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Summer 2001

First Session

Monday, April 2 – Friday, May 25
Registration

Monday, May 28
Memorial Day (no classes)

Tuesday, May 29
Classes Begin

Friday, June 1
Late Registration Ends
Last Day to Add a Course

Friday, June 8
Last Day to Drop a Course
Last Day to Change Grading Option

Friday, June 15
Application Deadline for August Graduation
Last Day to Withdraw

Monday, June 25 – Friday, June 29
Final Exam Week

Friday, June 29
Summer I Classes End

Second Session

Monday, April 2 – Friday, July 6
Registration

Wednesday, July 4
Independence Day (no classes)

Monday, July 9
Classes Begin

Friday, July 13
Late Registration Ends
Last Day to Add a Course

Friday, July 20
Last Day to Drop a Course
Last Day to Change Grading Option

Friday, July 27
Last Day to Withdraw

Monday, August 6 – Friday, August 10
Final Exam Week

Friday, August 10
Summer II Classes End

6 ACADEMIC CALENDAR
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Adelphi University:
Liberal Arts and
Professional Education

Adelphi University provides graduate students
with excellent practical preparation for pro f e s-
sional and scholarly careers in business, the art s
and sciences, education, nursing and health man-
agement, clinical psychology, and social work.
E v e ry profession, every human endeavor, is
enhanced by the participation and leadership of
people who know how to think critically and act
t h o u g h t f u l l y. Adelphi graduate students pre p a re
not only for advanced careers but also for full
lives as citizens and working pro f e s s i o n a l s .

With an ethnically diverse student body,
re c ruited from 34 states and more than 43 for-
eign nations, Adelphi provides a cosmopolitan
a t m o s p h e re conducive to intellectual question-
ing, surprise, and growth. That growth is also
stimulated by the accessibility of nearby New
York City, which in its cultural richness and
social complexity provides a real-world laborato-
ry for students’ exploration of the modern world.

The pages that follow present in gre a t e r
detail the many facets of graduate life and learn-
ing at Adelphi University.

A Brief History of
Adelphi University

Now in its second century, Adelphi
U n i v e r s i t y, the first liberal arts institution of
higher education on Long Island, was chartered
on June 24, 1896, by the Board of Regents of
the State of New York. The charter was one of
the earliest granted by the Board of Regents to a
coeducational college.

Over the course of the next hundred years,
Adelphi grew and changed significantly. For
m o re than three decades beginning in 1912,

Adelphi served only women. But in 1946, as
young men returned from World War II hungry to
restart their lives, the University returned to its
original model of coeducation. Initially located
in Brooklyn, with an enrollment of 57 students
taught by 16 faculty members, Adelphi moved
in 1929 to its present location in Garden City,
New York. Here, on a much-expanded campus, a
full- and part-time faculty of over 500 serves a
student body of 6,000 undergraduate and gradu-
ate degree candidates in a variety of individual
schools and institutes.

The University is home to a broad diversity of
p rograms, each of which originated in diff e re n t
times and contexts. The School of Nursing had
its roots in 1944, when, as part of the war effort,
Eleanor Roosevelt inaugurated the first Cadet
Nurse Corps School at Adelphi. After the war,
the needs of returning servicemen and a rapidly
expanding economy led to the establishment of
other academic paths. The School of Social Work
was founded in 1949; doctoral education began
in 1950. The program in clinical psychology was
formally organized in 1951. Known today as the
G o rdon F. Derner Institute  of Advanced
Psychological Studies, it has the distinction of
being the first university-based graduate school
in psychotherapy.

In 1963, after another decade of expansion,
Adelphi was granted university status by the
B o a rd of Regents. By the 1970s, the original
Garden City campus of three buildings had been
extended to 21 buildings on 75 acres, including
the Leon A. Swirbul Library, now a fully com-
puterized collection of over 1.7 million volumes
and micro f o rmat and audiovisual items. At the
p resent time, the colleges and schools of the
University include the College of Arts and
Sciences, which also houses University College’s
ABLE program, Adelphi’s  underg r a d u a t e
d e g ree program for adults and the General
Studies program, the School of Education, the
School of Management and Business, the School
of Nursing, the Derner Institute, and the School
of Social Work. The Honors College is a bold
experiment in preparation for highly talented
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t y, encompasses more than 31,000 square feet of
c l a s s rooms, conference rooms, student lounge
a reas, a re s e a rch branch library, and an art
g a l l e ry.

The Manhattan Center offers course work in a
variety of convenient undergraduate and gradu-
ate programs for adult students. Underg r a d u a t e
course work is offered in management and com-
munications, liberal art s , and social work.
Graduate course work is off e red in education,
business administration, and social work. The
Center also offers a wide array of continuing edu-
cation (non-credit) programs and has a Language
Institute for English, which provides instruction
to speakers of foreign languages who wish to
learn or enhance their current knowledge of the
English language.

The Huntington Center
A d e l p h i ’s Huntington Center is located near

all major highways on 20 acres in rural Suff o l k
c o u n t y. It is convenient to the Route 110 corr i-
d o r, a major Long Island corporate and industrial
c e n t e r.
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service, postage, directions, and locker rental for
commuter students. Any questions you may have
can be answered here.

A c ross campus, Post Hall contains a dining fa-
cility featuring a pizzeria and a convenience store .

The University Libraries
The University Libraries are composed of

Swirbul Library, the Science Library and the
libraries at the Manhattan and Huntington
Centers. The libraries offer facilities, resources,
and services in support of the instru c t i o n a l ,
re s e a rch, cultural, and student life programs of
the University. They are dedicated to providing
i n f o rmation and instruction as a central and
integral part of the total educational experience
of every student.

The libraries are committed to pro v i d i n g
s t a t e - o f - t h e - a rt information systems and ser-
vices . These include both CD-ROM and 
I N T E R N E T-based electronic  inform a t i o n
resources, full-text retrieval systems, and docu-
ment delivery services. Members of the library
faculty are available to provide instruction in the
use of the libraries and their resources.

Swirbul Library serves as the main library,
with particular strengths in the humanities,
social sciences, and professional studies.
Swirbul Library houses general re f e rence ser-
vices, circ u l a t i o n / re s e rve reading, periodicals,
m i c ro f o rms, interlibrary loan and document
d e l i v e ry services, nonprint media services, a
multimedia classroom, fine and performing arts,
special collections, University archives, a cur-
riculum materials center, two computer laborato-
ries, and a language laboratory. Among the
notable special collections are William Blake;
William Cobbett; William Hone; Americana;
Cuala Press; expatriate literature of the 1920s
and 1930s; materials on the origin and develop-
ment of the English novel; Spanish Civil Wa r
Papers; the Siegfried Muller Memorial
Collection of Gerh a rt Hauptmann; and the
R o b e rt R. McMillan Collection of Political and
Presidential Memorabilia including his Panama
Canal papers. The Aimee Ornstein Memorial

L i b r a ry re p resents an outstanding collection in
the areas of banking, money management, and
finance. The library is also a selective deposito-
ry for official publications of the United States
and New York State. The Adelphi Library
Catalog Online (ALICAT) provides computerized
access to the libraries’ holdings.

The Science Library, located in the Science
Building, contains collections in the areas of
physics, chemistry, and biology. Collections are
maintained in the libraries at both the Manhattan
and Huntington Centers in support of the acade-
mic programs off e red on those campuses.

Computing Center
The Buchanan Computing Center is located

on the lower level of the School of Business.
A d e l p h i ’s new “Information Commons” housed
in the Swirbul Library contains over 100 com-
puter systems for general access use. These
computer systems feature the latest software
and other course specific programming pack-
ages. The Center presently supports over 1,200
personal computers on campus: many of them in
15 academic computer labs located thro u g h o u t
the campus in specific departments. These in-
clude the Graphics Art lab containing high per-
f o rmance Macintosh computers and advanced
graphics packages including QuarkXPre s s ,
I l l u s t r a t o r, and Photoshop, and a Biology Lab
containing specialty software such as A.D.a.m.
and Skeletal Anatomy. A high speed network
backbone provides access to e-mail, the inter-
net, and other computer applications on campus.
The Computing Center provides remote access
to the campus network through a Rascom server
and Unix. This allows access to Unix software ,
the library catalog system (Alicat), and library
CD-ROMs. Resident students may request a
network connection in their dorm room to the
Adelphi network, and all students are entitled to
have e-mail accounts and complete Intern e t
access. Faculty can obtain computer support or
assistance on technology projects from the
Faculty Development Center.
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Center for Career Development
The Center for Career Development educates

students in the skills they will use for a lifetime as
they select, enter, change, or advance in a care e r.

Adelphi graduate students may come to the
Center to re s e a rch a library of timely inform a t i o n
about careers and the job market; to review list-
ings of current full-time, part-time, and seasonal
employment opportunities and internships sort e d
into career fields; and to attend workshops in
which students learn to develop a job searc h
s t r a t e g y, produce effective résumés and letters,
and pre p a re and practice for interviews. Indi-
vidual confidential career counseling is available
by appointment and during walk-in hours.

The Center for Career Development coord i-
nates the visits of employers to the Adelphi cam-
pus for job fairs and for individual employment
i n t e rviews with graduating students. The Center
p rovides a credential file service for students and
alumni seeking positions in fields that re q u i re it.

The Center for Career Development, located
in Post Hall, is open year round from 8:30 a.m.
to 4:30 p.m., Monday through Friday, with
extended hours on some Wednesdays. The Cen-
ter accommodates all on-campus and off-campus
students, including those with special needs. For
the complete schedule of career events, call the
C a reer Hotline at (516) 877-6825 or visit at
www.adelphi.edu/career.

Academic Advising
Graduate students are assigned a member of
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Postdoctoral Certificates Awarded
by the Gordon F. Derner Institute
of Advanced Psychological Studies

Respecialization in Clinical Psychology
Psychotherapy: Childhood and Adolescence
Psychotherapy and Psychoanalysis

* “HEGIS” stands for Higher Education
General Information Survey.
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Numbering of Courses
Hyphenated courses (e.g., CHE 631–632) are

y e a r-long courses. Credits earned for the first
half of a year-long course may be applied toward
fulfillment of degree re q u i rements only upon
satisfactory completion of the second half of the
course.

Comma courses (e.g., BIO 611, 612) are
courses that extend over two semesters. Degree
c redit will be granted, however, for satisfactory
completion of only one semester’s work in such
courses.

Schedule
Most graduate courses are scheduled for late

a f t e rnoon and evening hours in order to perm i t
p a rt-time (maximum of 6 credits) students to
e a rn an advanced degree while employed or
engaged in supervised work in their field.

Grading Policies
The grade of C is substandard for graduate

study. Credits earned with a grade of C will not
n o rmally be accepted as applicable toward ful-
filling degree re q u i rements and may serve as
g rounds for  dismissal  from candidacy.
Exceptions may be made when, in the judgment
of the faculty, the student’s performance in cer-
tain other course work or areas of the pro g r a m
has been sufficiently outstanding to offset the
work of C quality. The student is held responsi-
ble for ascertaining and fulfilling the policy of
the department with respect to the acceptability
of credits earned with a final grade of C.

The grade of P (passing or satisfactory) is
used primarily for field work, clinical practice,
student teaching, or individual study. In such
c o u r s e s, use of the Pass/Fail option is at the dis-
cretion of the instructor. In other types of cours-
es a Pass/Fail option can be employed only
under exceptional circumstances. Perm i s s i o n
must be granted by the course instru c t o r, the
s t u d e n t ’s major department, the depart m e n t
offering the course, and the dean.

A student earning a grade of F is subject to
t e rmination of degree candidacy and dismissal
from further graduate study.

Students enrolled in thesis or dissert a t i o n
research and selected other courses may receive
a re p o rt of IP (in pro g ress) if they are making
satisfactory progress. The grade of IP will carry
t h rough the term of its contract, after which it
will become an I. The use of IP is left to the dis-
c retion of the department. A final grade and
credits will be assigned upon acceptance of the
thesis or dissertation by the student’s advisory
committee or upon completion of re q u i re m e n t s
in the course for which the IP was originally
reported.

Independent Study
P e rmission for Independent Study forms are

available from the Office of the Dean of the
College. Students should consult with their aca-
demic advisor about the regulations govern i n g
independent study.

Waiver of Academic Regulations
Requests for waiver of any academic regula-

tion must be made in writing to the Dean of the
College. Waiver requests should fully explain
the reasons for the petition and include all perti -
nent documentation. Waiver requests will be
c o n s i d e red by the Dean’s Office and the Aca-
demic Standards Committee of the College.































38 COLLEGE OF ARTS AND SCIENCES COURSES

s t ru c t u res of imperative programming languages, will be
introduced. In addition, the C + + implementation of OOP
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C a re e r- related activities are coordinated by
the University’s Center for Career Development.
The Center provides assistance with résumé
p reparation, interviewing skills, and employ-
ment search techniques. The Center also over-
sees the on-campus re c ruitment process and
aims to pre p a re students well ahead of that
p rocess. Students are encouraged to schedule
individual career interviews as they pro c e e d
t h rough their studies and to attend the care e r
workshops held throughout the year. On-campus
events feature guest speakers from various cor-
porations who discuss career paths and opportu-
nities. In addition, the Center maintains listings
of full-time, part-time, and summer positions.

Programs of Study

Degrees
Master of Business Administration (M.B.A.)

Degree in Management
Specializations: (1) Accounting, (2) Banking 
and Financial Markets, (3) Corporate Finance
and Investments, (4) Hospital and Health 
C a re Management, (5) Human Resource 
Management, (6) International Business, 
(7) Management, (8) Marketing.

Master of Business Administration (M.B.A.) with
C e rtified Public Accounting Sequence (C.P. A . )

Master of Business Administration (M.B.A.) in 
Management with Master of Science (M.S.) in 
Nursing

Master of Science (M.S.) in Accounting
Master of Science (M.S.) in Finance and Banking

Advanced Post-Graduate Certificates:
Human Resource Management
Management

Master’s Programs
The M.B.A. and M.S. programs share the fol-

lowing unified structure:
P re requisite Courses (9 cre d i t s ) . T h i s

component of courses helps ensure that all stu-
dents possess the basic skills and abilities nec-

essary for graduate business study. The number
of prerequisite courses needed varies depending
upon the student’s previous academic pre p a r a-
tion and background.

Foundation Core (24 credits). The founda-
tion core, or common body of knowledge compo-
nent of courses, is designed to provide a solid
foundation in each of the functional areas of
business, statistics, economics, finance, man-
agement information systems, marketing, man-
agement, and business ethics. It also teaches the
student to integrate material across the different
disciplines. These courses are the “building-
blocks” for the more advanced courses.

Advanced Core Courses (21 credits). This
component of courses examines 21st century
management issues on a macro and global level,
and is designed to enrich the student’s pro f e s-
sional and learning experience.

These courses provide every student with the
knowledge to compete in a global marketplace,
as well as to manage and grow a global enter-
prise. Whether you manage a firm with 50
employees or you have a multinational corpora-
tion with 50,000 employees, you will be compet-
ing with organizations from across the world,
serving customers in other countries, or sourcing
your raw materials from around the globe. The
business environment is global no matter where
you do business or in what industry. In fact,
nearly 60 percent of the commercial activity on
Long Island involves export activity. Business
leaders need to understand the following:

• The use of financial measures to support
and inform decision making, including
such tools as activity-based management,
planning practices and models, variance
analysis, cash flow analysis, operational
performance measures, capital budgeting,
and risk assessment. Therefore, every stu-
dent is required to take our ACC 600
course Accounting for Managerial
Analysis.

• The complexities of developing, planning,
and implementing a vision and mission for
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the organization, as well as the supporting
strategic plan in a dynamic, rapidly
changing, and intensely competitive busi-
ness environment. The major theories of
leadership such as trait theory, behavior
theory, contingency theory, and transfor-
mational leadership, as well as the issues
of power, motivation, and management
style are addressed in MGT 666
Leadership and Innovation in Complex
Systems.

• Understand the best management prac-
tices on the continuum from product
design, production, and distribution, to
the final collection of funds, i.e., the whole
design-to-remittance value-creation chain.
Every manager needs to implement the
best practice in every function of the orga-
nization and understand the service,
financial, and manufacturing sectors of
the global economy. These topics are
investigated in OPR 678 Best Practices,
Production, and TQM.

• Implement and deploy technology to sup-
port global intelligence gathering to
achieve cost reduction, to create and
enhance the value chain, identify and
serve customers, and to achieve cycle time
reduction. Every leader needs to appreci-
ate the risk/reward tradeoffs in technology
investment, and be able to justify those
investments in a capital budgeting and
strategic framework. Every student will
become familiar with these concepts in
MGT 770 Management of Technology.

• Create and participate in business
alliances (including joint ventures, part-
nerships, mergers, licensing, etc.) that
require the ability to communicate effec-
tively and persuasively, orally and in writ-
ing; to negotiate cooperative agreements,
arbitrate disputes, and otherwise interact
adroitly on an interpersonal level in the
global village. The competencies are
developed in BUS 689 Persuasive
Communication and Negotiation.

• Financially analyze competitor perfo-
mance in an industry sector or on an indi-
vidual basis. Leaders need to distinguish
the performance of segments or distribu-
tion channels from a competitive finanical
viewpoint. Everyone should develop the
ability to analyze the complexities of the
global deployment of resources to maxi-
mize value on a risk-adjusted basis.
Immersion in these issues occurs in FIN
734 Building Shareholder Value Through
Competitive Analysis.

• Meet the challenge of selecting, develop-
ing, retaining, promoting, and compensat-
ing high performance employees to carry
the strategic vision and mission of the
organization. This complex challenge
needs to be met on a global scale with an
understanding of the cultural differences
that exist around the world. Our course
HRM 765 Developing World Class Human
Resources deals with these issues.

• Encourage innovation, creativity, and
entrepreneurial activity for the purpose of
spinning off a division of your organiza-
tion, organically growing a new business
segment, as well as being prepared to start
your own business. Entrepreneurship/In-
trapreneurship is certainly the hallmark of
our new dot.com economy and everyone
needs to have the opportunity to acquire
these skills. Our course BUS 662 is avail-
able for everyone who has an interest in
selecting this course as part of their
advanced core. 

Specialization and Electives (9 cre d i t s ) .
Depending upon interests and career objectives,
students can make the focus of their M.B.A. pro-
gram as broad or as narrow as they wish. Those
seeking a broader course of study can select
f rom advanced 
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Students must take either HRM 765 or
BUS 662.

Specialization/Elective (9 credits)
Select three specialization or elective courses

Capstone (3 credits)
BUS 679 Strategic Management

M.B.A.—Areas of
Specialization or Electives

Choosing a specialization is optional. To qual-
ify for a specialization, select three courses from
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Marketing
BUS 741 International Marketing and 

Production
MKT 582 Creative Problem Solving
MKT 680 Sales Promotion and Direct 

Marketing
MKT 780 Marketing Research
MKT 781 Sales Management
MKT 782 Advertising Management
MKT 785 New Product Management
MKT 787 Consumer Behavior

The Master of Business
Administration with
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2. Possession of a baccalaureate degree in
nursing from a professionally accredited
program or a non-nursing baccalaureate
degree plus a passing score on the NLN
baccalaureate comprehensive achievement
test.

3. Completion of a basic calculus and a basic
statistics course with a grade of B or better.

4. A minimum of two years of practice in
nursing prior to taking specialty courses.
One year of practice should be in nursing
service administration.

5. Official transcripts from all previous col-
leges or universities attended.

6. Grade point average of 3.0
7. Two letters of recommendation from the

applicant’s recent employers.
8. Graduate Management Admission Test

(GMAT results).
9. A statement of personal objectives.
10. International applicants must have

obtained a minimum score of 550 on Test
of Foreign Language (TOEFL) within the
past two years; a declaration and certificate
of finances; and certified English transla-
tions of all prior academic records.

Program Plan*
Management Requirements (39 credits)
ACC 500 Financial Accounting
ECA 520 Macroeconomics
ECA 521 Microeconomics
MGT 561 Management Theory and

Organizational Behavior
OPR 573 Management Information

Systems
MKT 580 Marketing Management
ACC 600 Accounting for Managerial

Analysis
FIN 630 Corporate Finance
OPR 678 Best Practices, Operation,

and TQM
FIN 734 Building Shareholder Value

Through Competitive Analysis

HRM 765 Developing World Class
Human Resources

HHM 772 Org. Sys. Delivery of Health
Care

HHM 776 Hospital Healthcare Finance

*Course sequences and plans of study for stu-
dents are developed individually in consultation
with the faculty advisor.

Nursing Requirements (33–35 credits)
Required Courses
NUR 602 Ways of Knowing
NUR 604 Small Group Phenomena
NUR 702 Health Issues, Policy and

Politics
Specialty Courses
NUR 664 Collective Bargaining
NUR 665 Legal Issues
NUR 666 Ethical Issues
NUR 768 Health Promotion and

Disease Prevention Program
Development

NUR 769 Roles and Functions of
Nursing Service
Administrator

NUR 770 Seminar and Practicum in
Nursing Administration

Research Courses
NUR 650 Nursing Research I
NUT 750 Nursing Research II
NUR 751 Project Advisement

The Master of Science in
Accounting (30–45 credits)

The Master of Science (M.S.) in accounting is
an intensive program for professional accoun-
tants who wish to expand their proficiency in
accounting and, at the same time, earn a gradu-
ate degree in the field. The program combines
essential management principles with advanced
course work in the field, and is designed to pro-
vide the student with both the advanced techni-
cal accounting knowledge and the analytical and
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ing dates: Fall Semester—August 15; Spring
Semester—December 15.

Additional Requirements for
International Students

In addition to the University and School of
Business admissions re q u i rements (admissions
application with fee, bachelor’s degree or equiva-
lent, official transcripts, essay, and GMAT test
s c o re results), international students must submit
the following cre d e n t i a l s :

• C e rtified English translations of all prior
academic re c o rds of studies that have
been conducted in non–English speaking
countries. Credentials must be cert i f i e d
and include all studies completed to date;
grades or examination results; degre e s ,
diplomas, or certificates earned; and
length of the school year.

• Total o f 550 or better on the Test of
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Programs of Study

I. Master of Arts Programs in Elementary
Education
A. Master of Arts in Early Childhood and

Elementary Education, Pre-K–6
B. Master of Arts in Elementary Teachers,

Pre-K–6 

II. Master of Arts Programs in Secondary
Education Fields
A. Art K–12
B. Biology 7–12
C. Chemistry 7–12
D. English 7–12
E. Mathematics 7–12
F. Physics 7–12
G. Spanish 7–12
H. Social Studies 7–12

III. Master of Arts in Teaching English to
Speakers of Other Languages (TESOL)
In-Service and Precertification

IV. Master of Science and Extension Programs
in Bilingual Education
A. Master of Science in Bilingual

Education
B. Bilingual Extensions to Childhood,

Adolescent, Special Education, and
Communication Sciences and
Disorders Degree Programs

V. Master of Science and Advanced
Certificate Programs in Literacy
A. Master of Science—Literacy Teacher
B. Master of Science—Literacy Teacher—

Certification in both Literacy and
Special Education

C. Professional Diploma—Literacy
Teacher

D. Advanced Certificate—Whole
Language

VI. Master of Science Programs in Special
Education In-service and Precertification
A. Master of Science—Special Education

for School Age Learners

B. Master of Science in Early Childhood
Special Education

C. Master of Science in Special Education
for School Age Learners and Childhood
Education Pre-K–6

D. Master of Science in Early Childhood
Special Education and Childhood
Education

VII. Master of Arts and Advanced Certificate
Programs in Health Studies
A. Master of Arts—Health Teacher K–12
B. Master of Arts—Community Health

Education
C. Advanced Certificate in Community

Health Education

VIII. Master of Arts and Advanced Certificate
Programs in Physical Education and
Human Performance Science
A. Master of Arts—Physical Education

Teacher K–12
Specializations:
Adapted Physical Education
Exercise Physiology
Sports Management

IX. Master of Science and Doctor of Arts
Programs in Communication Sciences and
Disorders
A. Master of Science in Communication

Disorders
Specializations:
Speech/Language Pathology
Audiology

B. Master of Science in Deaf Studies
C. Doctor of Arts in Communication

Disorders

X. Certificate Programs (12–15 credits)
A. Educational Assessment
B. English Language Teaching
C. Whole Language
D. Middle School Extensions

XI. Teaching Internships
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The M.A. in Early Childhood
and Childhood Education
(Precertification Program)
and Elementary Teachers N–6
(In-Service Program)

The Master of Arts in elementary education
is divided into two distinct course sequences: an
i n - s e rvice program for students currently hold-
ing provisional certification in New York State,
and a pre c e rtification program for students
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a reas: biology, Spanish, English, mathematics,
physics, chemistry, social studies.

This program consists of 24 credits in bilin-
gual education. In addition, students must
choose 9 credits in the professional and clinical
components of the base certificate area. All
majors will need to complete the required bilin-
gual clinical practice experience.

Specific testing re q u i rements for the bi-
lingual extension are available in the NYSTCE
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EDU 698 Understanding Elementary 
School Children with 
Learning and Behavior 
Problems

EDU 676 Student Assessment and 
Educational Testing

EDU 678 Classroom Management
EDU 679 Families, Cultures, and 

Children: Understanding 
Children with Special Needs

EDU 770 Designing Instruction for 
Learners with Mild and 
Moderate Disabilities

EDU 771 Individual Evaluation in 
Special Education
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Required Courses (19 credits)
HED 605 Issues in Community Health
HED 650 Health and Cultural Diversity
HED 654 Mass Communication in 

Health 
HED 703 Dynamics of Teaching Health
HED 750 Community Health 

Education: Planning and 
Implementation

HED 751 Fieldwork Internship in 
Community Health Education

Elective Courses (9 credits)
P e rtinent to the area of community health

education.
The number of credits required in the certifi-

cate program is 28: however, a student may be
exempted from up to 9 credits, depending on
previous graduate experience.

Master of Art “K–12” Physical
Education (33 credits)
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Prerequisites (6 credits)
PED 461 Kinesiology
PED 463 Physiology of Exercise

Core (15 credits)
PED 618 Advanced Exercise

Physiology I
PED 619 Advanced Exercise

Physiology II
PED 620 Clinical Aspects of Work

Physiology
PED 623 Adult Fitness Programming
PED 650 Research and Design of 

Experiments
Emphasis (9–15 credits)
PED 550 Workshops in Physical 

Education
PED 621 Laboratory Investigation in 

Work Physiology
PED 624 Nutrition and

Physical Activity
PED 626 Theories of Exercise

Prescription
PED 628 Cardiac Rehabilitation

Electives (3–9 credits)
Besides courses listed above, additional 

electives follow:
PED 550 Workshops in Physical 

Education
Foot Injuries
Back Injuries
Exercise Prescription 
Special Populations
Administrative Corporate
Fitness
Fitness Law
Pulmonary Function

PED 625 Medical Aspects of Sport
PED 654 Biomechanics
PED 658 Neuromuscular Aspects of 

Human Performance
PED 680 Advanced Topics in Physical 

Education: Sports Medicine

Internship (3 credits)

Sports Management (36 credits)
Optional emphasis in the school/college or

professional/business sector.

Core Courses (12 credits)
PED 632 Introduction to Sports 

Management
PED 638 Sport in American Culture
PED 650 Research and Design 

Experiments
PED 680 Computer Applications

Sports Management Electives
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must be approved by the student’s academic advi-
s o r. Students must complete all required acade-
mic course work during the semester in which
they sit for the comprehensive examination.

Grading Policies

Academic Courses
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An advanced composition course on scientif-
ic writing is required. The particular course will
be selected according to the student’s needs.

If doctoral students receive a grade of C+ or
less in a course, they may no longer continue in
the program.

Elective Courses
SPH 700 Language and Thought
SPH 712 Neurological Bases of Speech
SPH 713 Otolaryngological Aspects of 

Speech Pathology and 
Audiology

SPH 831 Seminar in Prosthetic 
Amplification

SPH 832 Management of the 
Acoustically Handicapped

BIO 602 Physiology for the Health 
Sciences

BIO 606 Neurophysiology
BIO 630 Selected Topics in Biology
PSI 620 Psychodynamics of Behavior: 

The Development of Freudian
Psychology

PSI 622 Advanced Psychological Tests
and Measurements

PSI 645 Statistics II
PSD 630 Physiological Psychology

(only for students who have 
had the academic 
background)

Certificate Programs

These programs are not registered for teacher
certification purposes.

Educational Assessment
The graduate certificate program in educa-

tional assessment is a 15-credit core of courses
designed to pre p a re educational diagnosticians
for schools and clinical settings. The certificate
may be taken as a separate program or as an
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Waiver of Academic
Regulations

Graduate students may petition the Dean of
the School for the waiver of an academic regula-
tion of the School of Education.

Regional Labor Market
Students are advised to go to the New 

York State  Department of  Labor website
(h t t p : / / n y. j o b s e a rc h . o rg /) where they can find
useful information re g a rding occupational pro-
jects for New York State and Regions in New
York State as well as wage information (annual
average hourly rates from the Occupational
Employment Survey for New York State).
Students interested in working in the New York
City area, can call or write the Labor Market
Analyst in charge of the Bronx, Kings, Queens,
Richmond, and New York district: James Brown,
NYS Department of Labor, Research, and
Statistics Division, PO Box 669, Mail Stop 8D,
New York, NY 10014-0669, (212) 352-6666.

Students interested in working in the
N a s s a u / S u ffolk area, are encouraged to call or
write to the Labor Market Analyst in charge of
the Nassau and Suffolk districts: Gary Huth,
NYS Department of Labor, Research, and
Statistics Division, 303 W. Old Country Road,
Hicksville, NY 11801, (516) 934-8559.
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Degree Requirements for the
Master of Science

Candidates for  the degree of Master of
Science must satisfactorily complete a pro g r a m
of study of 45–48 credit hours and submit a
master’s project. Candidates must also fulfill all
re q u i rements of the curriculum in which they
are enrolled.

The re q u i red Master’s Project is a scholarly
paper for which a number of options are avail-
able. These include a project proposal that does
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Internship
NUR 742 Seminar/Clinical I
NUR 749 Seminar/Clinical II

Research Courses
NUR 650 Nursing Research I
NUR 750 Nursing Research II
NUR 751 Project Advisement

Concentration in Nursing
Service Administration
(45 credits)

The concentration in nursing service adminis-
tration pre p a res nurse managers who can function
in a variety of health care settings. Topics include
nursing theories, group dynamics, communica-
tion, and professional issues and trends. To pre-
p a re to serve as leaders in improving health care
s e rvices, students study leadership roles in the
health care field. Through the pro g r a m ’s re s e a rc h
component, students gain practice in analyzing
and implementing re s e a rch findings.

Program Plan*
Required Courses
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Nursing Administration
(24 credits)
See description on page 115

NUR 664 Collective Bargaining
NUR 665 Legal Issues
NUR 666 Ethical Issues
NUR 768 Health Promotion and

Disease Prevention Program
Development

NUR 769 Roles and Functions of
Nursing Service
Administrator

NUR 770 Seminar and Practicum in
Nursing Administration

ACT 500 Financial Accounting
MGT 561 Management Theory and

Organizational Behavior
HRM 765 Developing World Class

Human Resources
HHM 776 Hospital and Healthcare

Finance

Advanced Nursing Practice
See description on page 115

Adult-Health Nursing for
M a s t e r ’s - P re p a r ed Nurses
f r
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Health forms are provided by the School of
Nursing and must be submitted to the University
Health Services Center before each fall semes-
ter. Failure to submit a health form will result in
suspension from clinical experiences.

Insurance
All students are re q u i red to have accident

and health insurance in order to participate in a
clinical practicum. All students must carry pro-
fessional malpractice insurance, which is pro-
vided at low cost through a group policy.

School of Nursing Learning Center
The School of Nursing Learning Resourc e s

Center includes a learning laboratory, a comput-
er laboratory, a seminar room with demonstra-
tion bed, and a small auxiliary laboratory for
physical assessment skills. The skills laboratory
simulates the hospital setting with all appropri-
ate and supportive supplies and equipment.
These include advanced patient care man-
nequins and simulators, injecta-pads, intra-
venous training arms, ostomy models, and many
other innovative educational devices. In addition
to regularly scheduled classes held in the nurs-
ing laboratory, open laboratory skills sessions
a re held regularly with a clinical coord i n a t o r,
p roviding all students with an opportunity for
reinforcement of clinical learning.

School of Nursing Organizations
The School of Nursing Acting for Pro g re s s

(SNAP) is an organization composed of all stu-
dents and faculty of the School of Nursing, was
formed to bring its constituents together to con-
sider and discuss problems, issues, and con-
c e rns affecting the members of the School of
Nursing. The organization stimulates intere s t
and involvement in professional and social
issues and provides a conducive environment for
informal socialization among its members.

Honors in Nursing

Sigma Theta Tau
The School of Nursing’s honor society is the

Alpha Omega Chapter of Sigma Theta Tau, the
International Honor Society of Nursing. The pur-
poses of this organization are to:

• Recognize the achievement of scholarship
of superior quality.

• Recognize the development of leadership
qualities.

• Foster high professional standards.
• Encourage creative work.
• Strengthen commitment on the part of

individuals to the ideals and purposes of
the profession of nursing.

Graduate students who have achieved a
grade-point average of 3.5 on the graduate level
and who have successfully completed one-
quarter of the graduate program may be consid-
ered for membership.

Financial Aid

Sigma Theta Tau Scholarship
Each year, the Alpha Omega chapter of

Sigma Theta Tau offers a Nursing Scholarship
Aw a rd. Eligible are full- or part-time master’s
students who are members of Alpha Omega who
have a minimum grade-point average of 3.5, and
who demonstrate accomplishment and leader-
ship in professional endeavors and community
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Employer Tuition Reimbursement

Employer Billing
If a company will pay the University directly

regardless of the student’s grades, an authoriza-
tion from the employer must be submitted to the
Office of Student Financial Services at the time
of registration. The student will be re q u i red to
pay all tuition and fee charges not covered by
their employer at the time of re g i s t r a t i o n .
Students may participate in this program as long
as payment is not contingent upon successful
course completion.

Employer Deferment
Students who will be reimbursed by their

employer only after a grade is received must
p resent an official letter of intent from their
e m p l o y e r, specifying the tuition and fees cov-
e red. The student will be re q u i red to pay all
remaining tuition and fees and the $75 re i m-
bursement deferment at the time of re g i s t r a t i o n .

Students should ask their employer or union
about participation in either of these programs.

Waiver of Academic Regulations
Students may petition the dean of the School

of Nursing for a waiver of an academic re g u l a-
tion of the school.
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Assistantships for Clinical Students
The Institute’s practice is to grant financial aid

primarily on the basis of need, not merit. A coro l-
l a ry of this approach is that second- and third -
year doctoral students as a group receive more
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The Rita Paprin Memorial Scholarships
The family and friends of the late social work

p ro f e s s o r, Rita Paprin, established a memorial
scholarship in 1983, its mission consistent with
her lifetime commitment to changing social poli-
cies. Only current students who have demon-
strated a strong commitment to social policy
development and social change are eligible. To
q u a l i f y, students must have completed at least
12 credits and be enrolled in either our bache-
lor’s, master’s, or doctoral program.

The Patricia Hochfelder Memorial
Scholarship

The Beldoch and Hochfelder families of the
late alumna, Patricia Beldoch Hochfelder, estab-
lished a memorial scholarship in 1986, its mis-
sion consistent with her lifetime commitment to
social justice. Only current minority students
with outstanding academic re c o rds and in finan-
cial need are eligible. These students have dem-
onstrated their commitment to the values of equi-
ty and social justice as evidenced by work they
have done in the community or social work
agency directed toward social change and advo-
c a c y.

Agency Tuition Remission
Students employed in a social work agency

which is affiliated with the School’s field educa-
tion program may be eligible for agency tuition
remission. To qualify, the student’s agency must
designate accrued tuition remission credits to
the employee consistent with the University’s
policy for agency tuition remission.

Graduate Assistantships
The School has a number of graduate assist-

antships available. These are positions whereby
a student assists a professor in an administrative
or re s e a rch capacity. Assistantship money is
applied directly to the student’s tuition.

Bilingual School Social Work Scholarship
The School of Social Work is a participating

member in the Bilingual Scholarship Pro g r a m
o ff e red by the New York City Board of
Education. These full tuition scholarships are
available for bilingual students interested in
working for the N.Y.C. Board of Education upon
graduation. The School offers the courses man-
dated by the New York State Education
D e p a r
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Transfer Students from
Accredited Schools of Social Work

Applicants wishing to transfer to Adelphi
after successfully completing the foundation
level at another accredited school of social work
may be accepted into the advanced level of the
M . S . W. program. The applicant is re q u i red to
file a complete application and include a field
evaluation from the school. A personal interview
is also required. Applicants who wish to transfer
credits for courses taken on a part-time basis at
another accredited School of Social Work may
do so consistent with the School’s policy on
transfer credits.

Transfer Credits
Students who have taken a graduate course in

an accredited graduate program similar to an
Adelphi social work course may request a trans-
fer of credit. A transcript, a course description, a
course outline and bibliography must be submit-
ted to the associate dean. The course should
have been taken within five years of matricula-
tion with a grade of “B” or better. The Associate
Dean, in consultation with the Sequence Chair,
assesses the degree to which the course corre-
sponds to the Adelphi course. If the graduate
c redit is transferred, the student does not have
to take another course in its place. However, a
placing out exam may be required at the discre-
tion of the associate dean.

Students who completed a graduate course
that counted toward a baccalaureate degree can-
not receive transfer credit for that course. Only
courses completed for a graduate degree can be
transferred.

Course Waivers
Course waivers are granted selectively on an

individual basis. Students who have taken an
u n d e rgraduate course similar to an Adelphi
social work course may request a course waiver.
A transcript, a course description, a course out-
line and bibliography must be submitted to the

Associate Dean. The course should have been
taken within five years of matriculation with a
grade of “B” or better. The Associate Dean, in
consultation with the sequence Chair, assesses
the degree to which the undergraduate course
c o rresponds to the Adelphi course. If the course
does correspond, the student will then be
re q u i red to take a placing out exam. If the stu-
dent passes the exam (i.e., receives a grade of 80
or a “B”), the course is waived and the student
must take another course in its place. Graduate
c redit cannot be granted for previously taken
u n d e rgraduate courses.

M.S.W. One-Year Residency
(O.Y.R.) Program

The O.Y.R. program is a 64-credit pro g r a m
designed for practitioners with a minimum of
t h ree years of social-work related, paid experi-
ence under M.S.W. supervision. This pro g r a m
may be completed on a part-time basis. During
the foundation year, O.Y.R. students enroll in a
4 - c redit seminar (SWK 601). Foundation prac-
tice courses are supported by students’ concur-
rent employment in their human service agency.
All O.Y.R. students are re q u i red to complete
one year “in residence” during which they meet
a 900-hour advanced year field instru c t i o n
requirement.

Part-Time Program
Students may schedule courses and field

i n t e rnships to complete the M.S.W. program in
three to four years. Evening and weekend cours-
es are available. Students may also complete
courses during the summer session. Field
i n s t ruction re q u a i rements are completed on an
extended basis (14 hours per week) during the
fall, spring, and summer sessions.
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Financial Aid
A limited amount of financial aid for doctoral

students is available through re s e a rch and
teaching assistantships; they are awarded on a
competitive basis.

Relationship to University
Admissions

The decision to admit a student to the doctor-
al program rests with the Director of the Division
of Doctoral Studies. The relationship with
University Admissions is consultative and pro c e-
dural. For example, in the instance of intern a-
tional applicants or applicants attending special
u n d e rgraduate programs in the United States, the
University Admissions Office can provide help in
evaluating the equivalency of academic courses.

The following materials are sent to the appli-
cant by the University:

• Bulletin
• School of Social Work Cover Letter
• Application Form
• Data Card
• Reference Letter Forms
Official letters of acceptance or rejections are

sent by the Office of University Admissions
upon notification by the director of the division
of Doctoral Studies.

Transfer Credit
Graduates of Adelphi School of Social Work’s

p o s t - m a s t e r’s certificate program in clinical
social work may petition for re q u i red course
credit based upon School policy. Such petitions
must be submitted during the fall semester of
the first year in the D.S.W. program.

For additional information on the D.S.W.
P rogram, contact the office of Dr. Narayan
Viswarathan, Director of Doctoral Studies (516)
877-4360.

Post-Master’s Certificate
Program in Clinical
Social Work

The School of Social Work provides a non-
credit post-master ’s certificate program in clini-
cal social work that is open to pro f e s s i o n a l s
holding a master’s degree in social work or an
allied discipline. The program is designed to
p rovide qualified social work practitioners with
an opportunity to advance knowledge and sharp-
en skills in response to clients’ different needs.
The program consists of five re q u i red core
courses, one elective, and four continuing case
seminars. It is organized over two academic
years, including a summer session.

In addition to a master’s degree in social
work, two years of post-master’s pro f e s s i o n a l
practice experience is re q u i red for admission
into the program.

Additional details are available in a special
bulletin. Graduates of the certificate pro g r a m
may be eligible to apply for advanced credits in
the Doctor of Social We l f a re program. Appli-
cations are evaluated by the Admissions Com-
mittee and results are re c o rded in the appli-
c a n t ’s file following successful completion of
candidacy.

Post-Master’s Certificate Program
in Bilingual School Social Work

This 16 credit post-master’s program is
designed for bilingual M.S.W. graduates, who are
seeking N.Y. State Certification in Bilingual
School Social Work. To apply, please submit your
application, your M.S.W. final transcript, and an
essay describing your interest in bilingual school
social work and in securing the cert i f i c a t e .
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Center for Health and
Human Services

Professional Philosophy

The Center stimulates and supports innova-
tive programs in health and human services. It
draws on faculty from several of Adelphi’s pro-
fessional schools and undergraduate pro g r a m s
and offers inter- d i s c i p l i n a ry courses and pro-
grams.  Further, the Center fosters the develop-
ment of linkages to health and human serv i c e
agencies in the community to enrich teaching
and provide opportunities for new, re a l - w o r l d
experiences that pre p a re students for the con-
t e m p o r a ry job market. In addition to the
C e rtificate Program on Aging, certificates of
added competencies will also be offered through
a variety of programs.

The Center serves as a re s o u rce to Long
Island and New York City in the areas of health
and human services research, consultation, and
p rogram support. The involvement of graduate
and undergraduate students in these activities is
encouraged. As part of its academic mission, the
Center will provide leadership in understanding
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N o n d e g ree special students are limited to a
maximum of 12 credits in courses re g u l a r l y
applicable to a graduate degree. Waiver of this
limitation re q u i res  the appropriate dean’s
approval.

Visiting Students
A student who is a degree candidate at a uni-

versity other than Adelphi and who wishes to
take courses at Adelphi for transfer to the uni-
versity in which he or she is a degree candidate
may do so by making regular application as a
n o n d e g ree special student to the Office of
Graduate Admissions. At the end of the semes-
ter in which he or she is enrolled, the student
must  file  with the Registrar of Adelphi
University a formal request that a re c o rd of
grades be sent to the home university.

International Students
The following documents should be submit-

ted by all international applicants:
1. International application for admission;
2. C e rtified English translations of all prior

academic scores;
3. Statements describing prior academic

institutions and information re g a rding its
accrediting agencies;

4. Total of 550/213 or better (587/240 for
M a s t e r’s in Social Work) on the Test of
English as a Foreign Language (TOEFL),
or the completion of ELS Language
Center’s Level 203;

5. Translated descriptions or syllabi of courses
taken;
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Payment Policy
Tuition and fees are payable in full at the

time of registration. Students pre registering for
the fall and spring semesters will be billed in
July and December, re s p e c t i v e l y. Students are
responsible for all charges regardless of billing.
Students are required to notify the Office of the
Registrar of their appropriate billing addre s s
and to contact the Office of Student Financial
Services if bills are not received. Payments must
be made in accordance with University policies,
whether or not bills are received.

D e f e rred Payment Plan—Students may
elect a deferred payment plan for each semester
w h e reby one-half of the balance plus a $50
deferred payment plan fee is due at registration.
The final payment is due on October 15 or
March 15.

Monthly Payment Plan—Many students
have indicated a preference to pay on a monthly
basis. Adelphi offers the Academic Management
Services (AMS) Budget Plan which provides for
payment in monthly installments as an alterna-
tive. Information on this plan is mailed to all
students before each semester and can also be
obtained in the Office of Student Financial
Services.

Late Payment Fees—All tuition and fee
charges are due at registration unless a two-pay-
ment plan or the AMS monthly payment plan is
elected. Failure to make payments on time will
result in the assessment of late penalties, as
defined in the class schedule. Programs not fol-
lowing the traditional semester calendar are also
subject to late payment fees.

Students having outstanding indebtedness to
the University will not be permitted to register,
receive a transcript or grade re p o rt, or have a
d e g ree conferred. No student may withdraw or
graduate from the University in good standing
unless all current obligations are paid in full.
University policy precludes the use of any cur-
rent financial aid for payment of past-due
charges.

Late Payment Fee

Fall Semester
Payment after August 1 . . . . . . . . . . . . . . . $50
Payment after October 15. . . . . . . . . . . . . . $25
Payment after October 31. . . . . . . . . . . . . $100

Spring Semester
Payment after January 6 . . . . . . . . . . . . . . . $50
Payment after March 15 . . . . . . . . . . . . . . . $25
Payment after March 31 . . . . . . . . . . . . . . $100

Tuition Refund Policy
Refunds are computed as of the date the

Registrar is notified of the withdrawal. The date
of the request will determine the tuition liability
for the semester.

Nonattendance in a course does not consti-
tute an official withdrawal. Students will be held
responsible for payment of all tuition and fees
until an official withdrawal is presented to the
Registrar.

Refunds do not depend upon the number of
class sessions held or attended. Failure to com-
plete payment is not an official withdrawal. A
student who is suspended or dismissed, or who
withdraws when under investigation for miscon-
duct, shall not have tuition refunded for the
semester in which action is taken.

All refunds from credit balances must be
requested in writing each term from the Office of
Student Financial Services.

All students  who withdraw from the
University prior to the first day of classes will
receive a credit for all tuition and fees less the
mandatory administrative fee.

Students enrolled in courses that meet for
fewer than 10 weeks will receive 100% cre d i t
for courses dropped prior to the first day of
class. Students dropping courses during the first
week of class will receive 75% credit. After the
first week of classes there is no refund.

Students who have paid their bill with
M a s t e r C a rd / Visa will receive as their refund a
charge back to their credit card.
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Regents Professional Opportunity
Scholarship

New York State residents attending, or plan-
ning to attend, a New York State college as an
u n d e rgraduate or graduate student pursuing a
c a reer in certain licensed professions may be
eligible for an award from the Regents
Professional Opportunity Scholarship Program.

Selection priority is given to: (1) Those who
a re economically disadvantaged and who are
members of a minority group that is historically
u n d e rre p resented in the chosen profession; (2)
Those who are members of a minority group that
has been historically underre p resented in the
chosen profession; (3) Graduates of the following
opportunity programs: SEEK, College Discovery,
EOP, or HEOP.

Awards range from $1,000–$5,000 per year. 
Award recipients must agree to work one year

for each annual payment received. Employment
must be in the studied profession and must be in
New York State.

Contact NYS Education Department in the
fall prior to the academic year for which you are
applying, for the application deadline.

For further information contact: 
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Nondegree Students
Individuals registering for courses in the

University without applying to the Admissions
O ffice for degree status are considered nonde-
gree students. The courses taken are considered
to be for personal enrichment and the student is
not eligible for any financial assistance.

Appeals
An appeals committee exists for students and

p a rents who feel that individual circ u m s t a n c e s
warrant exceptions from published policies. Any
written requests for appeals should be dire c t e d
to the committee’s coordinator. The address is:

Kay McGuire
Adelphi University
South Avenue
Garden City, NY  11530



XI

R U L E S A N D

R E G U L A T I O N S







182 RULES AND REGULATIONS

Eligibility
Only eligible students may register for courses

of study at Adelphi. Eligible students are those
w h o :

• have been admitted to the University by
the Office of Admissions (see section
titled “University Admissions Policy”);

• have met all their financial obligations to
the University;

• have enrolled the previous semester 
and have not been dismissed, suspend-
ed, expelled, or withdrawn from the
University;

• have provided the University with proof of
compliance with New York State immu-
nization re q u i rements (see section titled
“Admission Credentials”).

Only students who have been cleared by the
Office of Student Financial Services and who are
officially registered for a course as of the end of
the second week of the semester shall be eligi-
ble to receive a grade for that course. No grades
will be issued to students who violate this policy.

Continuous Matriculation
Students wishing to maintain their status as

graduate students and continue to have access to
faculty and the re s o u rces of Adelphi University
must register for continuous matriculation.
Registration is re q u i red, for example, of students
who have completed all course re q u i re m e n t s
except the thesis and dissertation and who want
s u p e rvision or advice from faculty, use of labora-
t o ry facilities, or the use of the University
Libraries. Payment of the registration fee entitles
students to all the privileges of re g i s t e red stu-
dents. This fee need not be paid by a student
whose only contact with the University during an
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217DIRECTIONS TO CAMPUS

How to Reach the Adelphi
Garden City Campus

By Airplane:
Adelphi is located within 20 minutes of both

John F. Kennedy International and LaGuard i a
a i r p o rts. Public transportation is available.

F rom John F. Kennedy Airport — To
exit the airport, take the Van Wyck Expressway
north for two miles; then get on the Belt Parkway
traveling east. Take the Belt to the Southern
State Parkway traveling east. From there, follow
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Directions to
Adelphi University’s
Manhattan Center

Adelphi University’s Manhattan Center is
located in SoHo at 75 Varick Street, 2nd Floor,
New York, NY 10013 at the corner of Varick and
Canal streets.

By Subway:
Take the No. 1 or 9 (Seventh Avenue local)

train to the Canal Street stop. The stop is right at
the corner of Canal and Varick streets. Using the
Eighth Avenue subway, take the A/C/E train to
the Canal Street stop which is at the corner of 6th
Avenue and Canal. Walk two blocks west to Va r i c k
S t reet and one block north to the main entrance.
The L train also runs in Manhattan on 14th
S t reet; take it to the 6th Avenue stop and transfer
to the No. 1 or 9 trains heading downtown.

By Bus:
The M10 bus stops directly in front of the

C e n t e r. Connections for the M10 can be made
with any intersecting service on Seventh Avenue
heading downtown, and Eighth Avenue heading
uptown.

By LIRR or NJ Transit:
Take the train into Penn Station, New Yo r k ,

and follow the subway directions above.

By Car:
Adelphi University’s Manhattan Center is

located in SoHo on the west side of Manhattan
on Varick Street [one way heading downtown
(South)] at Canal. Traveling west on Delancey or
Houston Streets, make a left turn on Va r i c k
S t reet and head downtown. Traveling on Canal
Street, make a right onto Sixth Avenue. Proceed
two blocks until Watts Street. Make a left turn,
go one block, and make next left onto Va r i c k
Street.

Directions to 
Adelphi University’s 
Huntington Center

Via Northern State Parkway:
Exit 41 (Wolf Hill Road) from the East turn

right, from the West turn left. Continue to second
light (five corner intersection) bear right onto
Pidgeon Hill Road. Adelphi campus is at 165
Pidgeon Hill Road. 

Via Long Island Expressway East:
Exit 49 North (Huntington) Route 110.

Proceed four lights to Old Country Road. Make a
right. Take Old Country Road for two lights then
make a left onto Pidgeon Hill Road (St.
Anthony’s H.S. is on your left). Proceed 1/2 mile
on Pidgeon Hill Road to Adelphi. 

Via Long Island Expressway West:
Exit 49 North (Huntington) continue to exit

light (Pinelawn Road). Make a right. Go to the
next light Route 110 and make another right.
P roceed to next light (Old Country Road) and
make a right turn. Take Old Country Road for
two lights then make a left turn onto Pidgeon
Hill Road (five corner intersection). St.
Anthony’s H.S. should be on your left. Proceed
1/2 mile on Pidgeon Hill Road to Adelphi.
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