summer 2001

First Session

Monday, April 2 – Friday, May 25
Registration

Monday, May 28
Memorial Day (no classes)

Tuesday, May 29
Classes Begin

Friday, June 1
Late Registration Ends
Last Day to Add a Course

Friday, June 8
Last Day to Drop a Course
Last Day to Change Grading Option

Friday, June 15
Application Deadline for August Graduation
Last Day to Withdraw

Monday, June 25 – Friday, June 29
Final Exam Week

Friday, June 29
Summer I Classes End

Second Session

Monday, April 2 – Friday, July 6
Registration

Wednesday, July 4
Independence Day (no classes)

Monday, July 9
Classes Begin

Friday, July 13
Late Registration Ends
Last Day to Add a Course

Friday, July 20
Last Day to Drop a Course
Last Day to Change Grading Option

Friday, July 27
Last Day to Withdraw

Monday, August 6 – Friday, August 10
Final Exam Week

Friday, August 10
Summer II Classes End

6 ACADEMIC CALENDAR



I

A N A D E L P H I

E D U C A T I O N



8 AN ADELPHI EDUCATION

Adelphi University:
Liberal Arts and
Professional Education

Adelphi University provides graduate students
with excellent practical preparation for pro f e s-
sional and scholarly careers in business, the art s
and sciences, education, nursing and health man-
agement, clinical psychology, and social work.
E v e ry profession, every human endeavor, is
enhanced by the participation and leadership of
people who know how to think critically and act
t h o u g h t f u l l y. Adelphi graduate students pre p a re
not only for advanced careers but also for full
lives as citizens and working pro f e s s i o n a l s .

With an ethnically diverse student body,
re c ruited from 34 states and more than 43 for-
eign nations, Adelphi provides a cosmopolitan
a t m o s p h e re conducive to intellectual question-
ing, surprise, and growth. That growth is also
stimulated by the accessibility of nearby New
York City, which in its cultural richness and
social complexity provides a real-world laborato-
ry for students’ exploration of the modern world.

The pages that follow present in gre a t e r
detail the many facets of graduate life and learn-
ing at Adelphi University.

A Brief History of
Adelphi University

Now in its second century, Adelphi
U n i v e r s i t y, the first liberal arts institution of
higher education on Long Island, was chartered
on June 24, 1896, by the Board of Regents of
the State of New York. The charter was one of
the earliest granted by the Board of Regents to a
coeducational college.

Over the course of the next hundred years,
Adelphi grew and changed significantly. For
m o re than three decades beginning in 1912,

Adelphi served only women. But in 1946, as
young men returned from World War II hungry to
restart their lives, the University returned to its
original model of coeducation. Initially located
in Brooklyn, with an enrollment of 57 students
taught by 16 faculty members, Adelphi moved
in 1929 to its present location in Garden City,
New York. Here, on a much-expanded campus, a
full- and part-time faculty of over 500 serves a
student body of 6,000 undergraduate and gradu-
ate degree candidates in a variety of individual
schools and institutes.

The University is home to a broad diversity of
p rograms, each of which originated in diff e re n t
times and contexts. The School of Nursing had
its roots in 1944, when, as part of the war effort,
Eleanor Roosevelt inaugurated the first Cadet
Nurse Corps School at Adelphi. After the war,
the needs of returning servicemen and a rapidly
expanding economy led to the establishment of
other academic paths. The School of Social Work
was founded in 1949; doctoral education began
in 1950. The program in clinical psychology was
formally organized in 1951. Known today as the
G o rdon F. Derner Institute  of Advanced
Psychological Studies, it has the distinction of
being the first university-based graduate school
in psychotherapy.

In 1963, after another decade of expansion,
Adelphi was granted university status by the
B o a rd of Regents. By the 1970s, the original
Garden City campus of three buildings had been
extended to 21 buildings on 75 acres, including
the Leon A. Swirbul Library, now a fully com-
puterized collection of over 1.7 million volumes
and micro f o rmat and audiovisual items. At the
p resent time, the colleges and schools of the
University include the College of Arts and
Sciences, which also houses University College’s
ABLE program, Adelphi’s  underg r a d u a t e
d e g ree program for adults and the General
Studies program, the School of Education, the
School of Management and Business, the School
of Nursing, the Derner Institute, and the School
of Social Work. The Honors College is a bold
experiment in preparation for highly talented
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t y, encompasses more than 31,000 square feet of
c l a s s rooms, conference rooms, student lounge
a reas, a re s e a rch branch library, and an art
g a l l e ry.

The Manhattan Center offers course work in a
variety of convenient undergraduate and gradu-
ate programs for adult students. Underg r a d u a t e
course work is offered in management and com-
munications, liberal art s , and social work.
Graduate course work is off e red in education,
business administration, and social work. The
Center also offers a wide array of continuing edu-
cation (non-credit) programs and has a Language
Institute for English, which provides instruction
to speakers of foreign languages who wish to
learn or enhance their current knowledge of the
English language.

The Huntington Center
A d e l p h i ’s Huntington Center is located near

all major highways on 20 acres in rural Suff o l k
c o u n t y. It is convenient to the Route 110 corr i-
d o r, a major Long Island corporate and industrial
c e n t e r.
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service, postage, directions, and locker rental for
commuter students. Any questions you may have
can be answered here.

A c ross campus, Post Hall contains a dining fa-
cility featuring a pizzeria and a convenience store .

The University Libraries
The University Libraries are composed of

Swirbul Library, the Science Library and the
libraries at the Manhattan and Huntington
Centers. The libraries offer facilities, resources,
and services in support of the instru c t i o n a l ,
re s e a rch, cultural, and student life programs of
the University. They are dedicated to providing
i n f o rmation and instruction as a central and
integral part of the total educational experience
of every student.

The libraries are committed to pro v i d i n g
s t a t e - o f - t h e - a rt information systems and ser-
vices . These include both CD-ROM and 
I N T E R N E T-based electronic  inform a t i o n
resources, full-text retrieval systems, and docu-
ment delivery services. Members of the library
faculty are available to provide instruction in the
use of the libraries and their resources.

Swirbul Library serves as the main library,
with particular strengths in the humanities,
social sciences, and professional studies.
Swirbul Library houses general re f e rence ser-
vices, circ u l a t i o n / re s e rve reading, periodicals,
m i c ro f o rms, interlibrary loan and document
d e l i v e ry services, nonprint media services, a
multimedia classroom, fine and performing arts,
special collections, University archives, a cur-
riculum materials center, two computer laborato-
ries, and a language laboratory. Among the
notable special collections are William Blake;
William Cobbett; William Hone; Americana;
Cuala Press; expatriate literature of the 1920s
and 1930s; materials on the origin and develop-
ment of the English novel; Spanish Civil Wa r
Papers; the Siegfried Muller Memorial
Collection of Gerh a rt Hauptmann; and the
R o b e rt R. McMillan Collection of Political and
Presidential Memorabilia including his Panama
Canal papers. The Aimee Ornstein Memorial

L i b r a ry re p resents an outstanding collection in
the areas of banking, money management, and
finance. The library is also a selective deposito-
ry for official publications of the United States
and New York State. The Adelphi Library
Catalog Online (ALICAT) provides computerized
access to the libraries’ holdings.

The Science Library, located in the Science
Building, contains collections in the areas of
physics, chemistry, and biology. Collections are
maintained in the libraries at both the Manhattan
and Huntington Centers in support of the acade-
mic programs off e red on those campuses.

Computing Center
The Buchanan Computing Center is located

on the lower level of the School of Business.
A d e l p h i ’s new “Information Commons” housed
in the Swirbul Library contains over 100 com-
puter systems for general access use. These
computer systems feature the latest software
and other course specific programming pack-
ages. The Center presently supports over 1,200
personal computers on campus: many of them in
15 academic computer labs located thro u g h o u t
the campus in specific departments. These in-
clude the Graphics Art lab containing high per-
f o rmance Macintosh computers and advanced
graphics packages including QuarkXPre s s ,
I l l u s t r a t o r, and Photoshop, and a Biology Lab
containing specialty software such as A.D.a.m.
and Skeletal Anatomy. A high speed network
backbone provides access to e-mail, the inter-
net, and other computer applications on campus.
The Computing Center provides remote access
to the campus network through a Rascom server
and Unix. This allows access to Unix software ,
the library catalog system (Alicat), and library
CD-ROMs. Resident students may request a
network connection in their dorm room to the
Adelphi network, and all students are entitled to
have e-mail accounts and complete Intern e t
access. Faculty can obtain computer support or
assistance on technology projects from the
Faculty Development Center.



13AN ADELPHI EDUCATION

Center for Career Development
The Center for Career Development educates

students in the skills they will use for a lifetime as
they select, enter, change, or advance in a care e r.

Adelphi graduate students may come to the
Center to re s e a rch a library of timely inform a t i o n
about careers and the job market; to review list-
ings of current full-time, part-time, and seasonal
employment opportunities and internships sort e d
into career fields; and to attend workshops in
which students learn to develop a job searc h
s t r a t e g y, produce effective résumés and letters,
and pre p a re and practice for interviews. Indi-
vidual confidential career counseling is available
by appointment and during walk-in hours.

The Center for Career Development coord i-
nates the visits of employers to the Adelphi cam-
pus for job fairs and for individual employment
i n t e rviews with graduating students. The Center
p rovides a credential file service for students and
alumni seeking positions in fields that re q u i re it.

The Center for Career Development, located
in Post Hall, is open year round from 8:30 a.m.
to 4:30 p.m., Monday through Friday, with
extended hours on some Wednesdays. The Cen-
ter accommodates all on-campus and off-campus
students, including those with special needs. For
the complete schedule of career events, call the
C a reer Hotline at (516) 877-6825 or visit at
www.adelphi.edu/career.

Academic Advising
Graduate students are assigned a member of
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O ffice of Disability Support Ser v i c e s
The Office provides cost-free assistance to

Adelphi students with documented physical,
l e a rning, or psychological disabilities to ensure
equal access to the University’s programs. Such
assistance may include academic assistance
(note takers, readers, interpreters, etc.), special
testing arrangements, classroom and parking
a c c e s s i b i l i t y, and other services as necessary.
The Center is located in University Center 310
and is open Monday through Friday, from 8:30
a.m. to 5:00 p.m. The coordinator may be
reached at (516) 877-3145. For more inform a-
tion, please see “Academic Assistance for
Students with Disabilities” in the Rules and
Regulations section of this Bulletin.

ELS Language Center
B e f o re enrolling in regular cre d i t - g r a n t i n g

graduate courses, international students may
study English in the ELS program. Monthly
starting dates for English-language training have
been arranged for the convenience of intern a-
tional students. The ELS office is located in
Linen Hall. For admission information contact
ELS at (516) 877-3910. 

The Interfaith Center
Religious life and practice is a matter of

choice at Adelphi. As a private, nonsectarian
u n i v e r s i t y
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Multicultural Affairs
The Office of Multiculural Affairs, in cooper-

ation with other offices and programs, strives to
create an environment that encourages students
f rom diverse racial and ethnic backgrounds to
p a rticipate actively in campus life by assisting
the University in developing special re c ru i t-
ment, retention, and educational strategies. This
o ffice also sponsors workshops that allow stu-
dents to discuss their differences in a safe and
comfortable setting.

The Office of Multicultural Affairs pro v i d e s
leadership training and administrative support
to all multicultural organizations. The office also
p rovides specialized mentoring services and
supplementary advice to students of color during
their studies at the University. Its open-door pol-
icy provides confidential and ready access for
students who are experiencing difficulties for
whatever reason or need assistance adjusting to
college.

The Multicultural Advisory Committee is
comprised of administrators, faculty, and staff
members who develop innovative ways to allow
all students to learn and respect diversity. The
Committee also assists in solving problems that
are initiated by an individual or group.

The Office is located in the University
Center, Room 106, (516) 877-3661.

Childcare Services
Adelphi’s Child Activity Center provides day-

time childcare services, Monday through Friday,
at Garden City and Huntington to children, ages
3 years through kinderg a rten, while students
attend classes. The teachers are s tate-
c e rtified, and are highly knowledgeable and
responsive to early childhood development. (Fee
required.)

In addition, the Center is a site for field expe-
riences that are part of academic programs in all
professional schools.

Graduate Curriculum and
Table of Graduate Degr e e s

The curricula, or courses of study, of the
graduate programs are set forth in later sections
devoted to the individual schools: the College of
Arts and Sciences, School of Education, School
of Business, School of Nursing, School of Social
Work, and the Gordon F. Derner Institute of
Advanced Psychological Studies.

The University awards the following graduate
d e g rees to  students who fulfill all degre e
re q u i rements. Students are advised that enro l l-
ment in other than re g i s t e red or otherw i s e
approved programs may jeopardize their eligibil-
ity for certain student aid awards.

Doctor of Philosophy (Ph.D.)
Psychology:

Clinical (HEGIS: 2003)*

Doctor of Arts (D.A.)
Communicative Disorders (HEGIS: 1220)
Mathematics (HEGIS: 1701)

Doctor of Social Welfare (D.S.W.)
(HEGIS: 2104)

Master of Arts (M.A.)
Art (HEGIS: 1002)
Art “K–12” Teacher (HEGIS: 0831)
Biology “7–12” (HEGIS: 0401.01)
Chemistry “7–12” (HEGIS: 1905.01)
Community Health Education (HEGIS: 0837)
Early Childhood and Elementary Education 

(HEGIS: 0802)
Elementary Teachers, N–6 (HEGIS: 0802)
English (HEGIS: 1501)
English “7–12” (HEGIS: 1501.01)
Health Teacher “K–12” (HEGIS: 0837)
History (HEGIS: 2205)
Mathematics “7–12” (HEGIS: 1701.01)
Physical Education Teacher “K–12”

(HEGIS: 0835)
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Postdoctoral Certificates Awarded
by the Gordon F. Derner Institute
of Advanced Psychological Studies

Respecialization in Clinical Psychology
Psychotherapy: Childhood and Adolescence
Psychotherapy and Psychoanalysis

* “HEGIS” stands for Higher Education
General Information Survey.





II

C O L L E G E O F

A R T S A N D S C I E N C E S



20 COLLEGE OF ARTS AND SCIENCES

Arts and Sciences

Science Building 127

Gayle Dranch Insler, Dean
Charles Shopsis, Associate Dean
Ruth McShane, Assistant Dean

Philosophy of the College

Long before Adelphi was a University com-
posed of many distinct schools, it was Adelphi
College, founded in 1896 and distinguished by
its pro g ressive commitment to liberal under-
graduate learning. Today the chief heir and
champion of that commitment is the College of
Arts and Sciences. The Graduate School of Arts
and Sciences is a division of the College.

On the occasion of the first Commencement
of Adelphi College, William C. Wallace, a gradu-
ate of Adelphi Academy, the pre p a r a t o ry school
that was the College’s pre d e c e s s o r, commented
on the College motto: Vita sine litteris mors est.
His remarks could equally illuminate the philos-
ophy of today’s College of Arts and Sciences.
“ S u re l y,” he said, “life without learning, without
knowledge, is death. Without faithful knowledge
of the past, without a living knowledge of the
p resent, without an intelligent hope for the
f u t u re, wherein would we differ from the meanest
thing that lives, moves, and has a being? Wi t h o u t
ability to learn the great physical, intellectual,
and spiritual truths we are indeed dead.”

Mindful of the cultural inheritance of the
past, the College encompasses those realms of
inquiry that have characterized the modern pur-
suit of knowledge.

Knowledge of what others have accomplished
is part of what makes a person educated, but
only part. What matters more is the transforma-
tion of the learn e r’s mind: the development of
those qualities of intellect and independence es-
sential to practical success in the modern world
and a full productive life.

The faculty of the College place a high prior-
ity on their students’ intellectual development in
and out of the classroom, and stru c t u re pro-
grams and opportunities to foster that gro w t h .
L e a rning at the graduate level will necessarily
challenge a student to study and analyze origi-
nal re s e a rch or other creative work, develop
first-hand facility with creative or re s e a rc h
methodologies, undertake collaborative work
with peers and mentors, engage in serious
internships, and hone communicative skills.

Aw a re of the expanding number of mature
students seeking graduate study, the University
schedules graduate  programs to be as 
convenient for the part-time student as possible.

We invite you to explore the graduate study
options available in the College of Arts and
Sciences. Each depart m e n t ’s programs pro v i d e
excellent preparation for further study or careers
in a particular field. Just as important, as
William C. Wallace suggested, they contribute
to a life worth living.

P rograms of Study, 2000–2001
Department/
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Graduate courses are also off e red in anthro-
p o l o g y, earth science, English, history, languages
and international studies, mathematics and com-
puter science, philosophy, and physics. Please
consult the course offerings for descriptions of
these courses.

Admission Requirements
Also see the section in this B u l l e t i n t i t l e d

“Admissions.”

Application for Admission
Applicants to graduate programs may enter in

J a n u a ry and September, and also in summer
session.

Requirements for
Advanced Degrees

Curricular and Other
Academic Requirements

Students are responsible for observing all
requirements and regulations that pertain to the
degree they are seeking. Students should, there-
fore, familiarize themselves thoroughly with the
re q u i rements and policies outlined in this
Bulletin, as well as the supplemental re q u i re-
ments and policies of the departments in which
they are studying. Any exceptions to these poli-
cies must be approved by the department and by
the dean of the College of Arts and Sciences in
writing and filed in the Graduate Office in
Science 127. The student is advised not to
depend upon oral agreements if exceptions are
to be made.

Credit for Graduate Study at
Other Institutions

In no case will a master’s degree earned in
the College of Arts and Sciences be award e d
unless the student has satisfactorily completed a
minimum of 24 credits of approved graduate

study at Adelphi University; most degree pro-
grams re q u i re more than 24 credits earned at
Adelphi. Once having been admitted to graduate
study in the College and undertaken a program
of study, students may take courses and transfer
credits with a grade of A or B from another uni-
versity only if authorized to do so by the depart-
ment and the dean of the College prior to regis-
tering for graduate study in the other university.
A maximum of 6 graduate credits taken in other
a p p roved graduate institutions may be applied
toward meeting the reqemother .
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Numbering of Courses
Hyphenated courses (e.g., CHE 631–632) are

y e a r-long courses. Credits earned for the first
half of a year-long course may be applied toward
fulfillment of degree re q u i rements only upon
satisfactory completion of the second half of the
course.

Comma courses (e.g., BIO 611, 612) are
courses that extend over two semesters. Degree
c redit will be granted, however, for satisfactory
completion of only one semester’s work in such
courses.

Schedule
Most graduate courses are scheduled for late

a f t e rnoon and evening hours in order to perm i t
p a rt-time (maximum of 6 credits) students to
e a rn an advanced degree while employed or
engaged in supervised work in their field.

Grading Policies
The grade of C is substandard for graduate

study. Credits earned with a grade of C will not
n o rmally be accepted as applicable toward ful-
filling degree re q u i rements and may serve as
g rounds for  dismissal  from candidacy.
Exceptions may be made when, in the judgment
of the faculty, the student’s performance in cer-
tain other course work or areas of the pro g r a m
has been sufficiently outstanding to offset the
work of C quality. The student is held responsi-
ble for ascertaining and fulfilling the policy of
the department with respect to the acceptability
of credits earned with a final grade of C.

The grade of P (passing or satisfactory) is
used primarily for field work, clinical practice,
student teaching, or individual study. In such
c o u r s e s, use of the Pass/Fail option is at the dis-
cretion of the instructor. In other types of cours-
es a Pass/Fail option can be employed only
under exceptional circumstances. Perm i s s i o n
must be granted by the course instru c t o r, the
s t u d e n t ’s major department, the depart m e n t
offering the course, and the dean.

A student earning a grade of F is subject to
t e rmination of degree candidacy and dismissal
from further graduate study.

Students enrolled in thesis or dissert a t i o n
research and selected other courses may receive
a re p o rt of IP (in pro g ress) if they are making
satisfactory progress. The grade of IP will carry
t h rough the term of its contract, after which it
will become an I. The use of IP is left to the dis-
c retion of the department. A final grade and
credits will be assigned upon acceptance of the
thesis or dissertation by the student’s advisory
committee or upon completion of re q u i re m e n t s
in the course for which the IP was originally
reported.

Independent Study
P e rmission for Independent Study forms are

available from the Office of the Dean of the
College. Students should consult with their aca-
demic advisor about the regulations govern i n g
independent study.

Waiver of Academic Regulations
Requests for waiver of any academic regula-

tion must be made in writing to the Dean of the
College. Waiver requests should fully explain
the reasons for the petition and include all perti -
nent documentation. Waiver requests will be
c o n s i d e red by the Dean’s Office and the Aca-
demic Standards Committee of the College.
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Art and Art History

Blodgett Hall 302

Harry Davies, Chair
E-mail: davies@adlibv.adelphi.edu

Professors Art Director, Graphic
Harry Davies Design Studio
Yvonne Korshak Dale Flashner
Richard Vaux

Assistant Professor
Associate Professor Geoffrey Grogan
Thomas McAnulty

Visiting Professor
Jacob Wisse

The study of art is the study of making. To
make is to create, to interpret, and, finally, to
understand one’s own vision of the world. To
study art and the history of art is to study the
very essence of the self and of civilization.

The Department of Art and Art History offers
a program of study that leads to the Master of
A rts degree in studio art. For admission as a
d e g ree candidate, an applicant must have
earned a baccalaureate degree from an accredit-
ed four-year college and have developed a port-
folio of art work in a re p resentative range of
media. This work must have been done within
the last five years. Slides may be used for the
portfolio.

Candidates judged to be marginal for admis-
sion to the program on the basis of their under-
graduate re c o rd or portfolio may be admitted as
p rovisional students and allowed to demonstrate
their competence or to make up deficiencies. In
the latter case the student will be re q u i red to
complete course work beyond that norm a l l y
re q u i red for the degree. Provisionally admitted
students should request an evaluation of acade-
mic standing upon completion of 12 credits at
Adelphi. Reclassification as a degree candidate
would normally take place at this time. Com-

pletion of degree re q u i rements may be under-
taken on a part-time basis. This degree can also
be earned by attending just summers. Infor-
mation on this option may be obtained from the
d e p a rt m e n t .

The art department also contributes course
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Advanced Studios
ART 769, 770 Printmaking

( P re requisites: ART 709, 710)
ART 771, 772 Painting

( P re requisites: ART 713, 714)
ART 773, 774 Sculpture

( P re requisites: ART 711, 712)
ART 775, 776 Ceramics

( P re requisites: ART 723, 724)

Required Course
ART 793 Major Creative Project

(one-person show)
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Biology

Science Building 103

James Dooley, Chair
E-mail: dooley@adlibv.adelphi.edu
George K. Russell, Director of Graduate Studies
E-mail: russell@adlibv.adelphi.edu

Professors Associate Professor
A. Coolidge Churchill R. David Jones
Deborah F. Cooperstein
Carol Diakow Assistant Professors
James K. Dooley Lawrence Hobbie
Gayle D. Insler Benjamin Weeks
Richard Lund
George K. Russell

Master of Science in Biology

Preparation for the Health
Professions, Teaching, and
Scientific Research

Adelphi’s graduate biology program prepares
students for doctoral study and entrance into
professional schools of medicine, dentistry, and
veterinary medicine. The program also qualifies
f u t u re educators for certification and expands
the knowledge base of experienced teachers.
Other graduates acquire the tools and skills nec-
essary for successful careers in research, public
health, and environmental law.

At Adelphi, students gain a broad foundation
in biology, practical experience, and the funda-
mental skills of scientific re s e a rch. Laboratory
courses emphasize contemporary scientific tech-
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to fulfill degree re q u i rements on the basis of
either full- or part-time study.

Admission
For admission to the graduate program, stu-

dents must (1) hold a bachelor’
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English

Harvey Hall 201

Craig F. Ash, Chair
E-mail: ash2@adlibv.adelphi.edu

Professors Assistant Professors
Thomas F. Heffernan Craig F. Ash
Stephen Klass Ruth Sternglantz
Beverly Lawn
Igor Webb
Susan Weisser

Associate Professors
Judith Baumel
Eugene Roth

The Department of English offers courses in
English and American literature.

The English department also contributes
course work to a Master of Arts “7–12” degree
for those seeking a graduate degree and New
York State certification for teaching on the sec-
o n d a ry level. Students who successfully com-
plete the program will graduate with a Master of
A rts from the School of Education. For furt h e r
information see the chair of the department and
the program director of the Master of Arts degree
in secondary education fields in the School of
Education.

Please consult the course offerings for
descriptions of these courses.
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Environmental Studies

Science Building 103
Web site: http://www.adelphi.edu/~aeac

Richard Lund, Director
e-mail: lund@panther.adelphi.edu

Professors
Henry F. Ahner, Physics
A. Coolidge Churchill, Biology
John Dooher, Physics
Anthony Cok, Environmental Studies
James Dooley, Biology
Martin H. Garrell, Physics
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Mathematics and
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Physics

Blodgett Hall, Lower Level

John P. Dooher, Chair
E-mail: dooher@adlibv.adelphi.edu

Professors
Henry F. Ahner
John P. Dooher
Martin H. Garrell
Eugene Hecht
Gottipaty N. Rao

Physics is the study of energy and matter and
their interactions. Historically, it has been char-
acterized by the search for simple, unified
explanations of phenomena. Its theories, sup-
p o rted by experimental re s e a rch and expre s s e d
in precise, elegant mathematics, yield insight
into the nature of the universe.

The physics department contributes course
work to a Master of Arts “7–12” degree for those
seeking a graduate degree for teaching on the
secondary level. Students who successfully com-
plete the program will graduate with a Master of
A rts from the School of Education. For furt h e r
information contact the chair of the department
and the program director of the Master of Art s
Degree in secondary education in the School of
Education.

Please consult the course offerings for
descriptions of these courses.
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COURSES OF INSTRUCTION

COLLEGE OF 

ARTS AND SCIENCES

ANTHROPOLOGY

ANT 514 Language and Culture 3 credits
A survey of language, its meaning and its relationship to cul-
ture. Language as a type of communicational behavior within
a sociolinguistic context is emphasized. Examples are drawn
f rom the verbal and nonverbal models found in art, music,
and social organization.

ANT 635 Cultural Anthropology 3 credits
Major concepts, theories, and methods of cultural anthropol-
ogy. Customs, values, and social institutions from tribal cul-
tures, worldwide. Fundamental course for graduate students
without prior background in this field.

ANT 790 Independent Study 3 credits
Reading and re s e a rch on selected aspects of anthro p o l o g y.
Individual conferences are arranged with the advisor.

ART AND ART HISTORY

ART 638 Calligraphy 3 credits
This course will introduce you to the wonders of the broad-
edge pen.  The first week, you will study in-depth the ele-
gant style of writing known as "chancery cursive," commonly
called "italic."  You will engage in lots of "hands on" prac-
tice and receive many exemplars along with daily personal
attention from the instructor.  The second week, you will put
your skills to work developing projects for the words that
speak to your heart; e.g., a personal greeting card, a simple
manuscript book, a broadside. The study of calligraphy will
open your eyes and teach you how to see.

ART 647 Art of Classical Antiquity 3 credits
Art and archaeology of ancient Greece, with emphasis on the
achievements in sculpture and architecture of the high clas-
sical period. Relationships among mythology, history, and art
in antiquity.

ART 709, 710 Printmaking Studio 3 credits each
Advanced theories, color methods, and their applications
and effects on the various print media—etching, aquatint,
mezzotint, wood, linocut, and drypoint.

ART 711, 712 Sculpture Studio 3 credits each
Intensive technical study in the methods and techniques of
modeling, carving, lost-wax methods, and constru c t i o n s ,
using many different media.

ART 713, 714 Painting Studio 3 credits each
Various interpretations of a wide choice of subjects and
media providing a natural kind of process whereby individu-
als can build on their own re s o u rces through intelligence,
feeling, and observation.

ART 723, 724 Ceramics Studio 3 credits each
T h rowing and hand building techniques in stoneware and
p o rcelain; sculptural pottery. Instruction in glazing and fir-
ing techniques.

ART 761, 762 Photography 3 credits each
An intensive review of photography and darkroom tech-
niques. Lecture demonstrations acquaint the student with
the camera and techniques essential to successful picture
taking with print making. With this foundation students
explore their design concepts and composition in expressing
photographic imagery.

ART 765 Color, Media, and Materials 3 credits
Advanced experimental studies of the major media concen-
trating on the functions of color, textures, binders, etc., basic
to creative and practical applications of various pigments.

ART 769, 770 Printmaking Studio 3 credits each
Prerequisites: ART 709 and 710.
Individually selected problems in developing printmaking
skills and techniques.

ART 771, 772 Painting 3 credits each
Prerequisites: ART 713 and 714.
Individually selected problems in studio techniques of paint-
ing in a variety of media.

ART 773, 774 Sculpture Studio 3 credits each
Prerequisites: ART 711 and 712.
Advanced work in processes and materials; design of sculp-
ture in selected media.

ART 775, 776 Ceramics Studio 3 credits each
Prerequisite: ART 723 or 724.
Individually selected problems in studio techniques and
advanced work in processes and materials.

ART 791 Independent Study 3 credits

ART 793 Major Creative Project 3 credits
P re cspa.(n)-3s
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BIOLOGY

500-level courses are open to both graduate and
undergraduate students.

BIO 504 Physiological Chemistry 4 credits
P re requisites: BIO 111, 112, 360, CHE 251, and 252; 
or equivalent.
An introduction to biochemistry emphasizing biochemical
c o n t rol and the relationship to the physiological functions.
Three lectures and one laboratory each week.

BIO 506 Introduction to Molecular Biology 4 credits
P re requisites: BIO 111, 112, 222, CHE 251, and 252 or
equivalents.
A comprehensive study of genetics from the perspective of
the gene. The course explores the structure, molecular orga-
nization, regulation, and interactions of pro k a ryotic and
eukaryotic genes. Lectures and lab exercises introduce tech-
niques of recombinant DNA technology.

BIO 512 Biogeography 3 credits
P re requisite: BIO 220 or 234, EAS 101 or permission of
instructor.
Consideration of present and past distributional patterns of
marine and terrestrial biota, their evolutionary centers, and
geographic and environmental barriers.

BIO 528 Immunology 3 credits
Prerequisites: BIO 111, 112, CHE 111 and 112 or equivalent.
Topics presented in this course include immunoanatomy, the
humoral and cellular basis of immunity, the technical appli-
cations of the immune system, and the immuno-genetics of
antibody diversity. The role of major histocompatibility mol-
ecules in tissue graft rejection will be covered in depth.
Three lectures per week.

BIO 567 Environmental Pollutants and
Disease 3 credits
Prerequisite: permission of the instructor.
E x p o s u re to pollutants causes diseases of the immune sys-
tem, the central and peripheral nervous system, and the re-
productive system. Pollutants also cause abnormal embryon-
ic development and cancer. This course will focus on the
pathogenic mechanisms of the pollution-associated diseases
in humans.

BIO 614 Ecological Systems 4 credits
Designed to acquaint students with the fundamental con-
cepts of ecology at the ecosystem level, and the interrelation-
ships of these biological systems with abiotic enviro n m e n t .
The interdependency of these systems and the effect of
man’s manipulation of them are emphasized. Lecture, labo-
ratory, and fieldwork.

ENV/BIO 624 Scientific Computer 
Graphics 3 credits
An introduction to graphic software applications for scientif-
ic presentation and publication. Packages used include cur-

rent statistical graphing, illustration, and photo editing pro-
grams.

ENV/BIO 625 Community Ecology 
and Evolution 3 credits
This is a seminar covering the concepts of ecological niche
t h e o ry, its development and applications both to modern
community studies and to community ecology through geo-
logical time. The intimate relationships between community
e c o l o g y, geologic history, and the patterns of evolution and
extinction of eukaryotes are examined through selected read-
ings from peer-review and first-order synthetic papers, dis-
cussions, and analyses.

BIO 630, 631 Selected Topics 
in Biology 3 credits each
P re requisite: permission of instru c t o r. This course may be
elected more than once. Biology Department staff and guest
lecturers.
The study of current trends in biological thinking and
re s e a rch. Topics to be covered are stated each semester.
Examples from previous semesters are: Membrane Biology,
Cellular Immunology, Neuro b i o l o g y, Scanning Electro n
M i c ro s c o p y, Physiology of Reproduction, Developmental
Physiology. Lecture only.
S/T: Cell Pathology
S/T: Graduate Developmental Biology
S/T: Chloroplasts and Mitochondria
S/T: Cancer Cell Biology

BIO 640 Graduate Genetics 3 credits
Prerequisite: permission of instructor.
Focuses on the storage, modification, and retrieval of genetic
i n f o rmation at both the chromosomal and molecular levels.
P ro k a ryotic and eukaryotic systems are examined to illus-
trate how a genetic approach is being applied to answer
questions concerning the mechanisms of inheritance, gene
structure and function, cell differentiation and dedifferentia-
tion, and various human disease conditions.

BIO 641 Graduate Genetics Laboratory 1 credit
Prerequisite or corequisite: BIO 640.
A “hands-on” survey of pro k a ryotic and eukaryotic org a n-
isms of genetical interest, coupled with a project of student
design.

BIO 650 Graduate Cell Biology 3 credits
P re requisite: permission of instru c t o r.
S u rvey of the structural basis of cellular activity at the micro- and
u l t r a - s t ructural levels with readings designed to offer the student an
understanding of nuclear and cytoplasmic stru c t u re and function.

BIO 790, 791 Special Research 
Problems 2–3 credits each
With the permission of the instructor, students may take each
course for 2–3 credits, but only a total of 4 credits in BIO
790, 791, 792, 793 are applicable to an advanced degree in
biology.
Guided research in approved laboratories.
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BIO 792, 793 Directed Readings 2–3 credits each
With the permission of the instru c t o r, students may take each
course for 2–3 credits, but only a total of 4 credits in BIO 790,
791, 792, 793 are applicable to an advanced degree in biology.
In-depth readings in specific areas of study under individual
guidance. Each proposal must be submitted to the depart-
mental Graduate Affairs Committee.

BIO 796 Scholarly Paper 2 credits
Review and critique of a specific field of study in biology,
s p o n s o red by a faculty member. Students are re q u i red to
present a formal seminar of their findings to the department.
(Cannot be applied to the thesis option.)

BIO 798, 799 Thesis Research 3 credits each
This cannot be applied to the nonthesis (scholarly paper)
degree.
Investigation of an original problem in biology. Students are
required to present a formal seminar of their thesis research
to the department upon completion of degree requirements.

CHE 571 Bio Chemistry I 4 credits
Prerequisites: Organic Chemistry
C h e m i s t ry of amino acids, lipids, and carbohydrates. The
s t ru c t u re and functions of biomacromolecules: pro t e i n s ,
nuceic acids, and polyaccharides; enzyme kinetics and
bioenergetics. Laboratory includes the analytical techniques
of biochemistry: spectro p h o t o m e t ry, chro m a t o g r a p h y, and
electrophoresis. Three class periods and one laboratory peri-
od a week.

CHE 572 Biochemistry II 4 credits
Prerequisites: Organic Chemistry
(CHE 571 is not a prerequisite.)
Cell metabolism: degradative and biosynthetic pathways of
carbohydrates, lipids, and amino acids. Energy metabolism:
p roduction and utilization of  high energy phosphates.
Nucleic acid and protein biosynthesis. Regulation and con-
trol of metabolism. Laboratory includes isolation and charac-
terization of proteins and nuclleic acids. Enzyme kinetics.
Three class periods and one laboratory period a week.

ENGLISH

ENG 600 Chaucer 3 credits
A thorough reading in Middle English of Troilus and
Criseyde with attention to bibliography and criticism. A prior
knowledge of Middle English is not required.

ENG 605 Shakespeare 3 credits
Aspects of Shakespeare ’s work and theater not ord i n a r i l y
familiar to those who have had only an undergraduate course
in Shakespeare. Studies in the problems of Shakespeare a n
biography and criticism.

ENG 608 Major Author Course 3 credits
Intensive study of the works of a major British writer (e.g.,
S p e n s e r, Blake, Arnold, Ye a t s ) re p resenting any period of
British literary history and chosen by the instructor.

ENG 610 Genre Development: The Lyric 3 credits
Concentrated work in the evolution of the lyric in English.

ENG 614 Medieval Literature 3 credits
Intensive study of the major works and types of Old and
Middle English literature to 1500, exclusive of Chaucer, in
modern English translations.

ENG 617 Seventeenth Century Poetry 3 credits
Intensive study of selected writers of the period exclusive of
Milton and Shakespeare.

ENG 620 American Literature 3 credits
Phases of American literature and life explored in-depth
from the period 1600–1800.

ENG 622 American Literature III 3 credits
A study of major writers, themes, and forms from World War I
to the present. Includes the work of Hemingway, Fitzgerald,
Faulkner, Eliot, Stevens, O’Neill, Williams.

ENG 629 History of the English Language 3 credits
A study of the origin, relationships, and evolution of the lan-
guage. Principles of structure, linguistic change, and vocab-
ulary accretion in Old, Middle, and Modern English.

ENG 799 Thesis (Optional) 3 credits
Open only to candidates for the M.A. in English.
Students are assigned to a professor who guides them in the
preparation of a thesis.
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EAS 684 Paleoecology 4 credits
Prerequisites: EAS 230 and 682; or equivalent.
Field recognition of ancient sedimentary environments and
the limits these environments place on paleoecological com-
munities. Interpretation of ancient faunal and floral relation-
ships as deduced from sediments, geochemistry, depositional
structures, and paleontological data. Lecture and laboratory.
Field trips required.

EAS 761 Marine Geology 3 credits
A systematic survey of the marine environment and its rela-
tion to continental shelf and deep ocean geological process-
es. A supplement to EAS 654 Oceanography (basic course).
One or more field trips required.
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s t ru c t u res of imperative programming languages, will be
introduced. In addition, the C + + implementation of OOP
concepts like objects, classes, inheritance, and polymor-
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PHY 682 Thermodynamics and Kinetic
Theory 3 cred-
its
Prerequisite: PHY 620 or equivalent.
First and second laws of thermodynamics, therm o d y n a m i c
functions, Maxwell’s relations, applications. Basic hypothe-
ses and elementary techniques of kinetic theory. The
Maxwell-Boltzmann distribution. Collison dynamics and the
Boltzmann equation. The H-theorem.

PHY 690 Electromagnetic Theory I 3 cred-
its
Prerequisites: PHY 622 and 630 or equivalent.
Methods of solution of Maxwell’s equations, boundary value
p roblems. Physical optics. Fresnel equations. Electro-
magnetic properties of matter. Lienard-Wiechett potentials,
radiating charges.

PHY 730 Introduction to Nuclear Physics 3 cred-
its
Prerequisites: PHY 622, 623, and 628 or equivalent.
P ro p e rties of nucleus, nuclear moments. Alpha decay. Tw o
nucleon problem. Nuclear models. Beta decay, neutrinos,
strange particles. Stopping of charged particles and radia-
tion RiIedf (y)31 t.
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School of Business
Business Building 121

Rakesh Gupta, Associate Dean
Patricia A. Marcellino, Assistant Dean

Professors Assistant Professors
Allan S. Ashley Rakesh Gupta
Gregory P. Gutman Harvey J. Heinowitz
Samuel Natale MaryAnne Hyland
Alvin J. Rosenstein Alan Kreitzman

Rachel Mather
Associate Professors Jayen Patel
Jack Angel R. Bruce Swensen
Joseph Chorun Mariano Torras
Grace Conway Simon Yang
Robert L. Felheim
David Gleicher
Jeffrey Goldstein
Zhimin Huang
Susan Li
David Machlis
James C. Patchias
Darko Skorin-Kapov
Daniel A. Verreault
Winston Waters

Professional Philosophy

Few areas of American life are as dynamic
and challenging as the world of business and
entrepreneurship. The rapid pace of technologi-
cal change and the growth of international mar-
kets and competition are creating rich opportu-
nities for increased productivity and abundance
for an ever larger number of people. To seize
these opportunities, specific endeavors must be
identified, developed, managed, and pursued.
The flux and uncertainty of our new global econ-
omy, however, means that past practices are no
longer a sure guide to future possibilities. The
School of Business at  Adelphi has fully
embraced this challenge of modern economic

life by recognizing that growth and abundance
depend on the knowledge, understanding, and
originality of tomorrow’s business leaders as well
as on their energ y, ambition, and sense of
re s p o n s i b i l i t y. To create the new entre p re n e u r
who can flourish amidst unprecedented change,
the School has redefined its educational philoso-
phy, reorganized its curriculum, and reinvigorat-
ed its pedagogy. The principles underlying this
reform include the belief that the best business
leaders are those who enjoy intellectual chal-
lenge; have a deep appreciation of the theoreti-
cal and the practical; understand today’s reality
and tomorro w ’s possibility; and see the link
between the skills they learn and the character
they display.
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C a re e r- related activities are coordinated by
the University’s Center for Career Development.
The Center provides assistance with résumé
p reparation, interviewing skills, and employ-
ment search techniques. The Center also over-
sees the on-campus re c ruitment process and
aims to pre p a re students well ahead of that
p rocess. Students are encouraged to schedule
individual career interviews as they pro c e e d
t h rough their studies and to attend the care e r
workshops held throughout the year. On-campus
events feature guest speakers from various cor-
porations who discuss career paths and opportu-
nities. In addition, the Center maintains listings
of full-time, part-time, and summer positions.

Programs of Study

Degrees
Master of Business Administration (M.B.A.)

Degree in Management
Specializations: (1) Accounting, (2) Banking 
and Financial Markets, (3) Corporate Finance
and Investments, (4) Hospital and Health 
C a re Management, (5) Human Resource 
Management, (6) International Business, 
(7) Management, (8) Marketing.

Master of Business Administration (M.B.A.) with
C e rtified Public Accounting Sequence (C.P. A . )

Master of Business Administration (M.B.A.) in 
Management with Master of Science (M.S.) in 
Nursing

Master of Science (M.S.) in Accounting
Master of Science (M.S.) in Finance and Banking

Advanced Post-Graduate Certificates:
Human Resource Management
Management

Master’s Programs
The M.B.A. and M.S. programs share the fol-

lowing unified structure:
P re requisite Courses (9 cre d i t s ) . T h i s

component of courses helps ensure that all stu-
dents possess the basic skills and abilities nec-

essary for graduate business study. The number
of prerequisite courses needed varies depending
upon the student’s previous academic pre p a r a-
tion and background.

Foundation Core (24 credits). The founda-
tion core, or common body of knowledge compo-
nent of courses, is designed to provide a solid
foundation in each of the functional areas of
business, statistics, economics, finance, man-
agement information systems, marketing, man-
agement, and business ethics. It also teaches the
student to integrate material across the different
disciplines. These courses are the “building-
blocks” for the more advanced courses.

Advanced Core Courses (21 credits). This
component of courses examines 21st century
management issues on a macro and global level,
and is designed to enrich the student’s pro f e s-
sional and learning experience.

These courses provide every student with the
knowledge to compete in a global marketplace,
as well as to manage and grow a global enter-
prise. Whether you manage a firm with 50
employees or you have a multinational corpora-
tion with 50,000 employees, you will be compet-
ing with organizations from across the world,
serving customers in other countries, or sourcing
your raw materials from around the globe. The
business environment is global no matter where
you do business or in what industry. In fact,
nearly 60 percent of the commercial activity on
Long Island involves export activity. Business
leaders need to understand the following:

• The use of financial measures to support
and inform decision making, including
such tools as activity-based management,
planning practices and models, variance
analysis, cash flow analysis, operational
performance measures, capital budgeting,
and risk assessment. Therefore, every stu-
dent is required to take our ACC 600
course Accounting for Managerial
Analysis.

• The complexities of developing, planning,
and implementing a vision and mission for
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the organization, as well as the supporting
strategic plan in a dynamic, rapidly
changing, and intensely competitive busi-
ness environment. The major theories of
leadership such as trait theory, behavior
theory, contingency theory, and transfor-
mational leadership, as well as the issues
of power, motivation, and management
style are addressed in MGT 666
Leadership and Innovation in Complex
Systems.

• Understand the best management prac-
tices on the continuum from product
design, production, and distribution, to
the final collection of funds, i.e., the whole
design-to-remittance value-creation chain.
Every manager needs to implement the
best practice in every function of the orga-
nization and understand the service,
financial, and manufacturing sectors of
the global economy. These topics are
investigated in OPR 678 Best Practices,
Production, and TQM.

• Implement and deploy technology to sup-
port global intelligence gathering to
achieve cost reduction, to create and
enhance the value chain, identify and
serve customers, and to achieve cycle time
reduction. Every leader needs to appreci-
ate the risk/reward tradeoffs in technology
investment, and be able to justify those
investments in a capital budgeting and
strategic framework. Every student will
become familiar with these concepts in
MGT 770 Management of Technology.

• Create and participate in business
alliances (including joint ventures, part-
nerships, mergers, licensing, etc.) that
require the ability to communicate effec-
tively and persuasively, orally and in writ-
ing; to negotiate cooperative agreements,
arbitrate disputes, and otherwise interact
adroitly on an interpersonal level in the
global village. The competencies are
developed in BUS 689 Persuasive
Communication and Negotiation.

• Financially analyze competitor perfo-
mance in an industry sector or on an indi-
vidual basis. Leaders need to distinguish
the performance of segments or distribu-
tion channels from a competitive finanical
viewpoint. Everyone should develop the
ability to analyze the complexities of the
global deployment of resources to maxi-
mize value on a risk-adjusted basis.
Immersion in these issues occurs in FIN
734 Building Shareholder Value Through
Competitive Analysis.

• Meet the challenge of selecting, develop-
ing, retaining, promoting, and compensat-
ing high performance employees to carry
the strategic vision and mission of the
organization. This complex challenge
needs to be met on a global scale with an
understanding of the cultural differences
that exist around the world. Our course
HRM 765 Developing World Class Human
Resources deals with these issues.

• Encourage innovation, creativity, and
entrepreneurial activity for the purpose of
spinning off a division of your organiza-
tion, organically growing a new business
segment, as well as being prepared to start
your own business. Entrepreneurship/In-
trapreneurship is certainly the hallmark of
our new dot.com economy and everyone
needs to have the opportunity to acquire
these skills. Our course BUS 662 is avail-
able for everyone who has an interest in
selecting this course as part of their
advanced core. 

Specialization and Electives (9 cre d i t s ) .
Depending upon interests and career objectives,
students can make the focus of their M.B.A. pro-
gram as broad or as narrow as they wish. Those
seeking a broader course of study can select
f rom advanced 
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a specialization choose their electives from a
prescribed list of courses relating to that specific
discipline.

Students enrolled in the M.B.A./C.P.A. pro-
gram are re q u i red to take a prescribed set of
advanced elective courses to fulfill the require-
ments needed to sit for the New York State
C.P.A. examination.

Capstone (3 credits). Strategic management
(BUS 679), taken as one of the last three courses
in the program, integrates the material covere d
in the entire program. 

The Master of Business
Administration (M.B.A.) in
Management (33–66 credits)

The M.B.A. program is designed to serv e
middle-level professionals and others seeking
advancement in management careers. To be
able to perf o rm with distinction in our global
e n v i ronment, today’s managers must be intellec-
tually well-rounded and have the capacity to
understand and appreciate the impact of their
decisions on society, and the role that society
plays in forming their decisions. They must
know how to communicate effectively and must
possess a thorough understanding of the legal,
e n v i ronmental, technological, and social issues
that affect an org a n i z a t i o n ’s operations. The pro-
g r a m ’s re q u i red foundation, core, and advanced
c o re components integrate contemporary man-
agement issues and business fundamentals,
t h e reby enabling students to acquire such knowl-
edge and competencies. Students have the option
of specializing in one of the traditional areas of
management or pursuing a  more general
a p p roach by spreading their advanced elective
course of study over several functional are a s .

The Master of Business Administration
(M.B.A.) degree consists of a maximum of 66
credits and a minimum of 33 credits. This flexi-
bility is intended to accommodate students with
varied academic backgrounds, including those

who have already earned an advanced degre e
and are now seeking to earn a graduate business
d e g ree. The M.B.A. curriculum meets state,
regional, and national accreditation standards.

Graduate Prerequisite Courses (9 credits)
(Depending on previous academic backgro u n d ,
the following pre requisite course(s) may be
required):
ACC 500 Financial Accounting
OPR 501 Computer Applications
OPR 507 Mathematics for Managers

Foundation Core (Common Body of
Knowledge) (24 credits)
BUS 551 Legal and Ethical 

Environment
ECA 520 Macroeconomics
ECA 521 Microeconomics
FIN 630 Corporate Finance 
MGT 561 Management Theory/

Organizational Behavior
MKT 580 Marketing Management
OPR 573 Management Information 

Systems
OPR 670 Statistical Methods

Advanced Core Courses (21 credits)
Note: Student must have taken or waived at least
21 credits before entering the Advanced Core.
ACC 600 Accounting for Managerial 

Analysis
MGT 666 Leadership and Innovation in 

Complex Systems
OPR 678 Best Practices, Operations, 

and TQM
MGT 770 Management of Technology
BUS 689 Persuasive Communication 

and Negotiation
FIN 734 Building Shareholder Value 

through Competitve Analysis
HRM 765 Developing World Class 

Human Resources
BUS 662 Entrepreneurship/

Intrapreneurship
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Students must take either HRM 765 or
BUS 662.

Specialization/Elective (9 credits)
Select three specialization or elective courses

Capstone (3 credits)
BUS 679 Strategic Management

M.B.A.—Areas of
Specialization or Electives

Choosing a specialization is optional. To qual-
ify for a specialization, select three courses from
one of the following areas:

Accounting
(Prerequisite: 24 credits in accounting)
ACC 703 Advanced Auditing
ACC 704 Advanced Federal Taxation
ACC 706 Advanced Cost Accounting
ACC 707 Auditing and the Computer
ACC 708 Seminar in Accounting Theory

Banking and Financial Markets
BKG 613 Credit Risk Management
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Marketing
BUS 741 International Marketing and 

Production
MKT 582 Creative Problem Solving
MKT 680 Sales Promotion and Direct 

Marketing
MKT 780 Marketing Research
MKT 781 Sales Management
MKT 782 Advertising Management
MKT 785 New Product Management
MKT 787 Consumer Behavior

The Master of Business
Administration with
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2. Possession of a baccalaureate degree in
nursing from a professionally accredited
program or a non-nursing baccalaureate
degree plus a passing score on the NLN
baccalaureate comprehensive achievement
test.

3. Completion of a basic calculus and a basic
statistics course with a grade of B or better.

4. A minimum of two years of practice in
nursing prior to taking specialty courses.
One year of practice should be in nursing
service administration.

5. Official transcripts from all previous col-
leges or universities attended.

6. Grade point average of 3.0
7. Two letters of recommendation from the

applicant’s recent employers.
8. Graduate Management Admission Test

(GMAT results).
9. A statement of personal objectives.
10. International applicants must have

obtained a minimum score of 550 on Test
of Foreign Language (TOEFL) within the
past two years; a declaration and certificate
of finances; and certified English transla-
tions of all prior academic records.

Program Plan*
Management Requirements (39 credits)
ACC 500 Financial Accounting
ECA 520 Macroeconomics
ECA 521 Microeconomics
MGT 561 Management Theory and

Organizational Behavior
OPR 573 Management Information

Systems
MKT 580 Marketing Management
ACC 600 Accounting for Managerial

Analysis
FIN 630 Corporate Finance
OPR 678 Best Practices, Operation,

and TQM
FIN 734 Building Shareholder Value

Through Competitive Analysis

HRM 765 Developing World Class
Human Resources

HHM 772 Org. Sys. Delivery of Health
Care

HHM 776 Hospital Healthcare Finance

*Course sequences and plans of study for stu-
dents are developed individually in consultation
with the faculty advisor.

Nursing Requirements (33–35 credits)
Required Courses
NUR 602 Ways of Knowing
NUR 604 Small Group Phenomena
NUR 702 Health Issues, Policy and

Politics
Specialty Courses
NUR 664 Collective Bargaining
NUR 665 Legal Issues
NUR 666 Ethical Issues
NUR 768 Health Promotion and

Disease Prevention Program
Development

NUR 769 Roles and Functions of
Nursing Service
Administrator

NUR 770 Seminar and Practicum in
Nursing Administration

Research Courses
NUR 650 Nursing Research I
NUT 750 Nursing Research II
NUR 751 Project Advisement

The Master of Science in
Accounting (30–45 credits)

The Master of Science (M.S.) in accounting is
an intensive program for professional accoun-
tants who wish to expand their proficiency in
accounting and, at the same time, earn a gradu-
ate degree in the field. The program combines
essential management principles with advanced
course work in the field, and is designed to pro-
vide the student with both the advanced techni-
cal accounting knowledge and the analytical and
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Advanced Required Core Courses
(9 credits)
ACC 600 Accounting for Managerial

A n a l y s i s
BKG 710 M o n e y, Banking and Financial

M a r k e t s
OPR 678 Best Practices, Operations,

and TQM

Track I -  Macr o f i n a n c e (15 cre d i t s )
BKG 715 I n t e rnational Banking 
BUS 652 G o v e rnment and Public Policy
ECA 720 Advanced Macroeconomics 
FIN 510 Securities Markets
FIN 736 I n t e rnational Finance

Track II - Microfinance (15 cre d i t s )
FIN 734 Building Shareholder Va l u e

T h rough Competitive Analysis
FIN 738 Investment Analysis  
FIN 743 I n t e rnational Financial

M a n a g e m e n t
FIN 739 P o rtfolio Management 
ACC 601 Financial Statement Analysis 
O R
ACC 605 Tax Planning for Managers  

Track III - Banking (15 cre d i t s )
ACC 601 Financial Statement Analysis 
BUS 652 G o v e rnment & Public Policy
BKG 613 C redit Risk Management  
BKG 715 I n t e rnational Banking
FIN 712 Asset/Liability Management of

Financial Institutions 

Capstone (3 cre d i t s )
FIN 713  Seminar in Finance

Certificate Program in
Management for Non-Business
Majors (24–33 credits)

Adelphi University’s School of Business
o ffers an option in graduate education open to
qualified liberal arts and other non-business
majors who have earned a Master’s degree. The
33-credit Certificate in Management is designed
for men and women who want to advance profes-
s i o n a l l y
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Certificate Program in
Management for Women
(33 credits)

Although women make up half of today’s
labor force, their career aspirations are often
unsatisfied because of lack of professional train-
ing in management. To address this problem, the
C e rtificate Program in Management for Wo m e n
has been established by the School  of
Management and Business of Adelphi Uni-
v e r s i t y. The program is designed to meet the
needs of post-college-educated women seeking
opportunities for promotion, and those changing
careers.

The graduate curriculum course sequence,
admissions re q u i rements, and support serv i c e s
of the Certificate Program in Management for
Women are the same as for the Certificate in
Management for Non-Business Majors.

The Certificate Program in Management for
Women received the First Annual Equal
Opportunity for Women Innovation Award of the
American Assembly of Collegiate Schools of
Business (AACSB).

Certificate Program in
Human Resource Management
(15 credits)

American business and industry are becom-
ing increasingly aware of the degree to which an
o rg a n i z a t i o n ’s success depends on the pro d u c t i v e
well-being of its human re s o u rces. Accord i n g l y,
the business world has been increasing its atten-
tion to the personnel function and to the field of
Human Resource Management.

The Certificate Program in Human Resource
Management is designed to provide the human
resource professional who has earned a graduate
d e g ree with the personnel skills and state-of-
the-art knowledge needed to perform effectively
in this changing and growing field.

The program is open to students with Master’s
d e g rees in any field. All 15 of the pro g r a m ’s
c redits are transferrable to the M.B.A. degre e
upon satisfactory completion of all other admis-
sions requirements for the M.B.A. degree.

Human Resource Certificate Courses
(15 credits)
Required courses:
HRM 762 Human Resource Planning

and Policy
HRM 765 Developing World Class

Human Resources
HRM 766 Performance Appraisal and

Compensation Administration
MGT 561 Management Theory/

Organizational Behavior
MGT 660 Industrial Relations

Admission Requirements
In addition to the requirements for University

graduate admission, specified elsewhere in this
Bulletin, all prospective students are required to
submit:

• Graduate Management Admissions Te s t
( G M AT) results. Scores that are more than
five years old are generally not accepted.
( Test information and an application can
be obtained by writing to the Graduate
Management Admissions Test, Educational
Testing Service, Box 899, Princeton, New
Jersey 08541.)

• Two letters of recommendation written by
persons (academic or professional) who
a re knowledgeable about the applicant’s
qualifications for graduate work.

NOTE: Full matriculation status will only be
granted upon satisfactory fulfillment of all the
admissions re q u i rements for degree and cert i f i-
cate programs.

To ensure that your application is considered
for the term you wish to enter as a fully accepted
student, it is suggested that your application and
supporting credentials be received by the follow-
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ing dates: Fall Semester—August 15; Spring
Semester—December 15.

Additional Requirements for
International Students

In addition to the University and School of
Business admissions re q u i rements (admissions
application with fee, bachelor’s degree or equiva-
lent, official transcripts, essay, and GMAT test
s c o re results), international students must submit
the following cre d e n t i a l s :

• C e rtified English translations of all prior
academic re c o rds of studies that have
been conducted in non–English speaking
countries. Credentials must be cert i f i e d
and include all studies completed to date;
grades or examination results; degre e s ,
diplomas, or certificates earned; and
length of the school year.

• Total o f 550 or better on the Test of
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Scholastic Requirements
Students who are accepted provisionally must

maintain a 3.0 average while completing the
course work specified in their letter of accep-
tance. Fulfillment of these conditions will result
in the student being eligible for matriculation as
a degree candidate. Failure to comply with the
conditions of acceptance may result in dismissal
from the program.

Grading System
Each candidate for a master’s degree must

complete all graduate course requirements with
a minimum grade-point average of 2.75 on a
scale of 4.00. A minimum of 2.75 is required for
graduation.

A student who fails to maintain a 2.75 cumu-
lative grade point is placed on academic proba-
tion and is subject to possible dismissal.

If the student has not withdrawn from a
course, or has not completed the course require-
ments and made no arrangements with the
instructor for an Incomplete, the instructor must
issue a grade from A to F.

See the section titled “Grading System” in
this Bulletin.

Waiver and Substitution Policy
Depending upon the student’s previous acad-

emic background, waivers or substitutions for
c e rtain courses may be granted, reducing the
total number of overall credits needed to com-
plete a degree program. The Office of the Dean
and chairpersons will advise as to whether
t h e student qualifies for any course waivers or
substitutions upon acceptance into a degre e
p ro g r a m .

Proficiency Examinations
Students who do not meet the criteria to be

considered for course waivers and substitutions,
may be granted permission to take a proficiency
examination in certain specialized disciplines
for prerequisite course requirements.

Transfer Credit Policy
A maximum of 6 graduate credits may be

transferred to meet prerequisite and core course
requirements provided they have been:

• Taken in an accredited graduate program;
• Completed within the last five years prior

to entering Adelphi University, School of
Business;

• Completed with a grade of B or better;
• Comparable in content to courses offered

by the School of Business.

Minimum Course Requirements
at Adelphi

M.B.A., M.S. in finance and banking, and
M.S. in accounting—A minimum of 30 cre d i t s
must be taken at Adelphi University.

M . B . A . / C . P.A.—A minimum of 54 cre d i t s
must be taken at Adelphi, with at least 30 cred-
its taken on the graduate level.

Graduation with Distinction
Graduate degrees are awarded with distinc-

tion to outstanding graduate students who have
achieved a cumulative grade-point average plac-
ing them in the top 10% of their graduating
class. The cumulative grade-point average is
based only on graduate courses taken at Adelphi
University, School of Business.

Waiver of Academic Regulations
A student in the School of Business may

request the waiver of an academic regulation by
petitioning the Academic Standard s C o m m i t t e e
of the School of Business. Petitions should be
a d d ressed to the committee and filed with the
O ffice of the Dean of the School of Business.
Students are requested to discuss the matter
with a member of the dean’s staff prior to sub-
mitting their petitions.
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COURSES OF INSTRUCTION

SCHOOL OF BUSINESS

Accounting

ACC 500 Financial Accounting 3 credits
Open to non-accounting majors only.
Designed for those with no previous courses in accounting.
I n t roduction to measurement concepts and techniques of
financial accounting. These include methods and techniques
of recording, summarizing, and reporting financial data, and
the problems related to income determination and asset mea-
s u rement. A detailed explanation of generally accepted
accounting principles is presented as a basis for the record-
ing and re p o rting of financial information. Examination of
the problems of income determination and re s o u rce and
equity valuation.

ACC 600 Accounting for Managerial Analysis 3 credits
Open to non-accounting majors only.
Prerequisite: OPR 670.
An introduction to the information needs of management.
Emphasizes the usefulness and limitations of accounting
i n f o rmation in evaluating alternative courses of action and
controlling current operations. Uses a strategic lens to exam -
ine the alignment of accounting measures with firm goals.
Specific techniques and approaches utilized include opera-
tional and capital budgeting, activity-based management,
value-chain analysis, and performance benchmarking.

ACC 601 Financial Statement Analysis 3 credits
Open to non-accounting majors only.
Prerequisite: ACC 500.
A review of accounting principles and concepts followed in
the construction of financial statements. Examination of the
techniques used in analyzing and explaining the financial
reports of business corporations and other entities.

ACC 605 Tax Planning for Managers 3 credits
Prerequisite: ACC 500.
Designed to acquaint the individual who is not an accoun-
tant with the basic concepts and practices of current federal
taxation with emphasis placed on the corporate viewpoint.
The interrelationship of federal, state, and city income taxes
is also covered.

ACC 703 Advanced Auditing 3 credits
P re requisite: 24 undergraduate accounting credits including
an auditing course.
The philosophy and concepts of auditing theory and their
relationships to auditing practice. Examination of signifi-
cance of the audit certificate, the ethics and responsibilities
of  the accounting profession, problems associated with
auditing computerized systems, the significance of statistical
sampling, and the function of the internal auditor.

ACC 704 Advanced Federal Taxation 3 credits
P re requisite: 24 undergraduate accounting credits including
a course in federal taxation.
A study of the Internal Revenue Code with part i c u l a r
emphasis on the problems of corporations and their share-
holders. Considerable time is spent in the area of corporate
reorganizations, multiple corporations owned by related tax-
payers, and distributions of corporations to their stockhold-
ers. Other areas covered include personal holding corpora-
tions and pseudo-corporation taxation.

ACC 706 Advanced Cost Accounting 3 credits
Prerequisite: 24 undergraduate credits in accounting, includ-
ing a course in cost accounting.
Examines the use of accounting information for management
decision-making purposes. Particular stress is placed upon
evaluating the impact of accounting systems on the motiva-
tion, behavior, and perf o rmance of both management and
employees. Building on previously acquired knowledge in
cost accounting, students examine techniques and pro c e-
d u res involved in dealing with problems of capital budget-
ing, return on investment, joint product allocations, econom-
ic order quantity, transfer pricing, and other highly technical
areas.

ACC 707 Auditing and the Computer 3 credits
Prerequisite: 24 undergraduate credits in accounting, includ-
ing a course in auditing.
Designed for accounting students. Examines automated
accounting systems and the use of the computer as an aid in
the auditing of such systems. Students will be involved in the
c reation of an accounting system to gain an appreciation of
p roblems of definition, design and controls. The student will
l e a rn to communicate accounting re q u i rements to computer
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BUS 650 Business Law II 3 credits
Prerequisite: BUS 550.
The application of the legal process and the law of contracts to
the specific contracts of bailments, agency, quaranty and sure-
tyship, insurance, partnerships, and corporations. In addition,
detailed consideration is given to wills, estates, and bankru p t c y.

Economic Analysis

ECA 520 Macroeconomics 3 credits
A detailed treatment of the concept of full-employment equi-
librium; determinants of consumption, investment, and gov-
e rnment expenditure. Multiplier and accelerator analysis.
Policies for full employment, price stability, and maximum
growth. Designed to provide students with the tools of aggre-
gate economic analysis and to help apply them to the 
decision-making process.

ECA 521 Microeconomics 3 credits
Prerequisite: OPR 507.
Analysis of the behavior of individuals and firms under com-
petitive conditions; price determination under perfect com-
petition, monopoly, oligopoly, and monopolistic competition;
general static equilibrium and the efficient allocation of
resources. Through problem-solving, the course utilizes eco-
nomic analysis to help improve the process of managerial
decision-making.

ECA 720 Advanced Macroeconomic 
Analysis 3 credits
Prerequisite: ECA 520.
The framework of aggregate economic history. Determination
of national income and employment, consumption and sav-



59SCHOOL OF BUSINESS COURSES

FIN 738 Investment Analysis 3 credits
Prerequisites: FIN 630, OPR 507, and 670.
Basic valuation theory covering individual companies,
industries and the securities markets. Included are bond val-
uation and determinants of capital market  rates; the
appraisal of equities (pre f e rred and common) of static, sta-
ble-growth, and super-growth firms; the role of leverage, as
exemplified in convertible bonds and pre f e rred stock, war-
rants, and options; and the evaluation of investment return,
risk, and performance. Also examined are technical analysis
and alternative methods of investment and trading, involving
various holding periods. Computer applications are stressed
wherever applicable.

FIN 739 Portfolio Management 3 credits
Prerequisites: OPR 507, 670, FIN 630, and 738.
The determination and application of appropriate security
selection filters. Techniques for improving and maximizing
individual and institutional port fol io perf o rm a n c e .
P ro c e d u res for efficient diversification and concentration.
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MKT 680 Sales Promotion and Direct
Marketing 3 credits
Prerequisite: MKT 580.
The course will expose students to the history as well as to
the current status and future direction of direct marketing.
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School of Education
Harvey Hall 130

Elaine Sands, Dean
Diane Caracciolo, Associate Dean

Professors Assistant Professors
Gary Barrette B rett Elizabeth Blake
Judith Cohen Janet Ficke
Ronald S. Feingold Leah Fiorentino
Monica Homer Josephine Galliher
Menahem Less Esther Kogan-Frenk
Florence L. Myers Susan Lederer
Robert Otto Robert Linne
C. Roger Rees Jacqueline McDonald
Pierre Woog Anne Mungai

Molly Quinn
Shirley Steinberg

Associate Professors Shannon Whalen
Joan Callahan Julian Wilder
Stephen A. Cavallo
Ellen Kowalski Visiting Professor
H. Robert Perez Dennis Parsons
Lawrence J. Raphael
Carole S. Rhodes Clinical Faculty
Elaine S. Sands Felix Berman
Yula Serpanos Francine Cuccia
Dale T. Snauwaert Diana Muxworthy Feige
Stanley Snegroff Anita Frey
Devin Thornburg Carol Lynn Kearney
Stephen Virgilio Stephen Lieberman

Edith Markel
Edward Marlatt
Rose Valvezan
John Wygand

Professional Philosophy

The School of Education has played an es-
sential role in the pre s e rvice and in-serv i c e
preparation of teachers and allied professionals
both in suburban Long Island as well as in New
York City. The School is organized into thr 
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Programs of Study

I. Master of Arts Programs in Elementary
Education
A. Master of Arts in Early Childhood and

Elementary Education, Pre-K–6
B. Master of Arts in Elementary Teachers,

Pre-K–6 

II. Master of Arts Programs in Secondary
Education Fields
A. Art K–12
B. Biology 7–12
C. Chemistry 7–12
D. English 7–12
E. Mathematics 7–12
F. Physics 7–12
G. Spanish 7–12
H. Social Studies 7–12

III. Master of Arts in Teaching English to
Speakers of Other Languages (TESOL)
In-Service and Precertification

IV. Master of Science and Extension Programs
in Bilingual Education
A. Master of Science in Bilingual

Education
B. Bilingual Extensions to Childhood,

Adolescent, Special Education, and
Communication Sciences and
Disorders Degree Programs

V. Master of Science and Advanced
Certificate Programs in Literacy
A. Master of Science—Literacy Teacher
B. Master of Science—Literacy Teacher—

Certification in both Literacy and
Special Education

C. Professional Diploma—Literacy
Teacher

D. Advanced Certificate—Whole
Language

VI. Master of Science Programs in Special
Education In-service and Precertification
A. Master of Science—Special Education

for School Age Learners

B. Master of Science in Early Childhood
Special Education

C. Master of Science in Special Education
for School Age Learners and Childhood
Education Pre-K–6

D. Master of Science in Early Childhood
Special Education and Childhood
Education

VII. Master of Arts and Advanced Certificate
Programs in Health Studies
A. Master of Arts—Health Teacher K–12
B. Master of Arts—Community Health

Education
C. Advanced Certificate in Community

Health Education

VIII. Master of Arts and Advanced Certificate
Programs in Physical Education and
Human Performance Science
A. Master of Arts—Physical Education

Teacher K–12
Specializations:
Adapted Physical Education
Exercise Physiology
Sports Management

IX. Master of Science and Doctor of Arts
Programs in Communication Sciences and
Disorders
A. Master of Science in Communication

Disorders
Specializations:
Speech/Language Pathology
Audiology

B. Master of Science in Deaf Studies
C. Doctor of Arts in Communication

Disorders

X. Certificate Programs (12–15 credits)
A. Educational Assessment
B. English Language Teaching
C. Whole Language
D. Middle School Extensions

XI. Teaching Internships
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Education Studies

Dale T. Snauwaert, Department Chair
Mary Botta, Coordinator of Advisement

The department of education studies is com-
prised of graduate teacher preparation programs
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The M.A. in Early Childhood
and Childhood Education
(Precertification Program)
and Elementary Teachers N–6
(In-Service Program)

The Master of Arts in elementary education
is divided into two distinct course sequences: an
i n - s e rvice program for students currently hold-
ing provisional certification in New York State,
and a pre c e rtification program for students
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Overview of the Program: 
In-Service
(33-36 credits for M.A.)

Required Courses
ESL Professional Core (15 credits)
EDU 543 TESOL I: Developing the 

Language Arts Skills
EDU 642 Foundations of Bilingual 

Education: Theory and Practice
EDU 644 ESL in the Content Areas
EDU 720 Evaluation and Testing in 

ESL and Bilingual Education
EDU 721 Theories of Second Language 

Acquisition

Related Courses (9 credits)
ANT 514 Language and Culture
ENG 629 History of the English 

Language
LIN 601 Structural Linguistics or any 

other Linguistics course
OR
SPH 602 Speech and Language 

Development

Education Requirements (6 credits)
EDU 601 The Historical, Social, and 

Moral Foundations of 
Education

EDU 780 Educational Research

Clinical Component (3–6 credits)
EDU 700 Practicum in TESOL 

(3 credits)
OR
EDU 719 Supervised Student Teaching 

and Seminar in TESOL
(3 credits)

OR
EDU 722 Supervised Student Teaching 

and Seminar in TESOL
(6 credits)

Required Seminars (0 credits)
EDU 611 Child Abuse Seminar
EDU 900 NYSTCE Review Course

Overview of the Program:
Precertification
(33–36 credits with 12 credits prerequisite)

Students in this program must complete the
entire in-service program cited above in addition
to the following four prerequisite courses:
EDU 607 Cognition and Teaching
EDU 626 Integrated Science, Math, and

Technology I, N–6
EDU 627 Reading and Literacy N–6
EDU 629 Social Studies, Literature, and

the Arts N–6

Recommended Electives
These courses may serve as substitutes for

anyone who has previously completed any of the
required courses at the undergraduate or gradu-
ate level.
EDU 627 Reading and Literacy N–6
EDU 670 Special Education: Current 

Interpretations and Historical 
Origins

EDU 698 Understanding Elementary 
School Children with
Learning and Behavior 
Problems

EDU 776 Introduction to Whole 
Language Philosophy: 
Theoryinto Action

EDU 779 Methodology: Strategies for
Whole Language Teaching

ANT 635 Cultural Anthropology

The M.S. in Bilingual
Education

Eva Roca, Program Director

In order to enroll in the 33-credit Master of
Science program in bilingual education, students
must already hold a provisional New York State
certificate in elementary education, special edu-
cation, or one of the following secondary content
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a reas: biology, Spanish, English, mathematics,
physics, chemistry, social studies.

This program consists of 24 credits in bilin-
gual education. In addition, students must
choose 9 credits in the professional and clinical
components of the base certificate area. All
majors will need to complete the required bilin-
gual clinical practice experience.

Specific testing re q u i rements for the bi-
lingual extension are available in the NYSTCE
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Bilingual Extension Programs for
N o n c e r tified Students in Elementary,
Secondary, and Special Education

Elementary Education 
Precertification (51–54 credits)

Students at the beginning of their profession-
al training in elementary education should
e n roll in the pre c e rtification M.A. pro g r a m .
Specific testing re q u i rements for the bilingual
extensions in elementary, secondary, and special
education are available in the NYSTCE test
booklet found in the School of Education offices.
Please refer to the certification section of this
bulletin for additional progam requirements.

Foundation Core (12 credits)
EDU 601 The Historical, Social, and 

Moral Foundations of 
Education

EDU 607 Cognition and Teaching
EDU 670 Special Education: Current 

Interpretations and Historical 
Origins

EDU 780 Educational Research

Curriculum and Methods Core (12 credits)
EDU 626 Integrated Science, Math, and

Technology I, N–6
EDU 627 Reading and Literacy N–6
EDU 628 Integrated Science, Math, and

Technology II, N–6
EDU 629 Social Studies, Literature, and

the Arts N–6

Bilingual Education Extension for
Elementary Education Majors (24 credits)
EDU 543 TESOL I: Developing the 

Language Arts Skills
EDU 641 Methods and Materials in 

Bilingual Education
EDU 642 Foundations of Bilingual 

Education: Theory and 
Practice

EDU 643 Methods and Materials of 
Teaching Reading and the 
Language Arts in the 
Bilingual Classroom

EDU 720 Evaluation and Testing in 
ESL and Bilingual Education

ANT 514 Language and Culture
SPA 531 Caribbean Culture and 

Civilization
LIN 601 Structural Linguistics
OR
SPH 602 Speech and Language 

Development

Clinical Component (3 or 6 credits)
EDU 505 Bilingual Elementary 

Education Practicum
OR
EDU 735 Elementary Education 

Student Teaching in a 
Bilingual Setting

In-Service (33–36 credits)
Students currently holding provisional cert i-

fication in New York State should enroll in the
i n - s e rvice M.A. program, which is revised for
the student seeking the bilingual extension as
f o l l o w s :

Secondary Education – Bilingual
Extension

Students at the beginning of their profession-
al training in secondary education should enroll
in the pre c e rtification M.A. degree in the sec-
o n d a ry area of specialization (biology, Spanish,
English, mathematics, physics, chemistry and
social studies). In order to qualify for the 15-
c redit bilingual extension, the student must
complete re q u i rements for secondary cert i f i c a-
tion. Only 9 of the 15 credits may be applied
t o w a rds the pre c e rtification M.A. in secondary
education. In-service M.A. degree applicants
may complete the 15-credit certificate in its
e n t i rety since the extension may be considere d
as an area of concentration.
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Bilingual Education Extension
Requirements for Secondary Education
Majors
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get language (TLPA) of the New York State
Teacher Certification Examination.

Bilingual Education Extension
Core Requirements: (12 credits)
EDU 543 TESOL I: Developing

Language Arts Skills
EDU 641 Methods and Materials in

Bilingual Education
EDU 642 Foundations of Bilingual

Education: Theory and
Practice

SPH 675 Clinical Practicum in
Bilingual Speech-Language
Pathology

Liberal Arts Requirement
(Choose one of the following):
SPA 531 Caribbean Culture and

Civilization
ANT 514 Language and Culture
ANT 635 Cultural Anthropology

Bilingual School Social Work

P o s t -M a s t e r ’s B i l i n g u a l E x t e n s i o n f o r
School Social Workers

The 16-credit Advanced Certificate leading
to the Bilingual Certification Extension is
intended for bilingual individuals who hold an
M.S.W. Candidates for this Advanced Certificate
will be re q u i red to pass the New York State
Teacher Certification Exam’s language proficien-
cy assessments in both English (ELPA-N) and
the target language (TLPA).

Bilingual School Social Work 
Certification Requirements:
EDU 641 Methods and Materials in

Bilingual Education
EDU 642 Foundations of Bilingual

Education: Theory and
Practice

SWK 728 Social Work with Children
and Adolescents

SWK 743 Sociocultural, Racial, and
Ethnic Perspectives in Social
Work

SWK 792 Bilingual-Bicultural
Internship (4 credits)

The M.S. and Professional
Diploma Programs in Literacy

Carole S. Rhodes, Program Chair

The M.S. in Literacy
(36 credits)

This program is designed to offer an integrat-
ed, theoretically grounded view of literacy and
literacy learning that addresses the needs of stu-
dents and teachers in diverse communities. To
this end we aim to facilitate rigorous scholarship
and re s e a rch; contextualized learning and ser-
vice in school and community settings; and
o p p o rtunities for critical reflection on the role of
literacy in society and our responsibilities as
educators. This program is designed to enhance
the professional preparation of classroom teach-
ers as literacy specialists and to pre p a re them for
leadership roles as campus or school district lit-
eracy program coordinators or dire c t o r s .
Completion of the coursework will lead to New
York State certification as Literacy Specialist
( c u rrently titled “Reading Te a c h e r ” ) .

This program is designed to enhance the pro-
fessional preparation of classroom teachers,
i n t e rventional literacy teachers, clinicians,
s u p e rvisors, and directors or coordinators of liter-
acy in school districts. Those students complet-
ing the program of study will be re c o m m e n d e d
for certification as a literacy teacher (curre n t l y
titled “Reading Te a c h e r,” K-12).

In order to meet the new New York State man-
dates, the program is being revised. New course
descriptions and re q u i rements will be available
in all education offices. Students who complete
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the current program and graduate by January
2004 will be under the current New York State
regulations. Admission to this program re q u i re s
prior NYS teaching cerification.

The Center for Literacy Studies

Carole S. Rhodes, Director

The Center for Literacy provides an impor-
tant practicum component for graduate students
e n rolled in the literacy programs. Under the
s u p e rvision of our clinic faculty, students have
the opportunity to strengthen their ability to
assess and address the literacy needs of chil-
d ren. All graduate students must complete two
semesters of practicum in the Literacy Center in
order to qualify for New York State Certification



77SCHOOL OF EDUCATION

graduation incurred if students in the form e r
program graduate prior to February 2, 2004.

Advanced Certificate in Literacy
(Professional Diploma)

To obtain an Advanced Certificate in
Literacy, applicants must hold a master’s in edu-
cation from a recognized college or university.
The professional diploma program is re g i s t e re d
by the New York State Department of Education
to meet academic requirements for certification
as a Reading Teacher K-12. Please note, credits
are not accepted for transfer into the profession-
al diploma program.

Required Courses in Literacy (30 credits)
EDU 710 Literacy and Research: 

Inquiry I (should be taken 
first)   

SPH 602 Principles of Language 
Development

EDU 653 Literacy and Culture
EDU 793 The Reading Writing 

Connection (replaces EDU 650
in spring 2001)   

EDU 520 Literacy in the Middle and 
Secondary School (replaces 
EDU 651 in spring 2001)   

EDU 750 Assessing and Addressing 
Literacy Needs I (formerly 
“Diagnosing Reading 
Problems of Exceptional 
Learners”)   

EDU 751 Assessing and Addressing 
Literacy Needs II (formerly 
“Treating Reading Problems 
of Exceptional Learners”)   

EDU 753 Practicum in Literacy I 
(formerly “Case Studies in 
Reading Practicum”)
Requires permission of 
Program Chair

EDU 754 Practicum in Literacy II 
(formerly “Case Studies in 

Reading Practicum”)
Requires permission of 
Program Chair

EDU 795 Literacy and Research: 
Inquiry II (replaces EDU 752 
in spring 2001) Students must 
complete a minimum of 24 
credits before registering for 
this course.

N o t e : Students enrolled in the Pro f e s s i o n a l
Diploma in Reading prior to fall 2000 should
substitute the appropriate courses in the above
c u rriculum. Please speak to an advisor.  There
will be no additional credit re q u i rements for
graduation incurred if students in the form e r
program graduate prior to February 2, 2004.

Dual Major (Double Certification)
Literacy/Special Education

Students earn a master’s degree in literacy
and are eligible for New York State certification
in both literacy and special education. This 48
c redit program is only open to students who
a l ready hold provisional certification in a 
teaching field.

Required Courses in Literacy (21 credits)
EDU 710 Literacy and Research: 

I n q u i ry I (should be taken first)

EDU 793 The Reading Writing 
Connection (replaces Edu 650
in spring 2001)

OR
EDU 520 Literacy in the Middle and 

Secondary School (replaces 
Edu 651 in spring 2001)

EDU 750 Assessing and Addressing 
Literacy Needs I (formerly 
“Diagnosing Reading 
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may be taken concurrently 
with other whole language 
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EDU 698 Understanding Elementary 
School Children with 
Learning and Behavior 
Problems

EDU 676 Student Assessment and 
Educational Testing

EDU 678 Classroom Management
EDU 679 Families, Cultures, and 

Children: Understanding 
Children with Special Needs

EDU 770 Designing Instruction for 
Learners with Mild and 
Moderate Disabilities

EDU 771 Individual Evaluation in 
Special Education

EDU 800 Master’s Seminar in Special 
Education and Inclusive 
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Required Special Education Core
(27 credits)
EDU 667 Research and Practice in 

Early Childhood Special 
Education

EDU 668 Curriculum and Methods for 
Young Children with and 
without Disabilities

EDU 670 Special Education: Current 
Interpretations and Historical 
Origins

EDU 679 Families, Cultures, and 
Children: Understanding 
Children with Special Needs

EDU 690 Child Development in Diverse
Populations: Birth–Age 5

EDU 691 Team Collaboration
EDU 773 Assessment in Early 

Childhood for Children with 
and without Special Needs

EDU 774 Early Intervention: Children 
with Disabilities, Birth–Age 2

EDU 800 Master’s Seminar in Special 
Education and Inclusive 
Settings

Additional Requirements (6 credits)
EDU 780 Educational Research
SPH 602 Speech and Language 

Development
EDU 611 Child Abuse Seminar

(0 credits)

Clinical Component (3–6 credits, see advisor)
EDU 732 Student Teaching in Special 

Education
OR
EDU 734 Practicum in Special 

Education
OR
EDU 733 Student Teaching: Special 

Methods and Practice in 
Elementary Education and 
Special Education

The M.S. in Special Education
for School Age Learners and
Childhood Education—
Dual Certification (51 credits)

This program is offered to students who wish
to become certified in both special education
and elementary pre-K–6 education. Although no
p revious course work in education is re q u i re d ,
students are expected to have completed, as part
of their undergraduate work, Adelphi’s New York
State liberal arts certification re q u i re m e n t s .
These re q u i rements are a 36-credit liberal art s
and sciences major; 6 credits in social sciences;
6 credits in English, 3 credits in mathematics, 3
credits in natural science, and one year in a lan-
guage other than English.

Upon admission to the program, students will
receive an evaluation of any deficiencies.
Students with deficiencies must complete them
prior to student teaching and application for
New York State certification. It is the student’s
responsibility to send official transcripts for
courses taken elsewhere to the School of
Education, Records Secre t a ry. All liberal art s
u n d e rgraduate pre requisite courses must have
been completed with grades of C or better to be
credited toward certification.

Required Special Education Core
(24 credits)
EDU 670 Special Education: Current 

Interpretations and Historical 
Origins

EDU 680 Understanding Adolescents 
with Learning and Behavior 
Problems

OR
EDU 698 Understanding Elementary 

School Children with 
Learning and Behavior 
Problems

EDU 676 Student Assessment and 
Educational Testing

EDU 678 Classroom Management
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EDU 679 Families, Cultures, and 
Children: Understanding 
Children with Special Needs

EDU 770 Designing Instruction for 
Learners with Mild and 
Moderate Disabilities

EDU 771 Individual Evaluation in 
Special Education
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EDU 773 Assessment in Early 
Childhood for Children with 
and without Special Needs

EDU 774 Early Intervention: Children 
with Disabilities, Birth—
Age 2

EDU 800 Master’s Seminar in Special 
Education and Inclusive 
Settings

Required Childhood Education Core
(18 credits)
EDU 601 The Historical, Social, and 

Moral Foundations of 
Education

EDU 607 Cognition and Teaching
EDU 626 Integrated Science, Math, and 

Technology I N–6
EDU 627 Reading and Literacy N–6
EDU 776 Introduction to Whole 

Language Philosophy: Theory 
into Action

EDU 780 Educational Research

Additional Requirement (3 credits)
SPH 602 Speech and Language 

Development

Clinical Component (6 credits)
EDU 733 Student Teaching: Special 

Methods and Practice in 
Elementary Education and 
Special Education

Non-Credit Seminars (0 credits)
EDU 611 Child Abuse Seminar
EDU 900 NYSTCE Review Course

Health Studies, Physical
Education and Human
Performance Science

Ronald S. Feingold, Chair

The Department of Health Studies, Physical
Education and Human Perf o rmance Science
offers the Master of Arts degrees in school health
education, community health education and
physical education with special programs in
adapted physical education, exercise physiology,
s p o rts management, and coaching. In addition,
the department offers post-master’s, advanced
studies certificate programs in physical educa-
tion and in community health education.

Health studies, physical education and
human performance science as fields of inquiry
draw upon a variety of disciplines within the arts
and sciences and professional education. In
seeking to promote quality of life, these fields
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gram: human biology (anatomy and physiology),
human growth and development (child or ado-
lescent psychology), and health-related courses.

Course Requirements for the
Health Teacher “K–12” Program *
Core Courses (15 credits)
( P re requisites for school health education courses)
HED 601 Contemporary Health Issues
HED 603 Mind/Body Dimensions in 

Health
HED 604 Aspects of Human Sexuality
HED 605 Issues in Community Health
EDU 780 Educational Research

School Health Education Courses
(12 credits)
HED 650 Health and Cultural Diversity
HED 701 Substance Abuse Prevention
HED 702 Intervention Techniques for 

Health Educators
HED 703 Dynamics of Teaching Health

Electives (Health or Health-related) 
(9 credits)

* Certain courses may be waived at the depart-
m e n t ’s discretion and replaced by electives
approved by the department.

The M.A. in Community Health
Education (37 credits)

The Master of Arts in community health edu-
cation is a 37-credit program designed to pre-
pare community health education specialists.

This program pre p a res students to meet the
expanding need for health education pro f e s s i o n a l s
capable of working with the community in a vari-
ety of public, private, and professional settings.

Course Requirements for the
Community Health Education Program *
Core Courses (12 credits)
(Prerequisites for community health courses)
HED 601 Contemporary Health Issues

HED 603 Mind/Body Dimensions in 
Health

HED 605 Issues in Community Health
EDU 780 Educational Research

Community Health Courses (16 credits)
HED 650 Health and Cultural Diversity
HED 654 Mass Communication in 

Health
HED 703 Dynamics of Teaching Health
HED 750 Community Health 

Education: Planning and 
Implementation

HED 751 Fieldwork Internship in 
Community Health Education

Electives (Health or Health Related)
(9 credits)

General Electives in Health
HED 505 Multidimensional Aspects of 

Stress
HED 506 Health and Nutrition
HED 520 Special Topics
HED 620 Special Topics in Health 

Education
HED 621 Teaching Human Sexuality

* Certain courses may be waived at the depart-
m e n t ’s discretion and replaced by electives
approved by the department.

Advanced Certificate Program in
Community Health Education
(19–28 credits)

This advanced certificate program is
designed to give students who have alre a d y
attained a master’s degree in health studies or
related fields the opportunity to specialize in
community health education.

Entrance Requirements
Completion of a master’s degree in health

education or related field.
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Required Courses (19 credits)
HED 605 Issues in Community Health
HED 650 Health and Cultural Diversity
HED 654 Mass Communication in 

Health 
HED 703 Dynamics of Teaching Health
HED 750 Community Health 

Education: Planning and 
Implementation

HED 751 Fieldwork Internship in 
Community Health Education

Elective Courses (9 credits)
P e rtinent to the area of community health

education.
The number of credits required in the certifi-

cate program is 28: however, a student may be
exempted from up to 9 credits, depending on
previous graduate experience.

Master of Art “K–12” Physical
Education (33 credits)

Students  must  complete  12 credits of
required courses and 21–24 credits of electives
based on area of concentration. (See advisor for
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Prerequisites (6 credits)
PED 461 Kinesiology
PED 463 Physiology of Exercise

Core (15 credits)
PED 618 Advanced Exercise

Physiology I
PED 619 Advanced Exercise

Physiology II
PED 620 Clinical Aspects of Work

Physiology
PED 623 Adult Fitness Programming
PED 650 Research and Design of 

Experiments
Emphasis (9–15 credits)
PED 550 Workshops in Physical 

Education
PED 621 Laboratory Investigation in 

Work Physiology
PED 624 Nutrition and

Physical Activity
PED 626 Theories of Exercise

Prescription
PED 628 Cardiac Rehabilitation

Electives (3–9 credits)
Besides courses listed above, additional 

electives follow:
PED 550 Workshops in Physical 

Education
Foot Injuries
Back Injuries
Exercise Prescription 
Special Populations
Administrative Corporate
Fitness
Fitness Law
Pulmonary Function

PED 625 Medical Aspects of Sport
PED 654 Biomechanics
PED 658 Neuromuscular Aspects of 

Human Performance
PED 680 Advanced Topics in Physical 

Education: Sports Medicine

Internship (3 credits)

Sports Management (36 credits)
Optional emphasis in the school/college or

professional/business sector.

Core Courses (12 credits)
PED 632 Introduction to Sports 

Management
PED 638 Sport in American Culture
PED 650 Research and Design 

Experiments
PED 680 Computer Applications

Sports Management Electives
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Graduate Alternative Teacher
Education (GATE) Program 
(60 credits)

D e g ree program for those who wish teacher
c e rtification but do not have an underg r a d u a t e
degree in physical education.

Specialization Core (42 credits)
PED 461 Kinesiology
PED 463 Physiology of Exercise
PED 495 Sport Foundations and

Techniques I
PED 495 Sport Foundations and

Techniques II
PED 495 Tumbling and Gymnastics
PED 495 Dance and Rhythms
PED 505 Professional Seminar
PED 643 Movement Experience for

Elementary School Children
PED 650 Research and Design of 

Experiments
PED 652 Curriculum Analysis
PED 653 Motor Learning
PED 671 Physical Education for the

Exceptional Child
PED 680 Advanced Topics in Physical 

Education: School Fitness 
Education

PED 790 Internship

Education Foundations (18 credits)
EDU 516 Curriculum and Methods of 

Instruction: Physical 
Education

EDU 536 Student Teaching in
Physical Education

EDU 601 The Historical, Social, and 
Moral Foundations of 
Education

EDU 607 Cognition and Teaching
EDU 635 Secondary School Reform:

Problems and Prospects
PED 656 Teaching Analysis

Special Workshops (noncredit)
Drug Abuse, Child Abuse, First Aid Certificate

First Aid and CPR or PED 467 is re q u i re d
prior to PED 790 and/or EDU 536.
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Communication Sciences
and Disorders

Stephen A. Cavallo, Chair

T h rough its graduate programs in speech-
language pathology, audiology, and deaf studies,
the department offers advanced education and
training in normal communication pro c e s s e s ;
disorders of speech, language, and hearing; and
assessment and intervention strategies for dis-
o rders of human communication. The depart-
ment of communication sciences and disord e r s
offers a Master of Science degree in the areas of
communication disorders (speech-language
pathology/audiology) and deaf studies.

The program provides students with the acad-
emic education and clinical experiences leading
to an M.S. degree, New York State licensure, and
the Certificate of Clinical Competence (CCC)
awarded by the American Speech-Language and
Hearing Association. The department also offers
the additional course work and student teaching
experiences required for New York State certifi-
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M a s t e r’s level students accepted pro v i s i o n a l l y
pending completion of undergraduate pre re q u i-
site courses must receive grades of B or better in
all prerequisite courses in order to matriculate.
These pre requisite courses should be taken at
Adelphi. If a pre requisite course needs to be
taken at another institution, the student must
obtain prior approval from his or her academic
advisor.

SPE 138 Sound and the Auditory 
Mechanism

SPE 140 Anatomy and Physiology of 
the Speech Mechanism

SPE 142 Phonetics
SPE 144 Development of Speech and 

Language
OR
SPH 602 Speech and Language 

Development
SPE 350 Speech Pathology I
OR
SPE 351 Speech Pathology II
AND
SPE 352 Clinical Audiology
SPE 355 Observation of Speech and 

Hearing Rehabilitation and 
Diagnostic Evaluations

All students must take academic coursework
at the program site (i.e., the Manhattan Center or
the main campus in Garden City) to which they
w e re admitted. (Exceptions are granted only with
prior approval of the student’s academic advisor. )
Students enrolled at the Manhattan Center may
be re q u i red to take their in-house clinical practi-
ca in Garden City.

All students are expected to acquaint them-
selves with department and University re q u i re-
ments and regulations (see Graduate Student
Advisement Manual) and to consult closely with
their academic advisors in order to fulfill both
academic and practicum re q u i rements leading to
the Certificate of Clinical Competence of the

American Speech-Language-Hearing Association
and New York State licensure .

The Master ’s program in communication dis-
orders is a 56-credit program that is accredited
in both speech-language pathology and audiolo-
gy by the Council on Academic Accreditation of
the American Speech-Language Hearing
Association.

Students must complete a series of super-
vised clinical practica, both at the Hy Weinberg
Center for Communication Disorders and in at
least two of our outside clinical facilities.
Students must earn a grade of B– or better in
SPH 660 prior to enrol ling in an outside
practicum. During their course of study, students
a re limited to one outside clinical placement
during the summer session. All students should
expect to do their outside placements during
daytime hours. For students whose undergradu-
ate education did not include supervised clini-
cal practice, it may be necessary to enroll in
additional clinical practica in order to meet the
clock hour re q u i rements mandated by the
American Speech-Language-Hearing Associ-
ation. Audiology students complete several in-
house practicum assignments (per consultation
with the student’s academic advisor).

In addition to the course work and practica
re q u i rements for the M.S. degree, students must
attend the Hy We i n b e rg Memorial Lecture Series
o ff e red each semester on the Garden City cam-
pus. Notification of dates of the lecture series
will be available at the beginning of each semes-
ter; it is the responsibility of the students to
attend these lecture s .

Students concentrating in audiology should be
a w a re that audiology courses may be off e red dur-
ing the first summer session and that it will be
n e c e s s a ry to take the courses at these designated
t i m e s .

To be eligible for graduation, Master’s level  
students must pass a departmental compre h e n-
sive examination, which is off e red three times
yearly (during the fall, spring, and summer
semesters). Applications for this examination



91SCHOOL OF EDUCATION

must be approved by the student’s academic advi-
s o r. Students must complete all required acade-
mic course work during the semester in which
they sit for the comprehensive examination.

Grading Policies

Academic Courses
The following grading policies apply to all 
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SPH 661 Clinical Practice in Speech-
Language Pathology

SPH 662 Clinical Practice in Speech-
Language Pathology

SPH 666 Clinical Practice in Diagnostics
SPH 667 Clinical Practice in Diagnostics
SPH 668 Clinical Practice in Speech-

Language Pathology or 
Audiology 

SPH 670 Research Seminar in Speech-
Language Pathology and 
Audiology

SPH 671 Clinical Seminar in Speech-
Language Pathology

The M.S. in Communication
Disorders: Concentration in
Audiology (53 credits)

Required Courses
SPD 601 Amplification Systems
SPD 604 Language Development of 

Deaf/Hearing Impaired
SPH 600 Speech and Hearing Science
SPH 603 Language Disorders in 

Children I
SPH 605 Advanced Aural

Rehabilitation
SPH 606 Advanced Clinical 

Audiology I
SPH 607 Advanced Clinical 

Audiology II
SPH 609 Psychoacoustics and 

Instrumentation
SPH 640 Differential Diagnosis of 

Auditory Disorders I
SPH 641 Differential Diagnosis of 

Auditory Disorders II
SPH 642 Advanced Sensory Aids
SPH 644 Pediatric Audiology
SPH 660 Clinical Practice in Audiology
SPH 661 Clinical Practice in Audiology
SPH 662 Clinical Practice in Audiology
SPH 663 Clinical Practice in Audiology

SPH 668 Clinical Practice in Speech-
Language Pathology or 
Audiology

SPH 670 Research Seminar

Master’s Degree Program:
Concentration in Deaf Studies

Tr a d i t i o n a l l y, professionals working with the
deaf and hearing impaired have had a back-
g round emphasizing education with additional
coursework in speech and hearing. Adelphi
University has created an innovative pro g r a m
that combines education with speech and hear-
ing, psychology, and the social sciences so that
the student may become a more successful and
competent professional.

Students who complete the academic and
practical experiences and who fulfill department
and University requirements will be prepared to
function independently in their pro f e s s i o n a l
areas of specialization. They will also be eligible
for permanent certification for the Teacher of the
Deaf and Hearing Impaired and will have com-
pleted the re q u i rements for the Master of
Science degree.

P re requisite course work and/or experiences
will be programmed to provide students with the
basic foundation needed to work with the hear-
ing impaired. Students entering the master’s pro-
gram in deaf studies are required to satisfy any
deficiencies before becoming eligible for degree
candidacy.

Although full-time graduate study is encour-
aged, it is possible to pursue the Master of
Science degree in all department programs on
either a full- or part-time basis.

Course Requirements
P re requisites for the deaf studies program include:
SPE 144 Development of Speech and 

Language
SPE 352 Clinical Audiology
Education courses by advisement.
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An advanced composition course on scientif-
ic writing is required. The particular course will
be selected according to the student’s needs.

If doctoral students receive a grade of C+ or
less in a course, they may no longer continue in
the program.

Elective Courses
SPH 700 Language and Thought
SPH 712 Neurological Bases of Speech
SPH 713 Otolaryngological Aspects of 

Speech Pathology and 
Audiology

SPH 831 Seminar in Prosthetic 
Amplification

SPH 832 Management of the 
Acoustically Handicapped

BIO 602 Physiology for the Health 
Sciences

BIO 606 Neurophysiology
BIO 630 Selected Topics in Biology
PSI 620 Psychodynamics of Behavior: 

The Development of Freudian
Psychology

PSI 622 Advanced Psychological Tests
and Measurements

PSI 645 Statistics II
PSD 630 Physiological Psychology

(only for students who have 
had the academic 
background)

Certificate Programs

These programs are not registered for teacher
certification purposes.

Educational Assessment
The graduate certificate program in educa-

tional assessment is a 15-credit core of courses
designed to pre p a re educational diagnosticians
for schools and clinical settings. The certificate
may be taken as a separate program or as an
extension of a master’s degree. Students are
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Admission
All students seeking admission to graduate

study at Adelphi University, whether they wish
to become candidates for a graduate degree or
not, must formally request admission before reg-
istering for graduate courses, in accordance with
the pro c e d u res for University Admission to
Graduate Study described in this Bulletin.

Graduate Admissions Grade-Point
Average Requirements

The School of Education, in determining the
admissions status of prospective students, will
require the minimum cumulative undergraduate
grade point averages as listed below. Admission
to the School is competitive and the re q u i re-
ments for admission to specific programs may be
considerably higher than those stated.

Minimum Cumulative Admissions
Undergraduate G.P.A. Status
2.75 and above Degree Candidate

Admission of International Students
See the  sections in this B u l l e t i n t i t l e d

“Admissions” and “Expenses and Financial Aid.”

New York State Certification
Requirements

Mary Ellen Williamson, Senior Coordinator of
Certification and Student Records

Students completing a New York State regis-
t e red teacher education program should apply
for certification through Adelphi University
using a white form with blue lettering.
Applications for certification are completed in
the semester prior to graduation and may be
obtained through the School of Education offices
or the Office of the Registrar, Levermore Hall –
lower level.

All teacher certification candidates re c o m-
mended by Adelphi University for New Yo r k
State certification must successfully complete
the degree program requirements, including any
deficiences in the liberal arts and sciences, a
seminar on child abuse identification and
re p o rting, and student teaching. All teaching
certification candidates must take and pass the
New York State Teachers Certification Exami-
nations (NYSTCE) re q u i red for their part i c u l a r
area of certification.

Please note: although you may already hold a
valid certificate in another teaching area, the
necessary parts of the NYSTCE are now required
for all applicants seeking certification in an
additional area. For the most updated re q u i re-
ments you may contact the New York State
Education Department at h t t p : / / w w w. n y s e d . g o v /
tcer
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Supervised Clinical
Experience

Michelle Reich, Director School and Community
Partnerships

A supervised clinical experience, consisting
of either student teaching or a practicum for
teachers who are currently in the field, is pro-
vided for students completing their certification
p rograms. Each experience is a full-time, day-
time responsibility and includes a weekly semi-
nar at Adelphi University. Specific course pre-
requisites for student teaching or the practicum
v a ry in each program and are listed in the
course description section of this B u l l e t i n.
General re q u i rements include a satisfactory
health examination, a satisfactory speech and
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Waiver of Academic
Regulations

Graduate students may petition the Dean of
the School for the waiver of an academic regula-
tion of the School of Education.

Regional Labor Market
Students are advised to go to the New 

York State  Department of  Labor website
(h t t p : / / n y. j o b s e a rc h . o rg /) where they can find
useful information re g a rding occupational pro-
jects for New York State and Regions in New
York State as well as wage information (annual
average hourly rates from the Occupational
Employment Survey for New York State).
Students interested in working in the New York
City area, can call or write the Labor Market
Analyst in charge of the Bronx, Kings, Queens,
Richmond, and New York district: James Brown,
NYS Department of Labor, Research, and
Statistics Division, PO Box 669, Mail Stop 8D,
New York, NY 10014-0669, (212) 352-6666.

Students interested in working in the
N a s s a u / S u ffolk area, are encouraged to call or
write to the Labor Market Analyst in charge of
the Nassau and Suffolk districts: Gary Huth,
NYS Department of Labor, Research, and
Statistics Division, 303 W. Old Country Road,
Hicksville, NY 11801, (516) 934-8559.
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COURSES OF INSTRUCTION

SCHOOL OF EDUCATION

EDUCATION

EDU 502 Reflective Practice Seminar 
in Early Childhood and Elementary 
Education 3 credits
Corequisites: EDU 531 and 544.
Taken concurrently with EDU 531 this seminar provides stu-
dent teachers with the opportunity to reflect critically and
analytically on their student teaching experiences. Students
attend a weekly seminar and are expected to complete a
reflective practice journal or project.

EDU 503 Reflective Practice Seminar in 
Secondary Education 3 credits
Corequisite: EDU 530.
Taken concurrently with EDU 530, this seminar pro v i d e s
student teachers with the opportunity to reflect critically and
analytically on their student teaching experiences. Students
attend a weekly seminar and are expected to complete a
reflective practice journal or project.

EDU 505 Bilingual Elementary 
Education Practicum 3 credits
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t h rough the secondary level. This course emphasizes the
effect of the background of children with disabilities on their
development and learning. Collaboration among families,
schools, support groups, and referral agencies for enhance-
ment of the education and transitions of normally develop-
ing, at-risk, and special education populations is studied.
Educational impact of various cultural attitudes of families
with children whose development deviates from the norm is
emphasized.

EDU 690 Child Development in Diverse
Populations: Birth–Age 5 3 credits
The course of prenatal, perinatal, and postnatal development
through the preschool years is studied. Attention is paid to
developmental milestones in physical, cognitive, language,
social, and affective areas. Educators are helped to distin-
guish growth and behaviors which are within normal devel-
opmental ranges from those which may be the cause for con-
cern. Various concerns for infants, toddlers, and preschool-
ers who may be at risk and those known to have disabilities
are addressed. Teachers are also introduced to the disabili-
ties most frequently encountered in this group.

EDU 691 Team Collaboration 3 credits
Prerequisite or corequisite: EDU 670.
A course designed for professionals across disciplines work-
ing with persons from birth to adulthood having special
needs, and their families. The functions and interactions of
educators, speech and language pathologists, audiologists,
nurses, physical therapists, occupational therapists, school
psychologists, and social workers wil l be examined.
Emphasis is placed on understanding the roles of team mem-
bers, facilitating communication among teams, and develop-
ing collaborative strategies to educate individuals in special
education and inclusive settings.

EDU 693 Psychology and Education 
of the Gifted, Talented and Creative 3 credits
An introductory course concerned with the nature, problems,
needs, and educational settings of the gifted. Problems and
issues in the field will be highlighted.

EDU 694 Methods and Materials for 
the Teaching of Gifted Children 3 credits
Reviews the conceptual stru c t u res and theories related to
the education of the gifted child by examining curr i c u l u m
development, instructional methods, re s o u rces, guidance,
parental involvement, and will utilize lecture, selected read-
ings, discussions, and visitations to classrooms of the gifted.

EDU 698 Understanding Elementary 
School Children with Learning and 
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ation of effective instructional programs for second language
learners.

EDU 721 Theories of Second Language 
Acquisition 3 credits
This course relates theory and research regarding first lan-
guage acquisition to the process of acquiring a second lan-
guage. The course also presents specific cognitive, social,
and educational aspects of bilingualism.

EDU 722 Supervised Student Teaching 
and Seminar in TESOL 6 credits
Prerequisites: 24 credits in TESOL program; 3.0 G.P.A. cumu-
lative G.P.A.; satisfactory health and speech evaluations; sat-
isfactory personal and professional qualifications; satisfactory
faculty recommendations; and a student teaching application.
Supervised student teaching is provided for students who are
completing their preparation for teaching in the field.
P rovision is made for a variety of experiences in appro v e d
school situations. Attendance at a weekly seminar and indi-
vidual conferences with the supervisor of student teaching is
required.

EDU 728 Bilingual Special Education 
Student Teaching 6 credits
The Special Education Bilingual placement will be arranged
with a bilingual cooperating teacher in the special education
field. Student teaching will be conducted in English and the
t a rget language in special education will re q u i re five full
days per week for a period of 16 weeks. A student teaching
seminar will be taken concurrently.

EDU 732 Student Teaching in
Special Education 3 credits
P re requisite: minimum of 18 credits in special education
including EDU 670, 698 or 675 or 680, 676, 770, and 771.
Attendance at a weekly seminar is required.
An eight-week program of supervised full-time teaching five
days per week. This course is required of all students who
are specializing in this area. Students who do not hold provi-
sional or permanent certification in another area must either
take EDU 733 (Dual Certification in Elementary Education
and Special Education) or student teach for 16 weeks.

EDU 733 Student Teaching: Special Methods 
and Practice in Elementary Education and 
Special Education 6 credits
P re requisite: minimum of 18 credits in special education
including EDU670, 698 or 675 or 680, 676, 770, and 771
and a minimum of 12 credits in elementary education includ-
ing EDU 627 and at least 2 other methods courses (EDU
621, 626, 629).
Required of all students for dual certification in elementar-
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EDU 773 Assessment in Early Childhood for
Children with and without Special Needs 3 credits
This course examines various assessment models and instru-
ments used to evaluate infants, toddlers, and preschool chil-
d ren with and without special needs. Students will be
i n s t ructed in the administration, interpretation, and use of
formal and authentic assessment devices. Students working
with special needs children are required to select, adminis-
ter, and interpret various assessment measures designed for
individual screening and diagnostic purposes as a compo-
nent of a comprehensive evaluation. Individually adminis-
t e red screening and diagnostic measures in the areas of
reading readiness, math readiness, language, development,
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HED 703 Dynamics of Teaching Health 3 credits
Prerequisites: HED 601, 602, 603, 604, and 605.
Analysis of effective teaching strategies for use in various
health education settings. Emphasis on the development of
innovative methods that are learner-centered.

HED 750 Community Health Education:
Planning and Implementation 3 credits
Prerequisites: core courses.
Study of the concepts and techniques used to plan, imple-
ment, and evaluate community health education pro g r a m s .
Course materials will include contemporary theories and
case studies.

HED 751 Fieldwork Internship in 
Community Health Education 4 credits
Prerequisite: HED 750.
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use of rhythm and movement in working with the emotionally
disturbed child.

PED 673 Evaluation of Special 
Populations 3 credits
Techniques and methods of assessment and appraisal of dis-
abled students in physical education. Techniques of assess-
ment in fitness, body mechanics, and motor patterns.

PED 676 Physical Education Recreation for
the Physically Disabled 3 credits
The organization and administration of recreational activities
for the disabled. Adapted programs for the physically, men-
t a l l y, and emotionally disabled are reviewed. Curr i c u l u m
and design for special re c reational programs and camping
are developed. (At Human Resources Center, Albertson.)

PED 680 Advanced Topics in 
Physical Education 3 credits each semester
Prerequisite: permission of department.
A series of seminars involving intensive literature re v i e w
and discussion in an area related to: special physical educa-
tion, motor learning, biomechanics, fitness education, med-
ical aspects of sport, exercise physiology, and sport manage-
ment. Advanced topics are designed for post-master’s and
advanced master’s degree students who have pre v i o u s l y
completed prerequisite course requirements.

PED 791 Independent Study 3 credits
Prerequisite: permission of department.
Comprehensive investigation of an area of special interest.

PED 792 Internship 3 credits
Supervised field experience.

PED 793 Thesis Research 3 credits each semester

PED 794, 795 Field Work: Physical 
Education for the Developmental and 
Learning Disabled 3 credits each
Practical application of theoretical principles to the physical
education environment. Supervised field experiences with
developmental and learning disabled children in the school
and community agency.

PED 796, 797 Field Work: Physical 
Education for the Physically 
Disabled 3 credits each
Practical application of theoretical principles to the physical
education environment. Supervised field experience with phys-
ically disabled children in the school and community agency.

PED 799 Advanced Practicum in 
Physical Education 3 credits
P re requisites : PED 653, 654, 656, and permission of 
department.
Designed to provide students with the opportunity to imple-
ment and evaluate innovative concepts and pro c e d u res in

teaching and curriculum design related to the training of
competent physical education teachers.

Leisure Studies (Recreation)

LES 600 Perspectives in Leisure/
Recreation Management 3 credits
L e i s u re as a phenomenon of time will be explored. The
implications for leisure management of current philosophy
and theory of leisure together with a perspective on social
and economic forces will be examined. The play ethic versus
the work ethic will be contrasted within the context of man-
aging services for continuing lifestyles.

LES 670 Leisure/Recreation Facilities 
Management 3 credits
A survey course designed to introduce the student to the
operation of special facilities such as golf courses, rinks, col-
iseums, camps, beaches, pools, and sport complexes. The
administrative, supportive, and maintenance services unique
to the operation and organization of such recreational facili-
ties will be reviewed.

COMMUNICATION SCIENCES AND
DISORDERS

Speech-Language Pathology and
Audiology

SPH 600 Speech and Hearing Science 3 credits
An overview of speech production. Specific topics include
speech articulation and acoustics, resonance models of the
vocal tract, basic instrumentation, basic principles of spec-
trographic analysis, practical experience with speech instru-
mentation and measurement techniques.

SPH 602 Speech and Language 
Development 3 credits
Open to non-speech pathology majors and graduate speech
pathology majors only with permission of department.
The study of patterns of speech and language acquisition in
normal children. Topics include theories of speech and lan-
guage acquisition; techniques for psycholinguistic analysis;
milestones in the development of syntax, semantics, phonol-
ogy, and pragmatics; cultural/linguistic diversity; and gener-
al principles for the facilitation of speech and language
development in children at risk for delays/disorders in
speech/language development.

SPH 603 Language Disorders in 
Children I 3 credits
An in-depth study of communication disorders exhibited by
c h i l d ren birth to five years of age with developmental dis-
abilities. Language assessment techniques and re m e d i a t i o n
strategies are discussed in terms of normal developmental
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SPH 638 Language Disorders in 
Children II 3 credits
A description and discussion of a range of developmental dis-
o rd e r s in older language learners between the ages of 5–21
years. Specifically, developmental disorders are discussed in
terms of language production and comprehension aspects in
relation to normal developmental issues. Language assess-
ment techniques, including authentic assessment and reme-
diation strategies will be discussed in terms of normal devel-
opmental models and cultural/linguistic diversity.

SPH 640 Differential Diagnosis of Auditory
Disorders I 4 credits
Prerequisite: SPH 606.
This course will provide an in-depth study of the rationale,
equipment, pro c e d u re, and interpretation of the following
e l e c t rophysiologic tests of audiology: Auditory, Brainstem
Response (ABR) and Immittance Audiometry.

SPH 641 Differential Diagnosis of Auditory
Disorders II 3 credits
This course will provide an in-depth study of the rationale,
equipment, pro c e d u re, and interpretation of the following
electrophysiologic tests of audiology: Otoacoustic Emissions
(OAE) and Electronystagmography (ENG).

SPH 642 Advanced Sensory Aids 4 credits
Prerequisite: SPD 601.
An advanced treatment of issues concerning the design and
fitting of hearing aids and other sensory devices for the hear-
ing impaired. Topics include principals of hearing aid fitting
for adults and children, electroacoustic measurements, real
ear measurements, ear mold acoustics, signal pro c e s s i n g ,
tactile aids, and cochlear implants.

SPH 644 Pediatric Audiology 3 credits
Prerequisite: SPH 606.
The study of the following topics: incidence and causes of
hearing loss at birth, in infancy, and childhood, pediatric
hearing assessment techniques.

SPH 646 Oral Motor Function of the 
Developmentally Delayed Child 3 credits
Prerequisite: SPH 600.
This course focuses on the development of motor functions
of the normal and atypical infant and young child. It estab-
lishes a framework for evaluating movement as a pre re q u i-
site and facilitator of pre-speech and speech function in the
b i rth to three population. Therapeutic principles and strate-
gies used in evaluation and treatment of such neuro l o g i c a l
dysfunctions as cerebral palsy, Down’s syndrome, mental
re t a rdation will be examined.

SPH 660 Clinical Practice in Speech-
Language Pathology and/or Audiology 3 credits
P re requisite for Speech-Language Pathology students: 
SPH 671
Supervised clinical practice in the Hy Weinberg Center for
Communication Disorders of Adelphi University.

SPH 661, 662, 663 Clinical Practice in Speech-
Language Pathology and/or 
Audiology SPH 661 3 credits

SPH 662, 663  2 credits
Prerequisite: SPH 660.
Supervised clinical practice in the Hy Weinberg Center for
Communication Disorders or at off-campus sites.

SPH 664, 665, 669 Clinical Practice in Speech-
Language Pathology and/or Audiology 1 credit each
Supervised clinical practice in the Hy Weinberg Center for
Communication Disorders of Adelphi University, or at off -
campus sites.

SPH 666, 667 Clinical Practice in 
Diagnostics 1 credit each
Prerequisite: SPH 634, 603, 660.
Corequisites: SPH 638, 610.
S u p e rvised clinical practice in diagnostics in the Hy
We i n b e rg Center for Communication Disorders of Adelphi
University.

SPH 668, 669 Clinical Practice in Audiology 
or Speech-Language Pathology 1 credit each
S u p e rvised clinical practice in audiology (for speech-
language pathology students) or speech-language pathology
(for audiology students).

SPH 670 Research Seminar in SLP, AUD, SP
Science 3 credits
Principles of re s e a rch emphasizing the evaluation of the
i n t e rnal and external validity of various re s e a rch designs;
the organization and analysis of empirical data; the re v i e w
and critical evaluation of re s e a rch in the communication
sciences and disord e r s .

SPH 671 Clinical Seminar in 
Speech-Language Pathology 0 credit
A discussion of issues related to clinical practice and clini-
cal methods, including principles of assessment and tre a t-
m e n t .

SPH 675 Clinical Practicum in Bilingual
Speech-Language Pathology 3 credits
Prerequisites: EDU 543, 641, 642.
S u p e rvised clinical practice in speech-language pathology
with bilingual children in a school setting. Attendance at a
weekly seminar required.

SPH 700 Language and Thought 3 credits
Readings, discussion, and critique of contemporary theories
in semantics, linguistics, comparative grammar, language
acquisition, and neurolinguistics.

SPH 710 Advanced Anatomy, Physiology, and
Theories: The Auditory Mechanism 3 credits
A detailed study of the peripheral auditory receptor and cen-
tral auditory pathways. Theories of hearing in relation to
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SPD 600 Auditory Disorders 3 credits
Evaluation of testing procedures appropriate for the diagno-
sis of hearing impairment will be discussed. Diseases and
s y n d romes leading to deafness/hearing impairment will be
the focus of this course. Degrees of hearing loss in relation to
specific disorders as well as differential diagnosis of types of
hearing impairment will be explored.

SPD 601 Amplification Systems 3 credits
Evaluation of various types of amplification systems and
hearing aids will be discussed as they relate to the learning
and instructional process. Hearing aids, auditory trainers,
and other amplification systems will be studied.

SPD 604 Language Development of 
Deaf/Hearing Impaired 3 credits
The study and evaluation of the language of hearing children
will be compared to that of the deaf/hearing impaired child.
Various language systems will be discussed including natur-
al language, whole language, and ASL. Assessment, diagno-
sis, and therapy techniques will be explored.

SPD 605 Aural Habilitation of 
Deaf/Hearing Impaired 3 credits
An overview of speech, speechreading, auditory training,
and auditory oral skills in the deaf/hearing impaired child
will be presented. Emphasis will include speech/language
systems used in educational settings. Therapy techniques
will be explored.

SPD 610 Adapting Elementary Education
Instructional Methods for 
Deaf/Hearing Impaired 3 credits
Current teaching methods and strategies appropriate for the
deaf/hearing impaired child will be explored. Specific tech-
niques encompassing individual philosophies will be
demonstrated. The functional adaptation of theory and
re s e a rch will be applied to the elementary deaf/hearing
impaired student.

SPD 611 Adapting Intermediate Instructional
Methods for Deaf/Hearing Impaired 3 credits
Adaptation of curriculum and instructional strategies will be
emphasized. Methods and re s o u rces appropriate for the
deaf/hearing impaired student will be explored and demon-
strated. Focus will be on selecting and modifying materials
appropriate for this population.

SPD 620 Perspectives on Deafness 3 credits
Cultural, social, and educational issues relating to deafness
from infancy through adulthood will be explored. The focus
will be on an orientation to various cultural perspectives
relating to deaf children and adults.

SPD 621 Approaches to Teaching the Multiple
Disabled Deaf/Hearing Impaired 3 credits
Various methodologies for teaching deaf students with addi-
tional handicaps will be explored and demonstrated. The
course will assist teachers of deaf/hearing-impaired students
in developing appropriate skills for teaching with secondary
handicaps.

SPD 630, 631 Student Teaching 6 credits each
Students will be placed in schools for the deaf. Supervised
internship will be provided. Students will be responsible for
attending a weekly student teaching seminar.

SPD 640 Supervision and Administration
in Deaf Education 3 credits
Students will explore the similarities and differences in the
administration of schools for the deaf as compared to public
schools. Issues suid
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School of Nursing
Alumnae Hall 220
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Professional Philosophy
The mission of the Adelphi University School

of Nursing is to educate nurses who will be influ-
ential in the transformation of health care in the
21st century. As a constituent of the University,
the School of Nursing is committed to the study
of liberal arts, sciences, and nursing.

The scope of professional nursing re q u i re s
specialized knowledge and skills, based on theo-
ry, re s e a rch, and practice. Nurses are account-
able to clients, society and the profession for the
quality of care provided. The curriculum is
planned to allow students to build progressively
on knowledge previously gained and to develop
skills at advancing levels of  practice .
Baccalaureate education in nursing is the foun-
dation for professional practice. Students at the
Master’s level are prepared for advanced nursing
practice and for the pursuit of doctoral study.

The Post-Master’s Certificate and Continuing
Education programs are off e red to meet the ongo-
ing educational needs of nurses in the community.

Programs of Study
A. Master of Science

1. Concentration in Advanced Nursing 
Practice 

Adult-Health Nursing
2. Concentration in Nursing Service

Administration
B. Post-Master’s Certificate Program

1. Nursing Administration
2. Adult Health Nurse Practitioner

C. Joint MS/MBA Degree Program

The Master of Science
The Master of Science (M.S.) program pre-

p a res advanced practice nurses for the roles of
nursing administrator and nurse practitioner in
adult-health nursing. Planned educational expe-
riences include study of people in health and
illness and practice of nursing intervention with
individuals, families, groups, and communities.
T h rough this rich and cohesive curriculum, stu-
dents emerge as leaders able to solve pro b l e m s ,
make decisions, and initiate change.

The 45–48-credit program leading to the
M a s t e r of Science consists of 9–12 credits of
foundation courses, 30 credits in the nursing
m a j o r, and 6 credits of re s e a rch and master’s pro j e c t
guidance. The program provides a foundation
for doctoral study, is accredited by the National
League for Nursing Accrediting Commission
( 6 1 B ro a d w a y, New York, New York, 10006,
( 2 1 2 ) 363-5555), and has received pre l i m i n a ry
a p p roval from the Commission on Collegiate Nurs-
ing Education. The School holds membership in
the Council of Baccalaureate and Higher Degree
p rograms of the National League for Nursing,
the American Association of Colleges of Nursing,
and the National Organization of Nurse Practi-
tioner Faculties.
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Degree Requirements for the
Master of Science

Candidates for  the degree of Master of
Science must satisfactorily complete a pro g r a m
of study of 45–48 credit hours and submit a
master’s project. Candidates must also fulfill all
re q u i rements of the curriculum in which they
are enrolled.

The re q u i red Master’s Project is a scholarly
paper for which a number of options are avail-
able. These include a project proposal that does
not require implementation for graduation; com-
pletion of a qualitative or quantitative re s e a rc h
p r
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Internship
NUR 742 Seminar/Clinical I
NUR 749 Seminar/Clinical II

Research Courses
NUR 650 Nursing Research I
NUR 750 Nursing Research II
NUR 751 Project Advisement

Concentration in Nursing
Service Administration
(45 credits)

The concentration in nursing service adminis-
tration pre p a res nurse managers who can function
in a variety of health care settings. Topics include
nursing theories, group dynamics, communica-
tion, and professional issues and trends. To pre-
p a re to serve as leaders in improving health care
s e rvices, students study leadership roles in the
health care field. Through the pro g r a m ’s re s e a rc h
component, students gain practice in analyzing
and implementing re s e a rch findings.

Program Plan*
Required Courses
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Nursing Administration
(24 credits)
See description on page 115

NUR 664 Collective Bargaining
NUR 665 Legal Issues
NUR 666 Ethical Issues
NUR 768 Health Promotion and

Disease Prevention Program
Development

NUR 769 Roles and Functions of
Nursing Service
Administrator

NUR 770 Seminar and Practicum in
Nursing Administration

ACT 500 Financial Accounting
MGT 561 Management Theory and

Organizational Behavior
HRM 765 Developing World Class

Human Resources
HHM 776 Hospital and Healthcare

Finance

Advanced Nursing Practice
See description on page 115

Adult-Health Nursing for
M a s t e r ’s - P re p a r ed Nurses
f r
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The applicant must have had at least two
years of clinical practice in nursing prior to tak-
ing specialty courses. For students in the
advanced practice majors, one year of practice
should be in the intended area of specialization,
or its equivalent. Each applicant must have a 3.0
grade-point average or B average, personal qual-
ities necessary for advanced graduate study, and
p romise of successful professional development
in the chosen field of specialization.

In order to be admitted to the Post-Master’s
Certificate program, the applicant must be a reg-
istered professional nurse and provide evidence
of an earned master’s degree in nursing.

The faculty reserve the right to require addi-
tional supportive data or pre requisites if
a n y question arises from the evaluation of an
applicant.

In addition to the University admissions
re q u i rements set forth elsewhere in this B u l l e t i n,
applicants for admission to the graduate pro-
grams must submit the following:

• Two letters of reference from the appli-
cant’s most recent employers. Applicants
to the advanced practice components are
also required to provide a letter of refer-
ence from a supervisor of the applicant’s
clinical practice.

• The application fee.

Applicants for the Post-Master’s Cert i f i c a t e
program should submit only the following:

• Application forms.
• Evidence of having received a master’s
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Advanced Standing
The transfer of credits earned at another

institution is allowed only for comparable gradu-
ate courses completed with a grade of B or high-
er within five  years preceding the date of
entrance to the School of Nursing of Adelphi
U n i v e r s i t y. Evaluation of advanced standing is
made by the School of Nursing. A maximum of
12 graduate credits may be accepted as applica-
ble toward the M.S. degree.

Matriculation
Students are considered matriculated when

they have been accepted into the program as a
d e g ree student and enrolled in at least one
course. Students in the master’s program have
five years to complete their requirements.

Continuous Matriculation
Leaves of Absence are not an option in the

master’s program. In every spring or fall semes-
ter in which students do not register for a
course, they must register for Continuous
Matriculation. This mandatory re g i s t r a t i o n
enables the student to secure status as a matric-
ulated student, continue to receive all student
c o rrespondence and maintain library and other
campus privileges. Failure to maintain matricu-
lation will result in the student’s being dropped
from the program.

Reinstatement
Students seeking to reenter the graduate pro-

gram after withdrawal or after expiration of their
period of matriculation must apply for reinstate-
ment. Reinstated students must meet the admis-
sion and degree re q u i rements in effect at the
time of reinstatement. Applications for reinstate-
ment should be submitted at least two months
prior to the opening of the semester in which the
student wishes to reenter.

Grading System
C redits earned with a grade of A or B are

automatically applied toward degree re q u i re-
ments when the course in question is applicable
t o w a rd such re q u i rements. The minimally
acceptable grade in all re q u i red courses is B–. In
the master’s program C– is the minimally accept-
able grade for electives. Required courses with a
grade of C+, C, or C– may be repeated once with
p e rmission of the instructor and academic advi-
s o r. F a i l u re to meet the above grading re q u i re-
ments will result in dismissal from the pro g r a m .

For further information on the University
grading system, and on Withdrawals (Ws) and
Incompletes (Is), see the section titled “Grading
System” in this Bulletin.

NOTE: A course with a grade of I prohibits a stu-
dent from registering for the next requisite course
in the course sequence.

Students with two or more Incompletes may
not register for future course work until at least
one Incomplete is removed.

General Information

Health Regulations for
Nursing Majors

Maintenance of high standards of health is the
responsibility of every citizen. Students in nursing
p rograms have an additional responsibility in pro-
tecting themselves because they come in contact
with a variety of individuals who are physically
sick. There f o re, each candidate, prior to re g i s t r a-
tion for clinical courses, is re q u i red to present evi-
dence of having completed the immunizations and
examinations listed on the University medical
f o rm. The health re q u i rements are listed below:

• Annual Physical
• Annual Mantoux (with CXR if positive)
• MMR Titers showing immunity
• Tetanus within 10 years
• Hepatitis B Vaccine Series or
• Hepatitis B Declination Statement
• Varicella Titer (this is now required by

some of the hospitals)



125SCHOOL OF NURSING

Health forms are provided by the School of
Nursing and must be submitted to the University
Health Services Center before each fall semes-
ter. Failure to submit a health form will result in
suspension from clinical experiences.

Insurance
All students are re q u i red to have accident

and health insurance in order to participate in a
clinical practicum. All students must carry pro-
fessional malpractice insurance, which is pro-
vided at low cost through a group policy.

School of Nursing Learning Center
The School of Nursing Learning Resourc e s

Center includes a learning laboratory, a comput-
er laboratory, a seminar room with demonstra-
tion bed, and a small auxiliary laboratory for
physical assessment skills. The skills laboratory
simulates the hospital setting with all appropri-
ate and supportive supplies and equipment.
These include advanced patient care man-
nequins and simulators, injecta-pads, intra-
venous training arms, ostomy models, and many
other innovative educational devices. In addition
to regularly scheduled classes held in the nurs-
ing laboratory, open laboratory skills sessions
a re held regularly with a clinical coord i n a t o r,
p roviding all students with an opportunity for
reinforcement of clinical learning.

School of Nursing Organizations
The School of Nursing Acting for Pro g re s s

(SNAP) is an organization composed of all stu-
dents and faculty of the School of Nursing, was
formed to bring its constituents together to con-
sider and discuss problems, issues, and con-
c e rns affecting the members of the School of
Nursing. The organization stimulates intere s t
and involvement in professional and social
issues and provides a conducive environment for
informal socialization among its members.

Honors in Nursing

Sigma Theta Tau
The School of Nursing’s honor society is the

Alpha Omega Chapter of Sigma Theta Tau, the
International Honor Society of Nursing. The pur-
poses of this organization are to:

• Recognize the achievement of scholarship
of superior quality.

• Recognize the development of leadership
qualities.

• Foster high professional standards.
• Encourage creative work.
• Strengthen commitment on the part of

individuals to the ideals and purposes of
the profession of nursing.

Graduate students who have achieved a
grade-point average of 3.5 on the graduate level
and who have successfully completed one-
quarter of the graduate program may be consid-
ered for membership.

Financial Aid

Sigma Theta Tau Scholarship
Each year, the Alpha Omega chapter of

Sigma Theta Tau offers a Nursing Scholarship
Aw a rd. Eligible are full- or part-time master’s
students who are members of Alpha Omega who
have a minimum grade-point average of 3.5, and
who demonstrate accomplishment and leader-
ship in professional endeavors and community
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Employer Tuition Reimbursement

Employer Billing
If a company will pay the University directly

regardless of the student’s grades, an authoriza-
tion from the employer must be submitted to the
Office of Student Financial Services at the time
of registration. The student will be re q u i red to
pay all tuition and fee charges not covered by
their employer at the time of re g i s t r a t i o n .
Students may participate in this program as long
as payment is not contingent upon successful
course completion.

Employer Deferment
Students who will be reimbursed by their

employer only after a grade is received must
p resent an official letter of intent from their
e m p l o y e r, specifying the tuition and fees cov-
e red. The student will be re q u i red to pay all
remaining tuition and fees and the $75 re i m-
bursement deferment at the time of re g i s t r a t i o n .

Students should ask their employer or union
about participation in either of these programs.

Waiver of Academic Regulations
Students may petition the dean of the School

of Nursing for a waiver of an academic re g u l a-
tion of the school.
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NUR 635 Adult-Health Nursing I: Clinical 1 credit
Corequisite: NUR 633.
Clinical gives students the opportunity to solve pro b l e m s
related to their work—providing primary health care to indi-
vidual clients. Issues related to the advanced practice nurse
role are also explored, and students experience role develop-
ment within a supportive setting.

NUR 638 Adult-Health Nursing II: Theory 3 credits
P re re q u i s i t e s : NUR 633 and 635, 602, 603, 761, 762, 763,
764.
This course focuses on the tertiary (chronic) care practice of
the advanced nurse practitioner. Theories and skills related
to the nursing care of adolescent and adult clients with
c h ronic illness are addressed. Major emphasis is on the
interaction of individual, illness, and family dynamics as
they affect health status. Students have the opportunity to
test a selected advanced practice role function, namely, case
manager.

NUR 639 Adult-Health Nursing II: Clinical 1 credit
Corequisite: NUR 638.
Seminar gives students the opportunity to solve pro b l e m s
related to their clinical work with chronically ill adolescents
and adults; explore the various roles and issues of the
advanced practice nurse; and give and receive peer support
while developing their roles as advanced nurse practitioners.

NUR 650 Nursing Research I 3 credits
Prerequisite: basic course in statistics.
Focuses on selected aspects of the research process, includ-
ing review of literature, problem definition and hypothesis
f o rmulation, basic re s e a rch design, and sampling theory.
Based on a process of scientific inquiry, students explore
and critically analyze theory and research findings related to
their areas of interest.

NUR 658 Adult-Health Nursing III: Theory 3 credits
Prerequisites: NUR 633, 635, 638, 639, 603, 761, 762, 763,
764.
This course focuses on the secondary care practice of the
advanced nurse practitioner. Theories and skills related to
the nursing care of adolescent and adult clients with acute
health problems are emphasized. Students also have the
opportunity to test selected advanced practice role functions,
namely, consultant and researcher.

NUR 659 Adult-Health Nursing III: Clinical 1 credit
Corequisite: NUR 658.
Clinical gives students the opportunity to solve pro b l e m s
related to their clinical work with acutely ill adults; explore
the various roles and issues of the advanced practice nurse;
and give and receive peer support while developing their
roles as advanced nurse practitioners.

NUR 664 Collective Bargaining 1 credit
Explores labor relations information pertaining to profession-
al issues in collective bargaining. The role of the nurse man-
ager in the development of a proactive work climate and in
the future of the collective bargaining movement in health
care is explored.

NUR 665 Legal Issues 1 credit
Focuses on the areas of professional liability as it relates to
negligence, intentional torts, and client consent. The roles of
the nurse practitioner and nurse manager are explored as
they relate to patient advocacy and risk management.

NUR 666 Ethical Issues 1 credit
Addresses three critical areas in current professional prac-
tice: the moral foundations of professional practice; the ele-
ments of ethical decision-making; and maintaining ethical
practice climates in health care delivery systems.

NUR 702 Foundation E: Health Issues, 
Policy, and Politics in Health Care 3 credits
Focuses on selected trends and issues in health care and
their interrelationship with nursing practice. Main emphases
are on the analysis of issues and strategies to influence these
trends so that nurses can make a greater contribution to the
health care delivery system.

NUR 742 Seminar/Clinical I 4 credits
Prerequisites: NUR 633, 635, 638, 658, 659, 602, 603, 761,
762, 763, 764.
This course focuses on implementation of the advanced
practice nurse role. Students work under the direct supervi-
sion of advanced nurse practitioners to assess, plan, imple-
ment, and evaluate health care for adults across the lifespan.
During their practicum, students have the opportunity to
synthesize and apply knowledge and skills acquired in pre-
vious specialty, re s e a rch, and re q u i red core courses. This
work is shared during seminar sessions.

NUR 749 Seminar/Clinical II 2 credits
Prerequisites: NUR633, 635, 638, 639, 658, 659, 742, 602,
603, 761, 762, 763, 764.
This course is for students who re q u i re additional clinical
hours to complete the internship experience begun in
Seminar/Clinical I.

NUR 750 Research II 3 credits
Prerequisite: NUR 650.
This course continues the study of quantitative and qualita-
tive nursing research begun in Research I. Knowledge and
skills related to critiquing nursing research studies are fur-
ther enhanced as students compare studies in an area of
interest and cluster present knowledge within that area. The
processes of planned change and nursing research utilization
are also explored, with an emphasis on the interrelationship
between them. Students have the opportunity to discuss their
current/proposed research in seminar sessions.
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NUR 751 Project Advisement 0 credits
(Fee course—equal to 3 credits)
In this noncredit individual advisement, students work with
their master’s project advisor towards completion of the mas-
ter’s project. Students are expected to register for advisement
for each semester in which they seek guidance. Students
cannot register for one semester and use that time in a sub-
sequent semester.

NUR 761 Advanced Practice Roles 
and Functions 2–3 credits
A critical review and analysis of role theory in relation to the
p rofessional socialization of the nurse practitioner. Role
implementation strategies are discussed, along with role per-
formance as a clinician, consultant, educator, manager, and
leader. Individual and collaborative practice in a variety of
settings is addressed.

NUR 762 Advanced Pathophysiology 3 credits
A review of the pathophysiology of disease entities. Case
studies are used to foster the development of critical think-
ing in interpreting changes in function that result in symp-
toms indicative of illness.

NUR 763 Clinical Pharmacology 3 credits
Prerequisite: NUR 762
This course focuses on the clinical application of the major
classifications of drugs. Case studies are used to make clini-
cal correlations. Application to special populations in prima-
ry, secondar y, and tertiary care settings is addressed. Legal
parameters for prescription writing protocols and factors pro-
moting patient compliance with drug therapy are included.

NUR 764 Advanced Health Assessment 2–3 credits
Prerequisites: NUR 762, 763.
A critical review and analysis of health assessment as a
model for the development of diagnostic reasoning skills. A
regional approach to physical examination is introduced and
practiced. A synthesis of the physical, psychosocial, devel-
opmental, occupational, and cultural assessments leads to a
statement of the wellness/illness status of the individual.

NUR 765, 766 Clinical 
Specialization I, II 4 credits each
Prerequisites: NUR 761, 762, 763, 764.
These courses provide the opportunity for applying practical
and theoretical knowledge to develop clinical knowledge via
the application of critical thinking and diagnostic reasoning.
The courses involve a total of 600 hours precepted clinical
experience in the specialty area.

NUR 768 Health Promotion and Illness Prevention
Program Development for
Nursing Administrators 3 credits
This course will focus on the leadership role of the nurse
administrator in health promotion and illness pre v e n t i o n
program development. Students will examine the social, cul-
tural, environmental, political, and economic contexts of
health promotion and illness prevention policies and pro-
grams; further, students will identify characteristics of effec-
tive interventions. The process of planning, implementing,
and evaluating health promotion programs in a variety of set-
tings will be examined from a nursing perspective. Students
will work individually and in small groups to draft proposals
for health promotion or illness prevention programs.

NUR 769 Roles and Functions of the 
Nursing Service Administrator 4 credits
T h rough observation and dialogue with nursing serv i c e
administrators in diverse practice settings, and thro u g h
analysis of scenarios, students explore dimensions of the role
of the nursing service administrator and identify knowledge
and skills re q u i red to fulfill the role. Problem-based, self-
d i rected learning is used to promote critical thinking and
generate discussion about pertinent research findings, theo-
ries, problems, and issues.

NUR 770 Seminar and Related 
Practicum in Administration 8 credits
Prerequisites: all specialty courses.
P rovides seminar and practical experience in the observ a-
tion, participation in, and critical analysis of various ro l e s
and functions of nursing administrators.

NUR 870 Dissertation Advisement 
(Fee Course—equal to 3 credits) 0 credits
This advisement is the final educational requirement for dis-
s e rtation preparation and is continuous until completion of
the research project. It provides one-to-one guidance neces-
s a ry in development of the re s e a rch project and in final
preparation of the dissertation.
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Gordon F. Derner
Institute of Advanced
Psychological Studies
Hy Weinberg Center 220

Louis H. Primavera, Dean

Patrick L. Ross, Associate Dean

Jonathan Jackson, Director of Psychological
Services

Joseph Newirth, Director of Postdoctoral 
Programs

Susan Petry, Head of Predoctoral Studies

Distinguished Research Professor
George Stricker

Professors Assistant Professor
Wilma S. Bucci Denise Hien
Rebecca C. Curtis
Morris Eagle Clinical Professor
Lawrence Josephs Jonathan Jackson
Morton Kissen
Robert Mendelsohn Assistant Clinical
Patrick L. Ross Professors
Janice M. Steil Michael Civin
Ellenmorris Tiegerman Michelle Collins

Diana Fosha
Associate Professors Dodi Goldman
Karen Lombardi Kirkland Vaughns
Joseph W. Newirth
Kate Szymanski
Joel Weinberger

Professional Philosophy

Clinical psychology is a combination of scholar-
ly inquiry and professional service. It draws on and
contributes to the evolving body of knowledge
about the workings of the human mind, while help-
ing patients transform the ways they make 
meaning and relate to others. To participate 
in such a complex enterprise, the clinical 

psychologist re q u i res an unusual balance of 
qualities, including critical reasoning, eru d i t i o n ,
c reative imagination, and the empathy and sensi-
tivity to work with patients. An education that aims
to produce such a balance of qualities must com-
bine academic learning from across many disci-
plines with thorough clinical training. Thro u g h
such a curriculum, the Gordon F. Derner Institute
of Advanced Psychological Studies educates clini-
cal psychologists who are both professionals and
s c h o l a r s .

Founded by Gordon Derner in 1951, Adelphi’s
clinical psychology doctoral program was con-
ceived as the first to emphasize the model of pro-
fessional education proposed at the Boulder
C o n f e rence on Clinical Psychology. The Boulder
model proposed that a clinical psychology pro g r a m
must adhere to the following general principles: t h e
clinical psychologist should have a core of knowl-
edge and training common to all psychologists; the
p rogram should be of at least four years’ duration,
combining academic and clinical training, includ-
ing an internship; preparation should be bro a d l y
d i rected toward both re s e a rch and pro f e s s i o n a l
goals rather than simply technical skills; courses
should be developed in sequence and be comple-
m e n t a ry rather than overlapping; the faculty should
be neither over-dominated by the academy nor
simply practical; continued contact throughout the
training with clinical material is necessary, with the
range extending from the normal to the abnorm a l
population; a sense of professional re s p o n s i b i l i t y
and professional obligation must be instilled; coop-
erative work with persons of related disciplines is
encouraged and sensitivity to the social implica-
tions of the psychologists’ activities is essential;
and throughout, re s e a rch issues are to be empha-
sized. Thus, the program should hold fast to those
principles that suggest that the psychologist will be
a professional, trained in a re s e a rch tradition.
These principles suggest that the program be divid-
ed into the following major areas of instru c t i o n :
general psychology, psychodynamics of behavior,
diagnostic methods, therapy, re s e a rch methods,
p rofessional ethics, and related disciplines.
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arranged so that the supervisor devotes from five
to six hours per week to superv i s o ry activities
with an assigned three students. The respecial-
ization program combines some of the place-
ments to make it possible to have the clinical
training at the University in a two-year period.

R e s e a rch and scholarship are emphasized
throughout the program, with special preparation
for a scholarly presentation of a research project
as a culminating academic/professional experi-
ence. This second-year project, consisting of a
publishable research study performed under the
guidance of a faculty mentor, is re q u i red of all
students. Final outline for the dissertation is
usually completed in the third or fourth year
with completion of the dissertation within the
fifth or sixth year.

The Ph.D. in Clinical Psychology

First Year
Fall
PSI 620 Psychodynamics of Behavior:

The Development of Freudian
Psychology

PSI 621 Clinical Psychopathology
PSI 624 Psychometric Methods
PSI 625 Advanced Clinical 

Psychology I
PSI 632 Initial Intake Seminar
PSI 640 Research Conference I
PSI 644 Advanced Psychological 

Statistics

Spring
PSI 626 Advanced Clinical 

Psychology II
PSI 628 Assessment of Personality
PSI 630 Assessment of Learning 
PSI 626 Advanced Cli5 (al)-25 (l)-50bit ognedPersona2ior:
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PSI 813 Clinical Practice IV: 
Psychotherapy Practicum 

PSI 820 Cultural Issues in 
Psychotherapy

Plus one elective

Fourth Year
Fall
PSD 619 History and Systems of 

Psychology
PSI 803 Concentration Case 

Conference I
PSI 817 Clinical Practice V: 

Psychotherapy Practicum
PSI 818 Continuous Doctoral Thesis 

Supervision
PSI 824 Physiological Psychology
PSI 851 Colloquium I
Plus one elective

Spring
PSI 804 Concentration Case 

Conference II
PSI 819 Clinical Practice VI: 

Psychotherapy Practicum
PSI 825 Clinical Neuropsychology
PSI 850 Ethics and Professional Issues
PSI 852 Colloquium II
Plus one elective

Fifth Year
Fall
PSI 815 Clinical Internship
OR
PSI 816 Clinical Internship II (for 

those who have completed all 
course work including their 
Oral Review)

Spring
PSI 815 Clinical Internship
OR
PSI 816 Clinical Internship II (for 

those who have completed all 

course work including their 
Oral Review)

Respecialization Program

First Year
Fall
PSI 620 Psychodynamics of Behavior:

The Development of Freudian
Psychology

PSI 621 Clinical Psychopathology
PSI 625 Advanced Clinical 

Psychology I
PSI 700 Psychotherapy Case 

Conference I
PSI 712 Clinical Practice I: 

Psychodiagnostics
PSI 715 Clinical Practicum I

Spring
PSI 626 Advanced Clinical 

Psychology II
PSI 628 Assessment of Personality
PSI 630 Assessment of Learning 

Disabilities
PSI 701 Psychotherapy Case 

Conference II
PSI 713 Clinical Practice II: 

Psychodiagnostics
PSI 716 Clinical Practicum II

Second Year
Fall
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Assistantships for Clinical Students
The Institute’s practice is to grant financial aid

primarily on the basis of need, not merit. A coro l-
l a ry of this approach is that second- and third -
year doctoral students as a group receive more







PSI 700, 701, 800, 801
Psychotherapy Case 
Conference I, II, III, IV 3 credits each
Ye a r- long clinical psychotherapy case conferences of
Adelphi Psychological Services by small groups of second-
and third-year students and a rotation of all psychotherapy
supervisors.

PSI 712 Clinical Practice I: 
Psychodiagnostics 3 credits
Intensively supervised psychodiagnostic testing and inter-
viewing of severe psychoneurotic and psychotic patients.
This practicum is given in a mental hospital or clinic to
which the student is assigned for two days a week. Practicum
includes lectures, conferences, and case presentations.

PSI 713 Clinical Practice II: 
Psychodiagnostics 3 credits
Intensively supervised psychodiagnostic testing and inter-
viewing in Adelphi Psychological Services or similar outpa-
tient clinic to which the student is assigned for two days a
week. Practicum includes lectures, conferences, and case
presentations.

PSI 715, 716 Clinical Practicum I, II 3 credits
Two-day a week placement in the field in a clinic or hospital
setting.

PSI 720 Modes of Inquiry 3 credits
In this seminar the contemporary understanding of the
human psyche is explored by examining sociological, eco-
nomic, religious, and political thought, and the relationship
between these modes of inquiry and the psychodynamic.

PSI 722 Comparative Psychoanalysis 3 credits
A study of some central theoretical and clinical develop-
ments in psychoanalysis. Contributions of classical, inter-
personal, object-relational, and self-psychological models
a re examined with respect to their varying conceptualiza-
tions of, for example, transference, resistance, and cure.

PSI 724 Techniques of Psychotherapy 3 credits
The technique of neo-psychoanalytic brief psychotherapy,
along with the analysis of the theoretical formulations of the
more prominent psychotherapy systems to foster psychother-
apy skills.

PSI 729 Trauma 3 credits
This course examines contemporary psychoanalytic, neuro-
biological, and developmental theories of psychological trau-
ma with particular emphasis on childhood sexual abuse. It
also presents psychoanalytic treatment approaches to the
traumatized patient.

PSI 734 Developmental Psychology 3 credits
Major aspects of development, including topics such as
infancy, childhood, adolescence.

PSI 736 Social Psychology 3 credits
An examination of the social psychological perspective with
an emphasis on the types of questions social psychologists
ask.

PSI 739 Approach to Psychotherapy 3 credits
This course discusses psychotherapy theories, techniques
and research that develop after, and in some cases as a reac-
tion to, psychoanalysis. Included are behavior modification,
interpersonal therapy, BECK’s cognitive therapy, existential-
phenomenological philosophy and psychology and PERL’s
Gestalt Therapy. The course focus is practical application
with a goal of enhancing and enlarging the psychotherapist’s
repertoire of skills.

PSI 746 Research Problems in 
Clinical Psychology I 3 credits
Emphasis on re s e a rch in psychotherapy. The student is
required to produce an original research design of Ph.D. dis-
sertation caliber.

PSI 803, 804 Concentration Case 
Conference I, II 3 credits
Open to fourth-year students, who select a clinical concen-
tration area which expands their clinical development. Each
Concentration Case Conference focuses upon a part i c u l a r
treatment modality, e.g., group psychotherapy, or on a differ-
ent clinical ability, e.g., neuropsychology.

PSI 812, 813, 817, 819 
Clinical Practice III, IV, V, VI: 
Psychotherapy Practicum 3 credits each
Ye a r-long intensively supervised psychotherapy practicum.
Students serve as junior staff psychologists on a half-time
basis in the Adelphi Psychological Services and also attend
a continuous case conference and a psychotherapy seminar.

PSI 815 Clinical Internship 3 credits
A fifth-year placement in a clinic or in a hospital, in which
the student functions under close supervision as a member
of the psychology staff. The student may choose an approved
setting any place in the United States, and serves in a full-
time assignment for the year.

PSI 816 Clinical Internship II 3 credits
Designed for students who have completed their oral disser-
tation review but are still required to complete their one-year
required internship.

PSI 818 Continuous Doctoral 
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Master of Social Work
Program

The Master of Social Work Program pro v i d e s
the preparation necessary for advanced pro f e s-
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hours of field instruction in their selected area of
concentration and engage in advanced, multi-
method social work practice. Advanced Standing
students may, in certain instances, be re q u i red to
complete additional hours of field instruction if
the candidate’s program is determined to vary
significantly from Adelphi’s B.S.S.W. field
c u rriculum. One Year Residency (O.Y.R.) stu-
dents are re q u i red to take a 4 credit pro f e s s i o n a l
seminar SWK 601 concurrent with the foundation
practice courses and complete 900 hours of field
i n s t ruction in the second year concurrent with
Advanced Social Work Practice course work.

Students are expected to work normal agency
hours and are responsible for adhering to agency
policies and practices. Although the School does
o ffer some field internships with evening hour
assignments, all students are re q u i red to be
available for a minimum of one full day or two
half days during weekday daytime hours. Field
instruction, unlike other academic courses, con-
tinues during January intersession and students
are advised to factor possible housing expenses
into their financial plans. In addition, students
will need to arrange for transportation to and
from the field agency.

The model presented below is the standard
program for students who maintain full-time sta-
tus over two years. While some students take
courses on a part-time basis, the sequencing of
courses and re q u i rements is universal. All stu-
dents must complete re q u i rements within four
years of matriculation and fulfill re s i d e n c y
requirements by enrolling in ten or more credits
in two successive semesters.

M.S.W. Course of Study

First-Year M.S.W. Program
(32 credits)
Fall Semester (16 credits)
SWK 500 Issues in Social Welfare I:

History and Philosophy of
Social Welfare

SWK 510 Human Behavior Theory for
Social Work Practice I

SWK 520 Foundations of Social Work
Practice I

SWK 542 Oppression, Diversity and the
Struggle for Human Rights in
Social Work

SWK 690 Field Instruction I

Spring Semester (16 credits)
SWK 501 Issues in Social Welfare II:

Inequality, Inequity, and
Social Justice

SWK 511 Human Behavior Theory for
Social Work Practice II

SWK 521 Foundations of Social Work
Practice II

SWK 557 Social Work Research I
SWK 691 Field Instruction II

Second-Year M.S.W. Program
(32 credits)

In their second year, students elect a concen-
tration in either (1) Health, Mental Health, and
Chemical Dependency Services, or (2) Social
Work or Social Work with Families Across the
Life Span. The practice methods courses, a
course on the organizational context for pro f e s-
sional practice, and the social work re s e a rc h
course all have concentration specific content,
so that students register for sections of those
courses focused in their concentration. The field
internships in the second year  also are assigned
by concentration.

Fall Semester (16 credits)
SWK 710 Psychopathology from a

Social Work Perspective
SWK pective
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Spring Semester (16 credits)
SWK 722 Organizational Context for

Professional Practice
SWK 736 Social Policy and Social

Services Seminar
SWK 782 Advanced Social Work

Practice with Groups and
Communities

SWK 7** Elective
SWK 791 Field Instruction IV 

Admission Requirements
The requirements for admission to the M.S.W.

p rogram are based on academic backgro u n d ,
values consonant with the profession, and paid
and/or volunteer human service experience.
The requirements include the following:

1. A baccalaureate degree from an accredited
college or university with a strong back-
ground in the arts and sciences.

2. Personal characteristics and qualifications
related to successful professional perf o r-
mance based upon criteria set forth in the
National Association of Social Wo r k e r s
(N.A.S.W.) Code of Ethics.

3. All candidates are expected to have
achieved a grade-point average of 3.0 on a
4 point scale during their underg r a d u a t e
education. If the undergraduate average
falls between 3.0 and 2.5, the following
criteria are used to determine whether an
exception to the formal guidelines can be
made:
a. Subsequent graduate education reflects

a G.P.A. of 3.0 or higher.
b. Substantial paid or volunteer work

experience
c. Unusual circumstances and/or unique

personal qualifications which suggest
p rofessional promise and subsequent
contribution to the profession.

4. International students must have a TOEFL
score of 585.

Candidates for the Advanced Standing pro-
gram must have obtained an underg r a d u a t e
d e g ree from a C.S.W. E . - a c c redited School of
Social Work, and are re q u i red to have achieved
grades of “B” or better in their social work cours-
es. In some cases, additional courses must be
taken if the candidate’s program varies signifi-
cantly from Adelphi’s B.S.S.W. underg r a d u a t e
c u rr i c u l u m .

Application Procedure
Each candidate is required to file an applica-

tion provided by the University’s Office of
Graduate Admissions or the School of Social
Work. There are varying cut-off dates for the
receipt of applications, depending on the pro-
gram for which the candidate is applying.

Applications for all programs are pro c e s s e d
on the basis of a rolling admissions policy.
However, applicants for the Advanced Standing
program and transfer students must file applica-
tions by March 1. The School reserves the right
to limit applications as necessary.

Candidates must submit at least three re f e r-
ence letters. Preferred sources are supervisors in
the social agencies in which they have been
employed, college instructors, or others unrelat-
ed to the applicant who are equipped to evaluate
their readiness for graduate study. Candidates
must arrange for the forwarding of their college
transcripts and submit a personal statement of
how their interest in social work developed, and
the life experiences that may have influenced
this professional choice. Any candidate may be
i n t e rviewed to secure additional information or
to gain impressions as to personal qualifications.

Applications are reviewed by the coord i n a t o r
of admissions and the admissions committee.
The basis of the c o m m i t t e e ’s decision is re c o rd e d
in the applicant’s file. All Advanced Standing and
O . Y.R. applicants are interviewed by a member
of the faculty.

For additional information please contact Mr.
Luis Maisonet, Coordinator of Admissions for the
School of Social Work (516) 877-4384/4360.
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The Rita Paprin Memorial Scholarships
The family and friends of the late social work

p ro f e s s o r, Rita Paprin, established a memorial
scholarship in 1983, its mission consistent with
her lifetime commitment to changing social poli-
cies. Only current students who have demon-
strated a strong commitment to social policy
development and social change are eligible. To
q u a l i f y, students must have completed at least
12 credits and be enrolled in either our bache-
lor’s, master’s, or doctoral program.

The Patricia Hochfelder Memorial
Scholarship

The Beldoch and Hochfelder families of the
late alumna, Patricia Beldoch Hochfelder, estab-
lished a memorial scholarship in 1986, its mis-
sion consistent with her lifetime commitment to
social justice. Only current minority students
with outstanding academic re c o rds and in finan-
cial need are eligible. These students have dem-
onstrated their commitment to the values of equi-
ty and social justice as evidenced by work they
have done in the community or social work
agency directed toward social change and advo-
c a c y.

Agency Tuition Remission
Students employed in a social work agency

which is affiliated with the School’s field educa-
tion program may be eligible for agency tuition
remission. To qualify, the student’s agency must
designate accrued tuition remission credits to
the employee consistent with the University’s
policy for agency tuition remission.

Graduate Assistantships
The School has a number of graduate assist-

antships available. These are positions whereby
a student assists a professor in an administrative
or re s e a rch capacity. Assistantship money is
applied directly to the student’s tuition.

Bilingual School Social Work Scholarship
The School of Social Work is a participating

member in the Bilingual Scholarship Pro g r a m
o ff e red by the New York City Board of
Education. These full tuition scholarships are
available for bilingual students interested in
working for the N.Y.C. Board of Education upon
graduation. The School offers the courses man-
dated by the New York State Education
D e p a r
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Transfer Students from
Accredited Schools of Social Work

Applicants wishing to transfer to Adelphi
after successfully completing the foundation
level at another accredited school of social work
may be accepted into the advanced level of the
M . S . W. program. The applicant is re q u i red to
file a complete application and include a field
evaluation from the school. A personal interview
is also required. Applicants who wish to transfer
credits for courses taken on a part-time basis at
another accredited School of Social Work may
do so consistent with the School’s policy on
transfer credits.

Transfer Credits
Students who have taken a graduate course in

an accredited graduate program similar to an
Adelphi social work course may request a trans-
fer of credit. A transcript, a course description, a
course outline and bibliography must be submit-
ted to the associate dean. The course should
have been taken within five years of matricula-
tion with a grade of “B” or better. The Associate
Dean, in consultation with the Sequence Chair,
assesses the degree to which the course corre-
sponds to the Adelphi course. If the graduate
c redit is transferred, the student does not have
to take another course in its place. However, a
placing out exam may be required at the discre-
tion of the associate dean.

Students who completed a graduate course
that counted toward a baccalaureate degree can-
not receive transfer credit for that course. Only
courses completed for a graduate degree can be
transferred.

Course Waivers
Course waivers are granted selectively on an

individual basis. Students who have taken an
u n d e rgraduate course similar to an Adelphi
social work course may request a course waiver.
A transcript, a course description, a course out-
line and bibliography must be submitted to the

Associate Dean. The course should have been
taken within five years of matriculation with a
grade of “B” or better. The Associate Dean, in
consultation with the sequence Chair, assesses
the degree to which the undergraduate course
c o rresponds to the Adelphi course. If the course
does correspond, the student will then be
re q u i red to take a placing out exam. If the stu-
dent passes the exam (i.e., receives a grade of 80
or a “B”), the course is waived and the student
must take another course in its place. Graduate
c redit cannot be granted for previously taken
u n d e rgraduate courses.

M.S.W. One-Year Residency
(O.Y.R.) Program

The O.Y.R. program is a 64-credit pro g r a m
designed for practitioners with a minimum of
t h ree years of social-work related, paid experi-
ence under M.S.W. supervision. This pro g r a m
may be completed on a part-time basis. During
the foundation year, O.Y.R. students enroll in a
4 - c redit seminar (SWK 601). Foundation prac-
tice courses are supported by students’ concur-
rent employment in their human service agency.
All O.Y.R. students are re q u i red to complete
one year “in residence” during which they meet
a 900-hour advanced year field instru c t i o n
requirement.

Part-Time Program
Students may schedule courses and field

i n t e rnships to complete the M.S.W. program in
three to four years. Evening and weekend cours-
es are available. Students may also complete
courses during the summer session. Field
i n s t ruction re q u a i rements are completed on an
extended basis (14 hours per week) during the
fall, spring, and summer sessions.
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B.S.S.W.–M.S.W. Advanced
Standing Program

Students who complete the four-year bac-
c a l a u r
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For further information contact:
Ellen Chadwick
Adelphi/Hudson Valley Program
20 Maple Street
Poughkeepsie, NY 12601
Telephone: (914) 471-3348

Doctor of Social Welfare
The Doctor of Social We l f a re program pre-

p a res students to meet the challenges of an
increasingly complex world. Students learn to be
s c h o l a r-practitioners, educators, and leaders in
the field. As such, they are equipped to further
personal and social development for significant
change. They learn to think critically, to evaluate
a broad spectrum of clinical, administrative, and
policy interventions, and to generate and use
knowledge creatively.

Organization and Structure of the
D.S.W. Curriculum

The D.S.W. program is designed to meet the
needs of students who continue to work during
their course of study. Classes are usually offered
one afternoon and evening a week. Students take
two courses (6 credits) per semester for eight
semesters to complete 48 doctoral-level credits.
In addition, eligible s tudents must pass a
Candidacy Exam and complete a dissert a t i o n
focused on research and scholarship.

D.S.W. Course of Study*

First Year
Fall
SWK 810 The Epistemological Bases

of Social Work Knowledge
SWK 842 Analysis of Social Work 

Practice Models and Theories 
of Personal Development

Spring
SWK 844 Program Development:

Theory and Practice
SWK 860 Social Work and Social S c i e n c e

Second Year
Fall
SWK 840 The Culture of Social Work
SWK 850 Comparative Approaches 

to Social Work Research
Spring
SWK 843 Social Work Practice and

Theories of Personal
Development

SWK 845 Comparative Perspectives on
Social Provision

Candidacy Exam
Third Year
Fall
SWK 846 Social Work Practice with 

Families: Theory and 
Research

SWK 854 Seminar on Proposal 
Development

Spring
SWK 849 Mental Health and Women:

An International Perspective
on Policy and Practice

SWK 851 Methods of Data Collection 
and Analysis

Fourth Year
Fall
SWK 811 Social Work Education: Issues

and Processes
SWK 848 Group Work Practice: Theory 

and Research
Spring
SWK 853 Research Seminar in Social 

Work
SWK 861 Critical Issues in Social Work

SWK 880 Writing for Professional
Publication

*See pages 158–159 for D.S.W. course descriptions.
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Financial Aid
A limited amount of financial aid for doctoral

students is available through re s e a rch and
teaching assistantships; they are awarded on a
competitive basis.

Relationship to University
Admissions

The decision to admit a student to the doctor-
al program rests with the Director of the Division
of Doctoral Studies. The relationship with
University Admissions is consultative and pro c e-
dural. For example, in the instance of intern a-
tional applicants or applicants attending special
u n d e rgraduate programs in the United States, the
University Admissions Office can provide help in
evaluating the equivalency of academic courses.

The following materials are sent to the appli-
cant by the University:

• Bulletin
• School of Social Work Cover Letter
• Application Form
• Data Card
• Reference Letter Forms
Official letters of acceptance or rejections are

sent by the Office of University Admissions
upon notification by the director of the division
of Doctoral Studies.

Transfer Credit
Graduates of Adelphi School of Social Work’s

p o s t - m a s t e r’s certificate program in clinical
social work may petition for re q u i red course
credit based upon School policy. Such petitions
must be submitted during the fall semester of
the first year in the D.S.W. program.

For additional information on the D.S.W.
P rogram, contact the office of Dr. Narayan
Viswarathan, Director of Doctoral Studies (516)
877-4360.

Post-Master’s Certificate
Program in Clinical
Social Work

The School of Social Work provides a non-
credit post-master ’s certificate program in clini-
cal social work that is open to pro f e s s i o n a l s
holding a master’s degree in social work or an
allied discipline. The program is designed to
p rovide qualified social work practitioners with
an opportunity to advance knowledge and sharp-
en skills in response to clients’ different needs.
The program consists of five re q u i red core
courses, one elective, and four continuing case
seminars. It is organized over two academic
years, including a summer session.

In addition to a master’s degree in social
work, two years of post-master’s pro f e s s i o n a l
practice experience is re q u i red for admission
into the program.

Additional details are available in a special
bulletin. Graduates of the certificate pro g r a m
may be eligible to apply for advanced credits in
the Doctor of Social We l f a re program. Appli-
cations are evaluated by the Admissions Com-
mittee and results are re c o rded in the appli-
c a n t ’s file following successful completion of
candidacy.

Post-Master’s Certificate Program
in Bilingual School Social Work

This 16 credit post-master’s program is
designed for bilingual M.S.W. graduates, who are
seeking N.Y. State Certification in Bilingual
School Social Work. To apply, please submit your
application, your M.S.W. final transcript, and an
essay describing your interest in bilingual school
social work and in securing the cert i f i c a t e .
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SWK 758 Social Work Research II 3 credits
Prerequisite: SWK 557.
Corequisite: SWK 790.
These two courses focus on the design, principles, pro c e d u re s ,
and methods of empirical re s e a rch, stressing issues related to
the conduct of re s e a rch in a practice profession, the re l a t i o n-
ship between re s e a rch and practice, the application of princi-
ples of critical thinking to both re s e a rch and practice, and the
ethical considerations crucial in re s e a rch development. S W K
557 integrates material from the philosophy of science, mea-
s u rement, re s e a rch design, and statistics into a coherent view
of the social re s e a rch process. It applies the concepts and pro-
c e d u res of social re s e a rch to the professional practice of social
work by focusing on phenomena that the profession deals with
in its practice, and uses as examples actual re s e a rch that has
contributed to the social work knowledge base. SWK 758
focuses on selected advanced concepts in measure m e n t ,
re s e a rch design, statistics, and data analysis, with application
in the following areas: evaluation of diagnostic assessment and
specific interventions in professional practice; evaluation of
s e rvice delivery programs; the analysis and evaluation of
re s e a rch re p o rts; and the use of re s e a rch findings in social
work practice. The applications stressed and examples used
a re drawn from the concentrations and students enroll in the
course section devoted to their concentration.

Social Work Practice Methods Sequence

SWK 520 Foundations of 
Social Work Practice I 3 credits
This first practice course will provide foundation knowledge
within the context of  a generalist intervention model.
Knowledge and skills for social work practice at the micro,
mezzo, and macro levels will be taught from an integrative
practice framework. Students will be introduced to social
work values, theoretical concepts, and interventive activities
common to all social work practice methods.

SWK 521 Foundations of 
Social Work Practice II 3 credits
Prerequisite: SWK 520.
Corequisite: SWK 691.
This course focuses on the theories and skills necessary for
social work practice with individuals, families, groups, and
communities as a means of enhancing role performance and
social functioning. The development of skills in facilitating
the interaction of client systems and environments is empha-
sized, using a systems perspective in relation to pro b l e m
solving. Crisis intervention, ego support, linking clients to
re s o u rces, and alleviation of environmental stressors are
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SWK 737 Social Work Practice and 
Alternative Life Styles 1.5 credits
Prerequisites: SWK 521, 522, and 691.
This course provides an overview of issues relevant to social
work practice with gay men, lesbians, and significant people
in their lives. Topics include societal context, discrimination
and homophobia, the history of psychiatric diagnosis and
homosexuality, the “coming out” process and its impact on
the self and family members, gay and lesbian parenting, and
working with people with AIDS and chemical dependency.

SWK 739 Social Work Practice and 
Family Violence 1.5 credits
Prerequisites: SWK 521, 522, and 691.
This course examines the social problems of physical and
sexual abuse of children, incest, woman-battering, and elder
abuse. Current risk is addressed as well as long-term conse-
quences for future life functioning. The interaction of sub-
stance abuse and violence is considered, as are the interplay
of race, class, culture, and gender.

SWK 799 Independent Study 1–3 credits
Topics for independent study are developed by the student
in consultation with his or her faculty advisor. The student is
responsible for securing a faculty member to supervise the
independent study, the approval of the sequence chairperson
in which the study is undertaken, and the permission of the
Dean of the School of Social Work.

D.S.W. Courses

SWK 810 The Epistemological Bases of Social Work
Knowledge
This course is aimed at encouraging students to think criti-
cally about the nature of social work, its knowledge base, its
means of developing knowledge, its theories and practices,
and its belief systems and value bases. The course begins
with an exploration of some major themes in philosophy,
logic, epistemology, and aesthetics. It is followed by an
attempt to compare and contrast various ways of knowing
and varied pathways to knowledge generation. Abstract ideas
such as concepts, theories, models, metaphors, and para-
digms are used to enable seminar participants to advance
their understanding of the nature of social work knowledge.

SWK 811 Social Work Education: 
Issues and Processes
This course presents a theoretical and practice oriented
approach to contemporary educational issues in the profes-
sion. The development of curriculum and teaching method-
ology for social work education are taught. Scientific and
humanistic concepts of learning drawn from various theoreti-
cal frames of re f e r
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SWK 846 Social Work Practice with
Families: Theory and Research
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Center for Health and
Human Services

Professional Philosophy

The Center stimulates and supports innova-
tive programs in health and human services. It
draws on faculty from several of Adelphi’s pro-
fessional schools and undergraduate pro g r a m s
and offers inter- d i s c i p l i n a ry courses and pro-
grams.  Further, the Center fosters the develop-
ment of linkages to health and human serv i c e
agencies in the community to enrich teaching
and provide opportunities for new, re a l - w o r l d
experiences that pre p a re students for the con-
t e m p o r a ry job market. In addition to the
C e rtificate Program on Aging, certificates of
added competencies will also be offered through
a variety of programs.

The Center serves as a re s o u rce to Long
Island and New York City in the areas of health
and human services research, consultation, and
p rogram support. The involvement of graduate
and undergraduate students in these activities is
encouraged. As part of its academic mission, the
Center will provide leadership in understanding
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GRN 690 Policy and Aging 3 credits
Policy on inter-generational issues, long-term care, collabo-
rative planning, and quality of life concerns will be explored.
Course content will critically examine the stru c t u re and
operation of health services, as well as entitlements such as
Medicare, Medicaid, and SSI. Alternatives in gaining access
to health care, resources for financing and maintaining qual-
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N o n d e g ree special students are limited to a
maximum of 12 credits in courses re g u l a r l y
applicable to a graduate degree. Waiver of this
limitation re q u i res  the appropriate dean’s
approval.

Visiting Students
A student who is a degree candidate at a uni-

versity other than Adelphi and who wishes to
take courses at Adelphi for transfer to the uni-
versity in which he or she is a degree candidate
may do so by making regular application as a
n o n d e g ree special student to the Office of
Graduate Admissions. At the end of the semes-
ter in which he or she is enrolled, the student
must  file  with the Registrar of Adelphi
University a formal request that a re c o rd of
grades be sent to the home university.

International Students
The following documents should be submit-

ted by all international applicants:
1. International application for admission;
2. C e rtified English translations of all prior

academic scores;
3. Statements describing prior academic

institutions and information re g a rding its
accrediting agencies;

4. Total of 550/213 or better (587/240 for
M a s t e r’s in Social Work) on the Test of
English as a Foreign Language (TOEFL),
or the completion of ELS Language
Center’s Level 203;

5. Translated descriptions or syllabi of courses
taken;
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Tuition and Fees

Tuition and Fee Policy
The Office of Student Financial Serv i c e s

must be consulted for the current tuition and
fees schedule. Tuition and fees are payable
either by mail or in person at the Office of
Student Financial Services, or by phone with
M a s t e rc a rd or Visa. Checks and money ord e r s
should be made payable to Adelphi University.
All payments  will be applied to past-due
balance first.

Charges billed by the University are outlined
below. Students, however, should plan for expen-
d i t u res associated with books, travel, and per-
sonal items.

Additional fees and charges for specific
courses, as detailed in the class schedule, also
may be assessed.

The following tuition and fee policy pert a i n s
to the 2000–2001 academic year. The Board of
Trustees of Adelphi University reserves the right to
change this tuition and fee schedule without prior
notice.

Tuition and Fee Rates
2000–2001

Academic
Year

Graduate, Full-Time 
Social Work and Education STEP Program

(12 or more credits per semester)
Tuition and University Fees 
($500 nonrefundable) ......................$17,280

Communicative Disorders
(12 or more credits per semester)
Tuition and Fees
($500 nonrefundable) ......................$17,700

Institute of Advanced
Psychological Studies ......................$21,230

Graduate, All Other Programs
Tuition, per credit hour..............................$520
Tuition, per credit hour 

(Communicative Disorders 
1–11 credits per semester) ...................$535

Tuition, per credit hour 
(IAPS—1–11 credits per semester) ......$615

University Fees (nonrefundable)
1–6 credits ...........................................$150
7–11 credits .........................................$200

University Fees
University Fees cover the use of all academic

and recreational facilities and services including
the library, gymnasium, health service center,
counseling, and career services, and provides for
security and accident insurance for all students.

Other Fees and Charges
Application Fee (nonrefundable) .................$50
Deferred Payment Plan Fee.........................$50
Graduation Reapplication Fee.....................$25
Graduation Late Filing Fee .........................$25
Late Registration Fee ..................................$50
Accident Insurance .....................................$12
Medical Insurance (Annually)....................TBA
Program change, each form .........................$25
Professional Liability Insurance...........Variable

(Specified after each course 
in the Directory of Classes)

Registration Reinstatement Fee ................$150
Returned Check (in addition to 

charge for late payment of tuition) ..........$25
Social Work Orientation Fee

(All Social Work full-time 
graduate students, fall semester only).......$8

Transcripts ..................................................$10
Administrative Withdrawal Fee.................$100

Students who are converting underg r a d u a t e
c redit to graduate credit will pay the curre n t
graduate tuition rate at the time of conversion
less the original amount paid. There is no
deferred payment plan. There are no refunds.
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Payment Policy
Tuition and fees are payable in full at the

time of registration. Students pre registering for
the fall and spring semesters will be billed in
July and December, re s p e c t i v e l y. Students are
responsible for all charges regardless of billing.
Students are required to notify the Office of the
Registrar of their appropriate billing addre s s
and to contact the Office of Student Financial
Services if bills are not received. Payments must
be made in accordance with University policies,
whether or not bills are received.

D e f e rred Payment Plan—Students may
elect a deferred payment plan for each semester
w h e reby one-half of the balance plus a $50
deferred payment plan fee is due at registration.
The final payment is due on October 15 or
March 15.

Monthly Payment Plan—Many students
have indicated a preference to pay on a monthly
basis. Adelphi offers the Academic Management
Services (AMS) Budget Plan which provides for
payment in monthly installments as an alterna-
tive. Information on this plan is mailed to all
students before each semester and can also be
obtained in the Office of Student Financial
Services.

Late Payment Fees—All tuition and fee
charges are due at registration unless a two-pay-
ment plan or the AMS monthly payment plan is
elected. Failure to make payments on time will
result in the assessment of late penalties, as
defined in the class schedule. Programs not fol-
lowing the traditional semester calendar are also
subject to late payment fees.

Students having outstanding indebtedness to
the University will not be permitted to register,
receive a transcript or grade re p o rt, or have a
d e g ree conferred. No student may withdraw or
graduate from the University in good standing
unless all current obligations are paid in full.
University policy precludes the use of any cur-
rent financial aid for payment of past-due
charges.

Late Payment Fee

Fall Semester
Payment after August 1 . . . . . . . . . . . . . . . $50
Payment after October 15. . . . . . . . . . . . . . $25
Payment after October 31. . . . . . . . . . . . . $100

Spring Semester
Payment after January 6 . . . . . . . . . . . . . . . $50
Payment after March 15 . . . . . . . . . . . . . . . $25
Payment after March 31 . . . . . . . . . . . . . . $100

Tuition Refund Policy
Refunds are computed as of the date the

Registrar is notified of the withdrawal. The date
of the request will determine the tuition liability
for the semester.

Nonattendance in a course does not consti-
tute an official withdrawal. Students will be held
responsible for payment of all tuition and fees
until an official withdrawal is presented to the
Registrar.

Refunds do not depend upon the number of
class sessions held or attended. Failure to com-
plete payment is not an official withdrawal. A
student who is suspended or dismissed, or who
withdraws when under investigation for miscon-
duct, shall not have tuition refunded for the
semester in which action is taken.

All refunds from credit balances must be
requested in writing each term from the Office of
Student Financial Services.

All students  who withdraw from the
University prior to the first day of classes will
receive a credit for all tuition and fees less the
mandatory administrative fee.

Students enrolled in courses that meet for
fewer than 10 weeks will receive 100% cre d i t
for courses dropped prior to the first day of
class. Students dropping courses during the first
week of class will receive 75% credit. After the
first week of classes there is no refund.

Students who have paid their bill with
M a s t e r C a rd / Visa will receive as their refund a
charge back to their credit card.



174 EXPENSES AND FINANCIAL AID

Refund Schedules
Title IV Recipients 

E ffective Fall 2000, Adelphi University will
adopt a new refund policy that conforms to the
updated version (Section 668.22) of the Higher
Education Amendments of 1998. In accord a n c e
with federal regulations, students who withdraw
e n t i rely from all classes at the University and
have Federal Title IV financial assistance
(Federal Staff o rd Loan, Federal Parent Loan for
U n d e rgraduate Students, Federal SEOG, Federal
Perkins Loan, or Federal Pell Grant) that has
been credited or could have been credited to
their account, will be subject to both Federal
Policy re g a rding the possible re t u rn of Title IV
funds awarded and Adelphi University’s policy
re g a rding the possible re t u rn of institutional aid
a w a rded. Furt h e rm o re, the amount of re f u n d a b l e
institutional charges (and/or possible reduction of
outstanding balance) will be set by school policy.

The federal government and the School policy
will be similar regarding the amount of Student
Aid that may be retained (for related school
expenses). Only that amount of the semester’s
aid that has been earned (as a result of the pro-
rated amount of time the student has been in
school for that semester) will be eligible for
retention on the student’s behalf. Any aid that is
not earned must be returned to its source. (The
amounts to be returned to federal programs will
v a ry based upon the type of program, the total
amount to be re t u rned, and the govern m e n t ’s
d e t e rmination of the order in which aid is
re t u rned to the programs.) If there is a student
account balance resulting from these adjust-
ments, the student is responsible for payment.

The order of re t u rn of Title IV funds at
Adelphi University is as follows:

Unsubsidized Federal Stafford loans
Subsidized Federal Stafford loans
Federal Perkins loans
Federal PLUS loans
Federal Pell Grants
Federal SEOG Grants
Other Title IV programs

Sample worksheets for the calculation are avail-
able in the Office of Student Financial Services
upon request.

Non-Title IV Recipients
All students who are ineligible for assistance

under the Federal Title IV programs are subject
to the following institutional refund schedule for
a traditional 15-week semester:

Full/partial drop/withdrawal prior to 
the first day of the semester .....100% refund

Full/partial drop/withdrawal by
the end of the first week.............90% refund

Full/partial drop/withdrawal by
the end of the second week ........50% refund

Full/partial drop/withdrawal by
the end of the third week............50% refund

Full/partial drop/withdrawal by
the end of the fourth week..........25% refund

Thereafter ..........................................No refund

Withdrawal for Medical Reasons
Students requesting a medical withdrawal

after the prescribed refund schedule must submit
the appropriate medical documentation and a let-
ter requesting a medical withdrawal to the Off i c e
of Academic Services and Retention. Students
a p p roved for medical withdrawal will have a
c redit posted to their account to be applied
t o w a rd future semesters. All unused cr e d i t s
will be forfeited within one year of issuance
and tuition and fee charges will not be
re f u n d e d .

The University reserves the right to change all
tuition and fee amounts and policies without prior
notice.
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Regents Professional Opportunity
Scholarship

New York State residents attending, or plan-
ning to attend, a New York State college as an
u n d e rgraduate or graduate student pursuing a
c a reer in certain licensed professions may be
eligible for an award from the Regents
Professional Opportunity Scholarship Program.

Selection priority is given to: (1) Those who
a re economically disadvantaged and who are
members of a minority group that is historically
u n d e rre p resented in the chosen profession; (2)
Those who are members of a minority group that
has been historically underre p resented in the
chosen profession; (3) Graduates of the following
opportunity programs: SEEK, College Discovery,
EOP, or HEOP.

Awards range from $1,000–$5,000 per year. 
Award recipients must agree to work one year

for each annual payment received. Employment
must be in the studied profession and must be in
New York State.

Contact NYS Education Department in the
fall prior to the academic year for which you are
applying, for the application deadline.

For further information contact: 
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Nondegree Students
Individuals registering for courses in the

University without applying to the Admissions
O ffice for degree status are considered nonde-
gree students. The courses taken are considered
to be for personal enrichment and the student is
not eligible for any financial assistance.

Appeals
An appeals committee exists for students and

p a rents who feel that individual circ u m s t a n c e s
warrant exceptions from published policies. Any
written requests for appeals should be dire c t e d
to the committee’s coordinator. The address is:

Kay McGuire
Adelphi University
South Avenue
Garden City, NY  11530
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University Regulations

The responsibility for knowing and meeting
the applicable degree requirements, as well as the
academic regulations of the University and its
schools, rests with each student.

University regulations, protocols, and pro c e-
d u res govern all degree programs at the
U n i v e r s i t y. Beyond these fundamental re g u l a-
tions, protocols, and procedures, the University’s
six graduate schools abide by additional specific
regulations, protocols, and procedures consonant
with their missions, and curricula.

The Graduate Bulletin is the chief source of
i n f o rmation on the academic regulations, pro t o-
cols, and pro c e d u res of both the University and
its graduate schools. University academic re g u l a-
tions, protocols, and pro c e d u res pertaining to
graduate study are set forth below. The specific
regulations of the six individual graduate schools
appear in the sections of this B u l l e t i n devoted to
the programs of the individual schools. Students
wishing to seek clarification of such inform a t i o n ,
or exceptions from academic regulations, are
invited to consult their department chairs, then
the dean of their schools, and finally the Office of
the Provost, the University agency charged with
oversight of the entire academy.

Federal and state regulations are not subject
to petition.

Student Code of Conduct and
Judicial Policy

As members of an educational community,
students are expected to behave re s p o n s i b l y,
appropriately, and civilly toward all persons with
whom they interact. In addition, students are
expected to abide by all University rules, regula-
tions, and policies. The Code of Conduct for
Students describes the University’s standard s
and expectations for the behavior of its students.
The Code requires that students comply prompt-
ly with the directives of Adelphi employees who

are acting in accordance with their authority as
o fficials of the University. Failure to comply
could result in suspension from the University.
All students are expected to read and adhere to
the letter and spirit of the Code of Conduct.
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Attendance
Only students who have been re g i s t e red by

the Office of the Registrar may attend courses at
the University. Adelphi students make a commit-
ment to be active participants in their education-
al program; class attendance is an integral part
of this commitment. Attendance requirements for
each course will be announced by the faculty
member at the beginning of each term. Students
a re expected to be present promptly at the
beginning of each class period, unless prevented
by illness or by other compelling cause. Students
a re responsible for completing course work
missed through absences. Students should wait a
reasonable length of time for an instructor in the
event that the instructor is delayed.

The Academic Calendar
The Academic Calendar consists of two

semesters (fall and spring), approximately 15
weeks each, and two summer terms, five weeks
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Eligibility
Only eligible students may register for courses

of study at Adelphi. Eligible students are those
w h o :

• have been admitted to the University by
the Office of Admissions (see section
titled “University Admissions Policy”);

• have met all their financial obligations to
the University;

• have enrolled the previous semester 
and have not been dismissed, suspend-
ed, expelled, or withdrawn from the
University;

• have provided the University with proof of
compliance with New York State immu-
nization re q u i rements (see section titled
“Admission Credentials”).

Only students who have been cleared by the
Office of Student Financial Services and who are
officially registered for a course as of the end of
the second week of the semester shall be eligi-
ble to receive a grade for that course. No grades
will be issued to students who violate this policy.

Continuous Matriculation
Students wishing to maintain their status as

graduate students and continue to have access to
faculty and the re s o u rces of Adelphi University
must register for continuous matriculation.
Registration is re q u i red, for example, of students
who have completed all course re q u i re m e n t s
except the thesis and dissertation and who want
s u p e rvision or advice from faculty, use of labora-
t o ry facilities, or the use of the University
Libraries. Payment of the registration fee entitles
students to all the privileges of re g i s t e red stu-
dents. This fee need not be paid by a student
whose only contact with the University during an
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The Transcript
The transcript lists the complete academic

re c o r
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credit for advanced standing. Credit for courses
with a grade of C or lower are not transferable.

Students must initiate requests for such
transfer credit when they matriculate for a
graduate degree. Requests should be filed with
the offices of the deans. Evaluation of advanced
standing is recommended to the deans by
t h e d e p a rtment in which a student wishes to
study.

Information About Courses
Courses are listed by prefix, number, and

title in the sections of the B u l l e t i n e n t i t l e d
“Courses of Instruction.” For a list of curre n t
course offerings, students should consult the
D i re c t o ry of Classes, published by the Office of
the Regis trar each semester  and for the 
summer terms.

Cancellation of Courses
The University re s e rves the right to cancel

any course.

Course Policies and Practices
Course policies and practices are made

explicit each term in the course syllabus. These
are established by the course instructor and are
never at variance with University policies and
practices. The course syllabus describes atten-
dance policy, course requirements, and grading
criteria. The instructors are required to distrib-
ute course syllabi during the first week of class-
es. Course syllabi are also on file with the home
d e p a rtment. Students planning to take advan-
tage of advanced technology (e.g., recorders, lap
tops) in the classroom must seek the consent of
the instru c t o r. At Adelphi, time spent in the
classroom is only a part of the student’s course
work. Courses re q u i re reading, re s e a rch, and
study to complete the classroom work assign-
ments and may also require laboratory, tutorial,
or field work.

Course Prefixes and Numbering System
Every course offered has a three-letter prefix.

In Arts and Sciences and Business, the course
prefixes are normally the first three letters of the
name of the major or area (BIO for Biology, ACC
for Accounting, for example), or the prefix may
combine other significant letters (MGT for
Management, for example). The other schools
use single prefixes for all their courses. NUR for
Nursing, SWK for Social Work.

Graduate courses are numbered 500 and
higher. Graduate students may not take courses
n u m b e red lower than 500 for graduate cre d i t .
Graduate courses numbered 500 to 599 are open
to Adelphi seniors under strictly contro l l e d
admission to graduate standing. However, at the
discretion of a dean, a limited number of gradu-
ate credits so earned, and not used to fulfill bac-
calaureate requirements, may be applied toward
a higher degree.

Graduate courses numbered 600 to 699 are
n o rmally taken during the first year, and those
n u m b e red 700 to 799 taken in the second year,
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• Postponed examinations will be held only
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c redit undergraduate course would generate
9.90 quality points. Quality Hours are all graded
credits taken at Adelphi University.

No points are given for the P grade, and the P
is not computed in either the semester or the
cumulative G.P.A. A failing grade is re c o rd e d
and computed as an F. For each semester’s work,
a semester’s G.P.A. is computed as follows:

The total number of quality points earned is
divided by the total number of quality hours. For
example,

45 Quality Points
÷ = 3.000 G.P.A.

15 Quality Hours

A student who has received advanced place-
ment credit and/or transfer credit will have the
cumulative G.P.A. computed on the basis of total
quality hours at Adelphi. 

Grade Changes
Students who believe their grades are incor-

rect or unfair should:
• Discuss their course work with the

instructor;
• Review with the course instructor the

grading policies for the course;
• If still dissatisfied, disputes concern i n g

grades shall be addressed and initially
resolved by the chair of the depart m e n t
offering the course;

• If still dissatisfied, students should bring
their concerns to the dean of the school
responsible for the course;

• Resolutions by the chair or the dean shall
be subject to review by the Provost. In the
absence of any pr ior  resolution, the
Provost may act to resolve grade disputes.

A grade may be changed only if there is
unequivocal evidence that it was the direct re s u l t
of arbitrary and capricious conduct on the part of
the instru c t o r, or because of mathematical or
mechanical errors in scoring examinations.

Other Transcript Designations

AU (Audit) Students who are auditors regis-
ter for the course, pay the regular tuition,
but do not receive a grade.

I (Incomplete) The student has not com-
pleted the course re q u i rements by the
end of the semester and has obtained
p e rmission from the instructor to take
additional time to complete the course
work. C o n d i t i o n s : The designation of
Incomplete (I) rather than a regular letter
grade may be used by instructors only if
a student has been excused from the
completion of  course re q u i re m e n t s
because of illness or other exceptional,
compelling circumstances. Students may
have no more than one calendar year
after the end of the semester in which the
grade was given to resolve Incompletes.
U n resolved Incompletes convert to Fs
after this time. This then becomes the
final grade.

IP The IP grade shall only be used for com-
pletion of continuing graduate re s e a rc h
and theses.

W ( Withdrawal) is issued by the Office of
the Registrar when the student has offi-
cially withdrawn from a course with the
i n s t ru c t o r’s written consent. This pro c e-
d u re is accomplished only on off i c i a l
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Faculty

VISITING FACULTY

BARBARA FISCHKIN, Visiting Professor of
Journalism, B.A., SUNY at Albany.

PATRICIA JOYCE, Visiting Assistant Professor
of Social Work, A.B., St John’s College; M.S.W.,
D.S.W. Candidate, Hunter College

STEVEN KRANTZ, Visiting Assistant Professor
of Social Work, B.A., SUNY Stony Brook;
M.S.W., D.S.W. (1990), Adelphi University

DENNIS PARSONS, Visiting Assistant Professor
of Education, B.A., M.A., College of Staten
Island; Ph.D. (1999), New York University

BRIAN ROSE, Visiting Professor in Theater,
M.A., Queens College; Ph.D. (1993), Ohio State
University

JACOB WISSE, Visiting Professor in Art History,
B.A., McGill University; M.A., Ph.D. (1999)
New York University

CHRISTINA ZACCARINI, Visiting Professor in
History, B.A., Queens College, M.A., Adelphi
University; Ph.D. (1999) SUNY at Stony Brook

UNIVERSITY PROFESSORS

EDITH KURZWEIL, University Professor, B.A.,
Queens College; M.A., Ph.D. (1973), New
School for Social Research

JOSEPH VIGILANTE, University Professor,
A.B., Temple University; M.S., D.S.W. (1968),
Columbia University

DISTINGUISHED RESEARCH 
PROFESSORS

FREDERICK A. BETTELHEIM, Professor
Emeritus of Chemistry and Distinguished
Research Professor in the Natural Sciences, B.S.,
Cornell University; M.S., Ph.D. (1956),
University of California at Davis

GEORGE STRICKER, Distinguished Research
Professor of Psychology, B.A., University of
Chicago; Ph.D. (1986), University of Rochester

CURRENT FACULTY

JUDITH ACKERHALT, Associate Professor of
Nursing, B.S.N., Rutgers University; M.S.,
Adelphi University; Ed.D. (1986), Columbia
University

ANAGNOSTIS AGELARAKIS, Associate
Professor of Anthropology, B.A., M.S., Lund’s
University, Sweden; M.Phil., Ph.D. (1989),
Columbia University

HENRY F. AHNER, Professor of Physics;



ALLAN ASHLEY, Professor of Management and
Administrative Sciences, B.S.E.E., Rensselaer
Polytechnic Institute; M.S., Ph.D. (1971),
Polytechnic Institute of Brooklyn

REGINA AXELROD, Professor of Political
Science, B.A., City College of New York; M.A.,
Wayne State University; Ph.D. (1978), City
University of New York

LESTER B. BALTIMORE, Associate Professor of
History, A.B., Hiram College; A.M., Ph.D.
(1968), University of Missouri

ADITI BANDYOPADHYAY, Assistant Professor;
Science Librarian, B.S., B.L.S., M.S., Ph.D.
(1992), University of Calcutta

GARY T. BARRETTE, Professor of Physical
Education and Human Performance Science,
B.A., Wooster College; M.Ed., Pennsylvania State
University; Ed.D. (1977), Columbia University

JUDITH BAUMEL, Associate Professor of
English, B.A., Radcliffe College, Harvard
University; M.A. (1978), Johns Hopkins
University

RICHARD BELSON, Associate Professor of
Social Work, B.S., Tufts University; M.H.L.,
Jewish Theological Seminary; M.S.W., D.S.W.
(1977), Adelphi University

RONI BERGER, Assistant Professor of Social
Work, B.S.W., M.S.W., Ph.D. (1993), Hebrew
University of Jerusalem

BRETT ELIZABETH BLAKE, Assistant
Professor of Education, B.A., SUNY at Stony
Brook; M.A., Northwestern University; Ph.D.
(1994), University of Illinois at Chicago

STEPHEN BLOCH, Associate Professor of
Mathematics and Computer Science, B.S.,
Virginia Technical University; M.S., Ph.D.
(1992), University of California at San Diego

STEFINI BOGARD, Assistant Professor of
Nursing, B.S.N., SUNY at Stony Brook; M.S.N.
(1986), University of Pennsylvania

ELLEN BOGOLUB, Associate Professor of Social
Work, B.A., University of Chicago; M.S.W., New
York University; Ph.D. (1986), Rutgers University

ROBERT EMMETT BRADLEY, Associate
Professor of Mathematics and Computer Science,
B.Sc., Concordia University; B.A., Oxford
University; M.Sc., Ph.D. (1989), University of
Toronto

YULY BRODSKY, Associate Professor of
Mathematics and Computer Science, M.S.,
Moscow State University; Ph.D. (1982), Institute
of Terrestrial Magnetism Ionosphere and Radio
Wave Propagation (Moscow)

WILMA S. BUCCI, Professor of Psychology,
B.A., Swarthmore College; M.A., University of
Michigan; Ph.D. (1975), New York University

CARL BUXBAUM, Associate Professor of Social
Work, A.B., Hunter College; M.S.W. (1969),
Adelphi University

JOAN CALLAHAN, Associate Professor of
Communication Sciences and Disorders, B.A.,
Adelphi University; M.S., Columbia University;
D.A. (1982), Adelphi University

ANICE CAMPAGNA, Associate Professor of
Nursing, B.S., M.S., Adelphi University; M.Ed.,
Ed.D. (1996), Columbia University

GARY E. CANTRELL, Associate Professor;
Performing Arts Librarian, University Archives,
B.A., Furman University; M.L.S., Florida State
University

NICHOLAS CARBO, Associate Professor of
Spanish, B.A., Queens College; M.A., Ph.D.
(1976), New York University
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MARGARET CASSIDY, Assistant Professor of
Communications,



EMEH EKPO, Assistant Professor of Nursing,
B.S., M.S., Ph.D. (1983), Saint Louis University

RONALD S. FEINGOLD, Professor of Physical
Education and Human Performance Science,
B.S., University of Illinois; M.Ed., University of
Arizona; Ph.D. (1972), University of New
Mexico

VALERIE FEINMAN, Associate Professor;
Reference Librarian, B.A., McMaster University;
M.L.S., Syracuse University; M.B.A. (1989),
Adelphi University

ROBERT L. FELHEIM, Associate Professor of
Finance, B.A., Brown University; M.B.A., Ph.D.
(1974), New York University

JANET FICKE, Assistant Professor of Physical
Education and Human Performance Science,
B.S., Adelphi University; M.S. (1966), 
Smith College

LEAH HOLLAND FIORENTINO, Assistant
Professor of Education, B.A., SUNY at Stony
Brook; M.A., Adelphi University; Ed.D. (1991),
Teachers College, Columbia University

LARAINE FLETCHER, Associate Professor of
Anthropology, B.A., Adelphi University; M.A.,
Ph.D. (1978), SUNY at Stony Brook

DIANA FOSHA, Assistant Clinical Professor of
Psychiatry, B.A., Barnard College, Columbia
University; M.A., Ph.D. (1982), City University
of New York

EVA FRIEDMAN, Professor of German, B.A.,
Hunter College; M.A., Ph.D. (1953), Johns
Hopkins University

JOSEPHINE GALLIHER, Assistant Professor of
Education, B.A., The American University;
M.Ed., Pennsylvania State University; Ph.D.
(1998), The Catholic University of America

RICHARD KEITH GARNER, Professor of



STEPHEN A. GREENFIELD, Professor of
Philosophy, B.A., St. Olaf College; M.Div.,
Luther Theological Seminary; Ph.D. (1972),
Fordham University

GEOFFREY GROGAN, Assistant Professor of
Art, Artist in Residence, B.F.A., SUNY at
Purchase; M.F.A., M.S. (1996), Pratt Institute

LAWRENCE GROSSMAN, Professor of Social
Work, B.S., M.S.W., D.S.W. (1968), Columbia
University

RAKESH C. GUPTA, Assistant Professor of
Management and Business Policy; Associate
Dean, School of Management and Business,
B.S., St. Stephen’s College, Delhi University;
B.E., City College of New York; M.B.A. (1975),
Baruch College

GREGORY GUTMAN, Professor of Marketing
and Management, B.A., University of Buffalo;
M.B.A. (1966), University of Pennsylvania

MARTIN R. HAAS, Associate Professor of
History, A.B., Brooklyn College; A.M., Ph.D.
(1974), Rutgers University

DOROTHEA HAYS, Professor of Nursing,
B.S.N., M.S., Rutgers University; Ed.D. (1977),
Columbia University

EUGENE HECHT, Professor of Physics, B.S.,
New York University; M.S., Rutgers University;
Ph.D. (1967), Adelphi University

THOMAS F. HEFFERNAN, Professor of
English, A.B., A.M., Fordham University; Ph.D.
(1970), Columbia University

PIERRE M. HEGY, Associate Professor of
Sociology, Ph.D. (1972), University of Paris

HARVEY J. HEINOWITZ, Assistant Professor of
Banking, Economics, and Finance, B.A.,
Franklin and Marshall College; M.B.A. (1975),
Adelphi University

CECIL ST. GEORGE HENRY, Professor of
Social Work, B.A., Blackburn College; M.A.,
Hunter College; M.S.S.W., M.Ed., Ed.D. (1977),
Columbia University

DENISE HIEN, Assistant Professor of Clinical
Psychology, B.A., Cornell University; M.S.,
M.Phil., Columbia University; Ph.D. (1992),
Teacher’s College, Columbia University

LAWRENCE J. HOBBIE, Assistant Professor of
Biology, B.A., Yale University; Ph.D. (1989),
Massachusetts Institute of Technology

IVORY H. HOLMES, Associate Professor of
Social Work, B.A., M.S.W., Rutgers University;
Ed.M., Ed.D. (1981), Columbia University

MONICA M. HOMER, Professor of Health
Studies, B.S., M.A., Adelphi University; Ed.D.
(1976), Columbia University

GIDEON HOROWITZ, Professor of Social Work,
B.A., M.A., New York University; M.S.W.,
Columbia University; Ph.D. (1968), University
of Chicago

ZHIMIN HUANG, Associate Professor of
Production Analysis and Operations
Management, B.S., Beijing Institute of
Aeronautics and Astronautics; M.S., People’s
University of China; Ph.D. (1991), University 
of Texas

MARYANNE HYLAND, Assistant Professor of
Human Resource Management, B.B.S., Loyola
College; M.H.R.M., A.B.D. (1999), Rutgers
University

GAYLE DRANCH INSLER, Professor of
Biology; Dean, College of Arts and Sciences,
B.S., SUNY at Stony Brook; M.S., Ph.D. (1977),
University of Massachusetts
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JONATHAN JACKSON, Clinical Professor of
Psychology; Director of Psychological Services,
B.A., Williams College; M.A., Ph.D. (1981),
New York University

JUDITH JOHNSTON, Associate Professor of
Anthropology, B.A., M.A., University of
Wisconsin; Ph.D. (1973), Harvard University

R. DAVID JONES, Associate Professor of
Biology, B.S., M.S., Idaho State University;
Ph.D. (1972), University of Texas

LAWRENCE JOSEPHS, Professor of
Psychology, B.A., Rutgers College; Ph.D.
(1981), University of Tennessee

PATRICK J. KELLY, Associate Professor of
History, B.S., Holy Cross College; Ph.D. (1970),
Georgetown University

MORTON KISSEN, Professor of Psychology,
B.A., Brooklyn College; M.A., Ph.D. (1968),
New School for Social Research

MARILYN KLAINBERG, Assistant Professor of
Nursing, B.S., M.S., Adelphi University; Ed.D.
(1994), Columbia University Teachers College

STEPHEN I. KLASS, Professor of English, B.A.,
Harvard University; M.A., Ph.D. (1966), 
Yale University

MARLYN McGARY KLEE, Associate Professor
of Political Science, B.A., Wooster College;
M.A.T., Johns Hopkins University; M.A., Ph.D.
(1975), New York University

ESTHER KOGAN-FRENK, Assistant Professor
of Education, B.S., The National Autonomous
University of Mexico; M.A., Ed.D. (1997),
Columbia University Teachers College

YVONNE KORSHAK, Professor of Art History,
B.A., Radcliffe College, M.A., Ph.D. (1973),
University of California at Berkeley

ALAN KREITZMAN, Assistant Professor of
Accounting, B.S., Brooklyn College; M.B.A.
(1969), Adelphi University

CAROL LAMANNO, Associate Professor of
Nursing, B.S., Hunter College; M.A., M.Ed.,
Ed.D. (1977), Columbia University

JOSEPH LANDESBERG, Professor of
Chemistry, B.S., Rutgers University; M.A., Ph.D.
(1965), Harvard University



DAVID LUBELL, Professor of Mathematics,
B.S., Columbia University; Ph.D. (1960), 
New York University

RICHARD LUND, Professor of Biology, B.S.,
M.S., University of Michigan; Ph.D. (1968),
Columbia University

DAVID MACHLIS, Associate Professor of
Economics, B.B.A., Baruch College; Ph.D.
(1971), Rutgers University

ELAINE MASSAS, Associate Professor of
Theater, A.A.S., Fashion Institute of Technology;
B.F.A., Pratt Institute; M.A. (1983), New York
University

RACHEL R. MATHER, Assistant Professor of
Business Communications, A.B., Mount Holyoke
College; M.A., Adelphi University; D.A. (1993),
St. John’s University

PAUL MATTICK, JR., Professor of Philosophy,
B.A., Haverford College; M.A., Ph.D. (1981),
Harvard University

THOMAS Mc ANULTY, Associate Professor of
Art, B.F.A., Philadelphia College of Art; M.F.A.
(1976), Indiana University

JACQUELINE McDONALD, Assistant Professor



RICHARD OLSEN, Professor of Philosophy,
B.S., Union College; M.A., Ph.D. (1971), 
Brown University

ROBERT OTTO, Professor of Physical
Education and Human Performance Science,
B.S., SUNY College at Cortland; M.A. T.,
University of North Carolina; Ph.D. (1977), 
Ohio State University

ELAINE PASQUALI, Professor of Nursing, B.S.,
M.S., Adelphi University; M.A., Ph.D. (1982),
SUNY at Stony Brook

JAMES C. PATCHIAS, Associate Professor of
Economics and Finance, B.S., M.A., M.Phil.
(1984), New York University

JAYEN PATEL, Assitant Professor of Finance,
B.Com., University of Bombay; M.B.A.,
M.S.B.A., D.B.A. (1994), Mississippi State
University

COLEMAN PAUL, Professor of Psychology,
B.A., Western Maryland College; M.A.,
MacMurray College; Ph.D. (1962), Wayne State
University

HELMUT ROBERT PEREZ, Associate Professor
of Physical Education and Human Performance
Science, B.S., Brooklyn College; M.S., Ph.D.
(1977), Florida State University

NICHOLAS PETRON, Professor of Theater,
B.A., Kansas Wesleyan University; M.A. (1969),
Adelphi University

SUSAN J. PETRY, Professor of Psychology,
B.A., University of Maryland, Ph.D. (1974),
Columbia University

LOUIS H. PRIMAVERA, Professor of
Psychology; Dean of the Gordon F. Derner
Institute of Advanced Psychological Studies,
B.A., St. Johns University; M.A., Queens
College; Ph.D. (1973), City University of New
York

SALVATORE PRIMEGGIA, Professor of
Sociology, B.A., M.A., Adelphi University;
Ph.D. (1974), New School for Social Research

MOLLY QUINN, Assistant Professor of
Education, B.A., Ph.D. (1997), Louisiana State
University

WILLIAM QUIRIN, Professor of Mathematics,
B.S., St. Peter’s College; M.S., Ph.D. (1969),
Rutgers University

G. N. RAO, Professor of Physics, B.S., Andhra
University; M.S.C., Ph.D. (1963), Aligarh
University

LAWRENCE J. RAPHAEL, Associate Professor
of Communication Sciences and Disorders, B.A.,
M.A., Queens College; Ph.D. (1970), City
University of New York

ELAYNE A. RAPPING, Professor of
Communications, B.A., University of California
at Los Angeles; M.A., Ph.D. (1970), University
of Pittsburgh.

CHARLES ROGER REES, Professor of Physical
Education and Human Performance Science,
B.Ed., University of London; M.A., Ph.D.
(1977), University of Maryland

CAROLE RHODES, Associate Professor of
Education, B.A., M.A., Brooklyn College; Ph.D.
(1990), New York University

SALLY RIDGEWAY, Associate Professor of
Sociology, B.A., William Smith College;
M.A., University of Connecticut; Ph.D. (1975),
City University of New York

J. JULIAN RIVERA, Associate Professor of
Social Work, B.A., Inter-American University
of Puerto Rico; M.S.W. (1964), University of
Puerto Rico
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GLORIA GRANT ROBERSON, Associate
Professor; Reference Librarian, B.S., Adelphi
University; M.L.S., Long Island University, C.W.
Post College; M.S. (1988), Adelphi University

ELLEN ROSENBERG, Associate Professor of
Social Work, B.A., Queens College; M.S.W., New
York University; D.S.W. (1981), Columbia
University

ALVIN ROSENSTEIN, Professor of Marketing,
A.B., University of Michigan; M.A., Ph.D.
(1958), University of Illinois

PATRICK L. ROSS, Professor of Psychology;
Associate Dean, Gordon F. Derner Institute of
Advanced Psychological Studies, B.A.,
University of Toronto; Ph.D. (1966), Johns
Hopkins University

EUGENE H. ROTH, Associate Professor of
English, A.B., Columbia University; M.A.
(1963), Indiana University

DAVID RUBINSTEIN, Associate Professor of
History, B.A., M.A., Ph.D. (1978), New York
University

REUBEN RUDMAN, Professor of Chemistry,
B.A., Yeshiva University; Ph.D. (1966),
Polytechnic Institute of Brooklyn

GEORGE K. RUSSELL, Professor of Biology,
B.A., Princeton University; Ph.D. (1963),
Harvard University

MARYBETH RYAN, Associate Professor of
Nursing, B.S., Hunter College; M.S., Adelphi
University; Ph.D. (1985), Hofstra University

ELAINE S. SANDS, Associate Professor of
Communication Sciences and Disorders; Dean,
School of Education, B.A., Brooklyn College;
M.S., University of Michigan; Ph.D. (1977),
New York University

HERBERT SCHWARZ, Assistant Professor of
Social Work, B.A., Brooklyn College; M.S.W.
(1969), Yeshiva University

YULA CHERPELIS SERPANOS, Associate
Professor of Communication Sciences and
Disorders, B.A., St. John’s University; M.S.,
Ph.D. (1994), Columbia University

J. LEE SHNEIDMAN, Professor of History, B.A.,
M.A., New York University; Ph.D. (1957),
University of Wisconsin

CHARLES S. SHOPSIS, Associate Professor of
Chemistry; Associate Dean, College of Arts
and Sciences, B.A., Brooklyn College; M.A.,
Queens College; Ph.D. (1974), City University
of New York

ROBERT SIEGFRIED, Associate Professor of
Mathematics and Computer Science, A.B., M.S.,
Columbia University; M.A., Brooklyn College;
Ph.D. (1983), University of Minnesota

MARGARET SILVER, Assistant Professor of
Nursing, B.S., Adelphi University; M.Ed.
(1972), Columbia University

LOUISE SKOLNIK, Associate Professor of Social
Work; Associate Dean, School of Social Work,
A.B., University of Michigan; M.S.W., D.S.W.
(1989), Adelphi University

DARKO SKORIN-KAPOV,Associate Professor of
Information Technology, Bs.C., Ms.C., University
of Zagreb; Ph.D. (1989), University of British
Columbia

DALE SNAUWAERT, Assistant Professor of
Education, A.B., University of Illinois at
Chicago; Ph.D. (1990), University of Illinois at
Urbana-Champaign

STANLEY SNEGROFF, Associate Professor of
Health Studies, B.S., Long Island University,
Brooklyn; M.S., Hunter College; Ed.D. (1974),
Columbia University
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BROOKE SPIRO, Associate Professor of Social
Work; Acting Dean, School of Social Work;B.A.,
Barnard College; M.S.W., Adelphi University;
D.S.W. (1982), Columbia University

ARMSTRONG M. STARKEY, Professor of
History; Provost of the University, B.A., Hiram
College; M.A., Ph.D. (1968), University of
Illinois

JANICE M. STEIL, Professor of Psychology,
B.A., University of Massachusetts; Ed.M.,
Boston University; Ph.D. (1979), Columbia
University

SHIRLEY STEINBERG, Assistant Professor
of Education, B.Ed., M.Ed. University of
Lethbridge; Ph.D. (1997), Pennsylvania State
University

RUTH STERNGLANTZ, Assistant Professor of
English, B.A., Brooklyn College; M.A., Ph.D.
(1998), New York University

HELEN STRITZLER, Associate Professor of
Communications, B.A., Adelphi University;
M.A. (1975), New York University

LAWRENCE R. SULLIVAN, Associate Professor
of Political Science, B.S., University of Missouri;
Ph.D. (1976), University of Michigan

CAROL SUSSAL, Associate Professor of Social
Work, B.S., M.A., M.S.W., D.S.W. (1978),
Adelphi University

R. BRUCE SWENSEN, Assistant Professor of
Banking and Finance, B.S., University of
Rochester; M.B.A., Ph.D. (1987), New York
University

KATE SZYMANSKI, Associate Professor of
Psychology, M.A., Warsaw University; M.A.,
Ph.D. (1988), Northeastern University

JERRY TARTAGLIA, Assistant Professor of
Communications, Film and Video, B.A.,
Albright College; M.A. (1989), San Francisco
State University

DEVIN G. THORNBURG, Associate Professor of
Education, B.S., Tulane University; Ed.M.,
Harvard University; Ph.D. (1988), New York
University

ELLENMORRIS TIEGERMAN, Associate
Professor of Communication Sciences and
Disorders, B.A., M.S., Brooklyn College; Ph.D.
(1979), City University of New York

MARIANO TORRAS, Assistant Professor of
Economics, B.S., New York University; M.A.,
Fordham University; A.B.D. (1999), University
of Massachusetts

ARLENE TROLMAN, Associate Professor of
Nursing, B.S., M.S., Adelphi University; M.Ed.,
Ed.D. (1984), Columbia University

KIRKLAND VAUGHNS, Assistant Clinical
Professor of Psychology, B.A., University of
Illinois Chicago Circle; M.A., Ph.D. (1985),
Gordon F. Derner Institute of Advanced
Psychological Studies, Adelphi University

RICHARD VAUX, Professor of Art, B.F.A.,
Miami University; M.F.A. (1969), Northern
Illinois University

MARIE-LOUISE VAZQUEZ, Professor of
French, A.B., Hunter College; M.A. (1962),
Columbia University

DANIEL A. VERRAULT, Associate Professor of
Accounting, B.A., University of Massachusetts;
M.S.A., Northeastern University; Ph.D. (1984),
Texas A&M

JOHN VETTER, Assistant Professor of
Anthropology, B.A., University of Michigan;
M.A. (1969), New York University
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STEPHEN VIRGILIO, Associate Professor of



Emeriti

DISTINGUISHED EMERITUS

FREDERICK A. BETTELHEIM, Ph.D.
Professor of Chemistry; Distinguished University
Research Professor of Natural Sciences

ADMINISTRATORS EMERITI

JOSEPH CRAFA, M.S.
Dean Emeritus

NORA GALLAGHER, B.L.S.
Professor Emeritus of the Library

RUTH S. HARLEY, M.A., L.H.D.
Dean of Women Emeritus

FACULTY EMERITI

DONALD B. ALBERT, Ph.D.
Professor of Physics

HAROLD J. ALLEN, Ph.D.
Professor of Philosophy

DAVID H. ARBEIT, Ph.D.
Professor of Business Administration

HELEN M. ARNOLD, Ph.D.
Professor of Nursing

SYLVIA ARON, M.S.W.
Professor of Social Work

NORMAN D. ASHCRAFT, Ph.D.
Professor of Anthropology

FRED BARBARO, Ed.D.
Professor of Social Work

GLORIA BECKERMAN, M.F.A.
Professor of English

GEORGE B. BENNER, M.A.
Professor of Education

HARRY BERNSTEIN, M.A.
Professor of Dance

RICHARD A. BODTKE, Ph.D.
Professor of English

EDMUND D. BRODIE, JR., Ph.D.
Professor of Biology

PATRICIA BROWN, Ph.D.
Professor of Education

JACQUES O. BURDICK, Ph.D.
Professor of Theater

WILLIAM CANFIELD, Ed.D.
Professor of Speech Arts

GRACE CANTONE, M.A.
Professor of Art

JOSEPH M. CASSIN, Ph.D.
Professor of Biology

NORMA CATTANACH, Ph.D.
Professor of Education

ABRAHAM COHEN, Ph.D.
Professor of Psychology

MARIE E. CONKLIN, Ph.D.
Professor of Biology

WILLIAM L. CURRY, Ph.D.
Professor of English

ROSALIE F. D’AMELIO, Ed.D.
Professor of Nursing

ERICA DOCTOROW, M.L.S.
Professor; Fine Arts Librarian

ALLEN DON, Ph.D.
Professor of Administrative Sciences
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GERALD EDWARDS, Ed.D.
Professor of Health Studies

RITA EDWARDS, M.L.S.
Professor of Library Science

ROBERT ENDLEMAN, Ph.D.
Professor of Sociology

ROBERT ERNST, Ph.D.
Professor of History

PETER PAUL FARLEY, Ph.D.
Professor of English

HONORA K. FARRELL, M.A.
Professor of Nursing

MARTIN N. FISHER, Ph.D.
Professor of Psychology

RICHARD GENBERG, Ph.D.
Professor of Physics

SALLY E. GOCHENAUR, Ph.D.
Professor of Biology

RUTH F. GOLD, Ed.D.
Professor of Education

MILTON GOLDSTEIN, M.A.
Professor of Art and Art History

DAVID S. GORFEIN, Ph.D.
Professor of Psychology

JEAN GRAUBERT, Ph.D.
Professor of Psychology

MARTIN GREENE, D.S.W.
Professor of Social Work

RAMON S. GRILLO, Ph.D.
Professor of Biology

HELEN M. HACKER, Ph.D.
Professor of Sociology

ROBERT W. HALLIDAY, Ph.D.
Professor of Chemistry

DONALD HAMMER, Ed.D.
Professor of Mathematics

MORGAN Y. HIMELSTEIN, Ph.D.
Professor of English

SALLY L. HOBSON, Ph.D.
Professor of Psychology

JONATHAN P. E. HODGSON, Ph.D.
Professor of Mathematics

SHEILA K. HOLLANDER, Ph.D.
Professor of Education

JACQUELINE ROSE HOTT, Ph.D.
Professor of Nursing

WARREN P. JENNERJAHN, M.A.
Professor of Art

DORIS CAPRA JOHNSON, B.A.
Professor of Library Science



BARBARA A. KOS-MUNSON, Ph.D.
Professor of Nursing

DONALD KOSTER, JR., Ph.D.
Professor of English

HERBERT C. KRANZER, Ph.D.
Professor of Mathematics

RAYLAH KREVERE, Ph.D.
Professor of Education

NEALE KURLANDER, J.D.
Professor of Business

HERBERT KURSS, Ph.D.
Professor of Mathematics

RICHARD J. LACEY, Ph.D.
Professor of Biology

GERTRUDE LANGSAM, Ed.D.
Professor of Education

ANTHONY M. LEMOS, Ph.D.
Professor of Physics

RISHA W. LEVINSON, D.S.W.
Professor of Social Work

LEON I. LIPNER, M.B.A.
Professor of Accounting

GEORGE R. LOCKHART, M.S.S.W.
Professor of Social Work

ABRAHAM LURIE, Ph.D.
Professor of Social Work

GAIL B. MALLOY, Ph.D.
Professor of Nursing

CLARK S. MARLOR, Ed.D.
Professor of Speech Arts

JOSEPH P. MASCIA, M.B.A., M.B., M.P.A.,
Professor of Banking, Economics and Finance 

JOHN CLARK MATTHEWS, Ed.D.
Professor of Education

NEIL MILLER, Ph.D.
Professor of Spanish and Portuguese

DONALD S. MILMAN, Ph.D.
Professor of Psychology

TERRY MORRONE, Ph.D.
Professor of Physics

ANNETTE B. NATOW, Ph.D.
Professor of Nursing

SANDRA JEANNE K. OESTREICH, M.S.A.
Professor of Nursing

DONALD T. OPALECKY, Ph.D.
Professor of Chemistry

SONIA F. OSLER, Ph.D.
Professor of Psychology

IRENE S. PAGEL, Ed.D.
Professor of Nursing

CATHERINE P. PAPELL, D.S.W.
Professor of Social Work

ROBERT G. PAYTON, Ph.D.
Professor of Mathematics

PAUL PITCOFF, M.F.A.
Professor of Communications

LEONARD PRICE, M.A.
Professor of Communications

ELAYNE A. RAPPING, Ph.D.
Professor of Communications

SIDNEY M. ROBBINS, Ph.D.
Professor of Financial Institutions

HOWARD ROBINSON, Ph.D.
Professor of Physics
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KIRA ROBINSON, M.S.
Professor of Languages

JUNE ROTHBERG, Ph.D.



Recent Honorary 
Degree Recipients

COMMENCEMENT, MAY 1994

RUTH NITA BARROW, G.C.M.G., D.A.
Doctor of Laws

ROBERT CONQUEST
Doctor of Humane Letters

JOHN GROSS
Doctor of Humane Letters

GEORGE N. HATSOPOULOS
Doctor of Science

C. JOHN HERINGTON
Doctor of Humane Letters

STAVROS XARHAKOS
Doctor of Fine Arts

COMMENCEMENT, MAY 1995

DIMITRIS L. AVRAMOPOULOS
Doctor of Laws

WILLIAM F. BUCKLEY, JR.
Doctor of Humane Letters

KENNETH I. CHENAULT
Doctor of Humane Letters

STANLEY CROUCH
Doctor of Humane Letters

GERALD M. EDELMAN
Doctor of Science

JOSEPH N. FRANK
Doctor of Humane Letters

ANN M. FUDGE
Doctor of Humane Letters

DANIEL EDWARD KOSHLAND, JR.
Doctor of Science

PEGGY NOONAN
Doctor of Humane Letters

MELVIN SCHWARTZ
Doctor of Science

ROGER SCRUTON
Doctor of Humane Letters

COMMENCEMENT, MAY 1996

JOHN KAPIOLTAS
Doctor of Humane Letters

BYRON LEWIS
Doctor of Humane Letters

CONOR CRUISE O’BRIEN
Doctor of Humane Letters

NORMAN PODHORETZ
Doctor of Humane Letters

SYLVIA RHONE
Doctor of Humane Letters

JOHN SIMON
Doctor of Humane Letters

COMMENCEMENT, MAY 1997 

JONATHAN KOZOL
Doctor of Humane Letters

JONATHAN LARSON
Doctor of Fine Arts

MATHEW M. MANDERY
Doctor of Science

CAROLYN MCCARTHY
Doctor of Laws

MEL PENDER
Doctor of Humane Letters

LOUIS SIMPSON
Doctor of Fine Arts
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COMMENCEMENT, MAY 1998

THOMAS J. DONOHUE
Doctor of Humane Letters

GEOFFREY HOLDER
Doctor of Fine Arts

JOSEPH CHARLES (X. J.) KENNEDY
Doctor of Fine Arts

JAMES A. (DOLPH) NORTON
Doctor of Humane Letters

DOROTHY RICHARDSON
Doctor of Humane Letters

COMMENCEMENT, MAY 1999

ROBERT B. CATELL
Doctor of Humane Letters

GERARD G. LEEDS
Doctor of Science

H. CARL MCCALL
Doctor of Humane Letters

COMMENCEMENT, MAY 2000

BOB BEAMON
Doctor of Humane Letters

BUNNY HOEST
Doctor of Humane Letters

STEVEN L. ISENBERG
Doctor of Humane Letters

CHARLES SCHUMER
Doctor of Humane Letters

JOHN WREN
Doctor of Humane Letters
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Academic Standards Committee, 23, 55





211INDEX

professional philosophy, 130
programs and degrees, 131-132
programs of study, 131
psychotherapy and psychoanalysis, postdoctoral 

diploma, 10, 135
respecialization diploma in clinical psychology, 135
scholarships and fellowships, 136
teaching, research and clinical assistantships, 136

Diplomas, 188
Directions to campuses, 217, 220
Directory information, 182
Directory of Classes, 182, 185
Disability Support Services, Office of, 14, 185
Distinguished Executive Lecture Series, 54
Diversity, cultural, 15
Doctoral programs

Communication Disorders, 93-95
psychology, 132-135
School of Social Work, 152-154

Dropping courses, 184
Dual certification

early childhood special education and childhood 
education, 82-83

literacy and special education, 77-78
M.B.A. in management/M.S. in nursing, 48-49
M.B.A./C.P.A. program, 47-48
special education for school age learners and childhood

education, 81-82

Earle Hall, 13
Early childhood and childhood education, 67-68
Early childhood special education, 80-83
Earned hours, 186
Earth Science, 34-36. See also Environmental Studies
Economic analysis, 58
Education, 99-108. See also School of Education
Education Assessment Certificate Program, 95
Education Studies, 9, 66
Educational Testing Service, 22, 53
Elementary education, 67-68, 73
ELPA, 74
ELS Language Center, 14
Emeriti, 201-204
Employer tuition reimbursement, 126
English, 28, 34
English Language Teaching Certificate Program, 95-96
Environmental Studies, 29, 34-36
Examinations

Content Specialty Examination, 97
ELPA, 74
final, 185-186
foreign language proficiency, 22
GMAT, 49, 52, 123
LAST (Liberal Arts and Sciences Test), 97
New York State C.P.A., 47
New York State Psychology licensing, 131
NYSTCE, 75, 96

proficiency, 55
thesis, 22
TLPA, 74-75
TOEFL, 49, 53, 123, 153

Exercise physiology, 86-87
Extension Centers, 10-11
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Grading policies
College of Arts and Sciences, 23
Communications Sciences and Disorders, 91
Education Studies, 66
grade changes, 187
grading system, 680
School of Business, 55
School of Nursing, 121, 124

Graduate Admissions, Office of, 168
Graduate Alternative Teacher Education (GATE) 

Program, 88
Graduate assistantships

Derner Institute of Advanced Psychological Studies, 137
School of Social Work, 149

Graduate curricula, 15-16. See also specific departments 
and schools

Graduate degrees, 15-16. See also specific departments 
and schools

Graduate Management Admission Test, 49, 52, 123
Graduate Nursing Loan, 176
Graduate Record Examination, 29, 89, 135
Graduate Study in Psychology, 136
Graduation

application, 188
with distinction, 55

Group Psychotherapy, 135-136
“Guide for Graduate Students,” biology department, 27
Guide to Student Life, 180

Health and Human Services. See Center for Health and
Human Services

Health profession preparation, 26
Health regulations for the School of Nursing, 124-125
Health Studies, 108-109
Health Studies, Physical Education and Human

Performance Sciences, 9, 83-88. See also School
of Education

Health teacher, “K-12,” 83-84
History, 36
History of Adelphi University, 8-9
Hochfelder Memorial Scholarship, 149
Holidays. See Academic calendar
Honor societies

Delta Mu Delta (Business), 54
Sigma Theta Tau (Nursing), 125

Honorary degree recipients, 205-206
Honors College, 8-9
Hospital health care, 59
Housing. See Residential Life and Housing, Office of
Howard Davis Memorial Fund, 137
Hudson Valley M.S.W. program, 151-152
Human Resource Management, 52, 59-60
Huntington Center, 11

directions to, 220
library, 12

Hy Weinberg Center for Communication Disorders, 89

Hy Weinberg Memorial Lecture Series, 90

Immunizations, School of Nursing requirements, 124
Incomplete, grade designation, 187
Independent Study

College of Arts and Sciences, 23
School of Education, 97

“Information Commons,” 12
Information Desk, 11-12
In-Service programs, 68, 70-71, 79-81
Insurance for nursing students, 125
Interfaith Center, 14
International Student Services, Office of, 13
International Student Society, 13
International students

admission, 169
ELS Language Center, 14
financial assistance, 177
School of Business admission requirements, 53

International Studies. See Languages and International
Studies

Internships
Environmental Studies, 29
School of Business, 54
teaching, 97

Interviews, School of Social Work, 148
IP, grade designation, 23, 187

Jewish faith representation, 14
Judicial policy, 180

Labor Market Analyst, 98
Language Institute for English program, 11, 53
Language proficiency tests, 22
Languages and International Studies, 36
LAST (Liberal Arts and Sciences Test), 97
Late payment fee, 173
Late registration, 181
Learning Resources Center, School of Nursing, 125
Leaves of absence

Derner Institute of Advanced Psychological Studies, 137
policies, 188
School of Nursing, 124

Leon A. Swirbul Library. See Swirbul Library
Letters of reference, 52, 148
Libraries, 8, 12
L.I.F.E. program, 53
Linen Hall, 14
Linguistics, 36
Literacy program, 75-79
Loans. See also Financial assistance

alternative, 177
Derner Institute of Advanced Psychological Studies, 136
Federal Stafford Loan, 176
Graduate Nursing Loan, 176
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Management
Certificate Program for Non-Business Majors, 51
Certificate Program for Women, 52
course descriptions, 60
joint M.B.A./M.S. in Nursing, 48-49, 120-121, 123
M.B.A. programs, 45-49

Manhattan Center, 10-11
directions to, 220
library, 12

Maps
area, 218
campus, 219

Marketing, 60-61
Master’s degrees

“7-12” degree, 26-28, 30-31
academic advisement, 22
accounting, 43-45, 49-50
bilingual education, 71-74
biology, 26-27
business administration, 43-49
Certified Public Accounting, 47-48
Communication Disorders, 89-93
community health, 84
deaf studies, 92-93
early childhood and childhood education, 67-68
finance and banking, 43-45, 50-51
foreign language requirement, 22
health, 83-84
literacy, 75-78
nursing, 48-49, 118-121
physical education, 85-87
psychology, 132
second, 21
secondary education, 26-28, 30-31, 68-70, 73-74
social work, 145-147
special education, 77-83
Studio Art, 24-25
TESOL, 70-71
thesis research, 22, 27, 29

Mathematics and Computer Science, 30, 36-38
Matriculation

continuous, 182
School of Nursing, 124

Medical withdrawal, 174
Mentors, 54
Merit scholarships, 148
Minority considerations, Derner Institute of Advanced

Psychological Studies, 136
Multicultural Advisory Committee, 15
Multicultural Affairs, Office of, 15
Multidisciplinary Addiction Specialist Certificate 

Program, 163-164
Multidisciplinary Certificate Program on Aging, 162

Nassau County Medical Center, 131
National Association of Social Workers Code of Ethics, 147

National League for Nursing Accrediting Commission, 118
New York State

C.P.A. examination, 47
Education Department, 64
financial aid programs, 176
psychology licensing examination, 131
teacher certification requirements, 96

New York State Teachers Certification Examination
(NYSTCE), 75, 96

Nondegree students
admissions, 27, 168-169
financial aid, 176

North Shore University Hospital, 131
Nurse Practitioner program, 119-120, 122
Nursing. See School of Nursing
Nursing Loan, Graduate, 176
Nursing Service Administration, 120, 122

Officers of Administration, 208
Olmsted Theatre, 9, 11
On-campus housing, 13
One Year Residency (O.Y.R.) Program, School of Social

Work, 150
Operations, 61-62. See also School of Business
Ornstein Memorial Library, 12

Paprin Memorial Scholarship, 149
Part-time employment, 136
Part-time programs

Department of Art and Art History, 24
School of Social Work, 150

Pass/fail grading option, 23
Payment, tuition, 172-173
Persian Gulf Veterans Tuition Awards, 176
Philosophy, 38
Physical Education, 85-88, 109-111. See also Health

Studies, Physical Education and Human
Performance Sciences

Physics, 31, 38-39
Portfolios, 24
Post Hall, 12-13
Postdoctoral diplomas

Child and Adolescent Psychotherapy, 135
Group Psychotherapy, 135-136
Psychotherapy and Psychoanalysis, 10, 135

Postdoctoral Psychotherapy Center, 131
Post-master’s certificates

Bilingual School Social Work, 154
Clinical Social Work, 154
Nursing, 121-123

Precertification programs, 67-71, 73, 79-81
Premedical Preparation, 26
Professional philosophy

Center for Health and Human Services, 162
Derner Institute of Advanced Psychological Studies, 130
School of Business, 42-43
School of Education, 64
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School of Nursing, 118
School of Social Work, 144

Professional societies, 54
Proficiency examinations

foreign language, 22
School of Business, 55

Programs of study
College of Arts and Sciences, 20-21
Derner Institute of Advanced Psychological Studies, 131
School of Business, 43
School of Education, 65
School of Nursing, 118
School of Social Work, 144

Protestant representation, 14
Provisional acceptance status

Department of Art and Art History, 24
to graduate study, 168
School of Business, 55

Psychological Services Center, 10, 131
Psychology. See Derner Institute of Advanced Psychological

Studies
Psychotherapy and psychoanalysis, 10, 135
Publishing Your Thesis and Dissertation, 22

Quality hours and points, 186-187. See also Grade-point
average (G.P.A.)

Queens General Hospital, 131

Reading teachers. See Literacy program
Readmission to the University, 188
Records, student, 182-183
Reference letters, 52, 148
Refunds, tuition, 173-174
Regents Professional Opportunity Scholarship, 177
Registrar, Office of the, 181
Registration, 181-182
Reinstatement in School of Nursing, 124
Research

doctoral, 94-95
scientific, 26-27

Residential Life and Housing, Office of, 13
Respecialization Program, Psychology, 134-135
Rules and regulations

academic advising, 183
academic assistance for students with disabilities, 185
academic calendar, 181
academic integrity, 180
academic residence, 183
acceptance as a degree candidate, 180
adding courses, 184
advanced standing, 183
attendance, 181
cancellation of courses, 184
certification of candidacy, 183-184
conferring of degrees, 188
continuous matriculation, 182
course policies and practices, 184

deadlines, 181
dropping courses, 184
final examinations, 185-186
grade-point average (G.P.A.), 186-187
grades, 186
leaves of absence, 188
readmission to the University, 188
registration, 181-182
registration changes, 182
student code of conduct and judicial policy, 180
student records, 182-183
transcript designations, 187
transcripts, 183



scholastic requirements, 55
specialization and electives, 44-47
students registered in other degree programs, 53
transfer credit policy, 55
visiting students, 53
waiver and substitution policy, 55
waiver of academic regulations, 55

School of Education, 8-9
Adapted Physical Education, 86
advanced certification extension programs, 74-75
art education, 68-70
bilingual education, 71-75
biology, “K-12” degree, 26-27
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220 DIRECTIONS TO EXTENSION CENTERS

Directions to
Adelphi University’s
Manhattan Center

Adelphi University’s Manhattan Center is
located in SoHo at 75 Varick Street, 2nd Floor,
New York, NY 10013 at the corner of Varick and
Canal streets.

By Subway:
Take the No. 1 or 9 (Seventh Avenue local)

train to the Canal Street stop. The stop is right at
the corner of Canal and Varick streets. Using the
Eighth Avenue subway, take the A/C/E train to
the Canal Street stop which is at the corner of 6th
Avenue and Canal. Walk two blocks west to Va r i c k
S t reet and one block north to the main entrance.
The L train also runs in Manhattan on 14th
S t reet; take it to the 6th Avenue stop and transfer
to the No. 1 or 9 trains heading downtown.

By Bus:
The M10 bus stops directly in front of the

C e n t e r. Connections for the M10 can be made
with any intersecting service on Seventh Avenue
heading downtown, and Eighth Avenue heading
uptown.

By LIRR or NJ Transit:
Take the train into Penn Station, New Yo r k ,

and follow the subway directions above.

By Car:
Adelphi University’s Manhattan Center is

located in SoHo on the west side of Manhattan
on Varick Street [one way heading downtown
(South)] at Canal. Traveling west on Delancey or
Houston Streets, make a left turn on Va r i c k
S t reet and head downtown. Traveling on Canal
Street, make a right onto Sixth Avenue. Proceed
two blocks until Watts Street. Make a left turn,
go one block, and make next left onto Va r i c k
Street.

Directions to 
Adelphi University’s 
Huntington Center

Via Northern State Parkway:
Exit 41 (Wolf Hill Road) from the East turn

right, from the West turn left. Continue to second
light (five corner intersection) bear right onto
Pidgeon Hill Road. Adelphi campus is at 165
Pidgeon Hill Road. 

Via Long Island Expressway East:
Exit 49 North (Huntington) Route 110.

Proceed four lights to Old Country Road. Make a
right. Take Old Country Road for two lights then
make a left onto Pidgeon Hill Road (St.
Anthony’s H.S. is on your left). Proceed 1/2 mile
on Pidgeon Hill Road to Adelphi. 

Via Long Island Expressway West:
Exit 49 North (Huntington) continue to exit

light (Pinelawn Road). Make a right. Go to the
next light Route 110 and make another right.
P roceed to next light (Old Country Road) and
make a right turn. Take Old Country Road for
two lights then make a left turn onto Pidgeon
Hill Road (five corner intersection). St.
Anthony’s H.S. should be on your left. Proceed
1/2 mile on Pidgeon Hill Road to Adelphi.
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