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and the Student Conduct Officer may need to take additional action. If the Associate Provost is
unsuccessful at finding a resolution, the Associate Provost will then refer the matter to the Student
Conduct Officer in accordance with the Code of Conduct. Any notification will be made using the
online reporting form available on the Student Conduct and Community Standards website.

The Student Conduct Officer will make every attempt to resolve the matter quickly, and whenever
possible within seven (7) business days. The Student Conduct Officer will work with the Associate
Provost in the Office of Academic Services and Retention to arrive at an outcome that preserves the
integrity of the classroom, the authority of the professor and the rights of the student.

Individual schools and departments may have behavioral codes and expectations of professional
standards that apply to classroom, clinical, field or other settings. Students in these schools or
departments are accountable for those standards as well as the Code of Conduct.

For undergraduate coursework, the Associate Provost with responsibility is Dr. Diann
Cameron-Kelly.
For graduate coursework, the Associate Provost with responsibility is Dr. Anne Mungai.

Academic Integrity

Academic integrity occupies the very center of the educational enterprise. Adelphi University
encourages academic excellence in an environment that promotes honesty, integrity, and fairness.
All members of the University community are expected to exercise honesty and integrity in their
academic work and interactions with members of the University community. Each member of the
University community shares the responsibility for securing and respecting an environment
conducive to academic integrity. For additional information and resources concerning Academic
Integrity please refer to the Committee for Academic Integrity:
operations.adelphi.edu/policies/academic-honesty.

Academic dishonesty will not be tolerated, and persons who breach academic integrity will face
disciplinary action. First-time violations of the University’s Code of Academic Integrity will be
resolved by the faculty member who reported the violation. Students who disagree with the faculty
member’s resolution may consult the faculty member’s immediate supervisor (course coordinator,
department chairperson, assistant dean, etc.).

Repeat violations of the University’s Code of Academic Integrity will be referred to the Office of
Student Conduct and Community Standards for possible student conduct action as prescribed by the
Code of Conduct. All previous cases of academic dishonesty involving the student
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parking/traffic regulations. Those who do not are subject to summonses, fines, towing,
and/or immobilizing of their vehicle at owner’s expense. The University will not be
responsible for damages caused by immobilizing or towing. A complete list of campus
parking and traffic regulations can be found at safety.adelphi.edu/parking/regulations.

Parking/Traffic Offense Appeal Officer

Those receiving summonses may appeal those summonses. The Executive Director of Public Safety
and Transportation, or his or her designee, shall serve as the Parking/Traffic Offense Appeal Officer.
This Appeal Officer shall hear and decide all appeals of non-disciplinary parking/traffic summonses
issued. The decision of the Appeal Officer is final and not subject to further review.

Repeat or Serious Violators

Repeated violations of parking/traffic regulations, or those deemed very serious, are subject to
disciplinary proceedings as outlined in this Code.

“Serious” is defined as any incident that involves significant injury to a person or damage to
property.
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ARTICLE II – RIGHTS

Student Bill of Rights

The rights enumerated below apply to all students, in all matters investigated and resolved
through the student conduct process, not just those incidents involving a possible violation
of Title IX of the Education Amendments of 1972. All students have the right to:

1. Make a report to the local law enforcement and/or the state police;
2. Have disclosures of sexual assault, dating violence, domestic violence and stalking

treated seriously;
3. Make a decision about whether or not to disclose a crime or violation and participate

in the University disciplinary process and/or criminal justice process free from
pressure from the University.

4. Participate in a process that is fair, impartial and provides adequate notice and
meaningful opportunity to be heard;

5. Be treated with dignity and to receive from the University courteous, fair and
respectful health care and counseling services where available;

6. Be free from any suggestion that the reporting individual is at fault when these
crimes and violations were committed, or should have acted in a different manner to
avoid such crimes or violations;

7. Describe the incident to as few University representatives as practicable and not be
required to unnecessarily repeat a description of the incident;

8. Be protected from retaliation by the University, any student, the respondent, and/or
their friends, family and acquaintances within the jurisdiction of the University;

9. Access to at least one (1) level of appeal of a determination;
10. Be accompanied by an advisor of choice who may assist and advise a reporting

individual, accused or respondent throughout the University disciplinary proceedings
including all meetings and hearings related to such proceedings.

11. Exercise civil rights and the practice of religion without interference by the
investigative, criminal justice or disciplinary proceedings of the University.

Standards of Fairness in the Conduct Process

The purpose of a disciplinary proceeding is to provide a fair evaluation of the information
surrounding a report of misconduct. Although formal rules of evidence do not apply,
procedures shall comport with standards of fairness and the provisions of appropriate
sections of this Code. Harmless deviations from the prescribed procedure shall not invalidate
a decision or proceeding.
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manner during a fire alarm. Knowingly filing a false report or alarm of a fire, explosion, or another
emergency.

Fireworks

Unauthorized use or possession of fireworks.

Harassment and/or Discrimination

The University forbids harassment and discrimination based on race, creed, color, national origin,
ethnicity, sex, sexual orientation, disability, genetic predisposition or carrier status, age, religion,
marital status, veteran status, or any other basis protected by applicable local, state or federal laws.
Harassment or discrimination can occur in both the physical and virtual environment including, but
not limited to, via text message, e-mail or any form of social media including any actions, threats,
gestures, and/or words directed toward another Adelphi University community member that, creates
a hostile environment, or cause emotional distress because of the humiliating, degrading,
intimidating, insulting, and/or alarming nature of the conduct. It may involve a pattern of conduct.
This also includes any sexual behavior that creates an intimidating, hostile, or offensive campus,
educational or working environment for another person in violation of policy. This includes
unwanted, unwelcome, or inappropriate sexual or gender-based activities. See the
Anti-Discrimination, Harassment (Including Sexual Misconduct) and Retaliation Policy for
complete information: hr.adelphi.edu/title-ix/university-policy.

Complaints of harassment and discrimination made against students will be investigated and
adjudicated in accordance with this Code, consistent with Title IX and Adelphi University’s
Anti-Discrimination, Harassment (Including Sexual Misconduct) and Retaliation Policy.

Hazing

Any action or conduct, on or off-campus, with or without consent, which recklessly, intentionally or
unintentionally endangers the mental or physical health or safety of a student, or creates the risk of
injury or causes discomfort, embarrassment, harassment, humiliation or ridicule, or which willfully
destroys or removes public or private property, or causes any misconduct for the purpose of
initiation, admission or affiliation with, or as a condition for continued membership in, any
organization, team or other group, whether recognized by the University or not. Adelphi
University’s complete Hazing Policy may be viewed at operations.adelphi.edu/policies/hazing.

Identification Cards

Failure to carry, produce or surrender the identification card, or electronic equivalent upon the
request of a University Official or agent. Providing your identification card to another person for
their use is also prohibited.

Interference with University Operation

Intentionally or recklessly interfering with normal University operation or University-sponsored
activities including, but not limited to, studying, teaching, research, and emergency services.

17
Adelphi University Code of Conduct effective September 2023





https://it.adelphi.edu/policies
/policies/


Sanctions

One (1) or more sanctions may be assigned when a student accepts responsibility or is found
responsible in accordance with this Code for a violation. Sanctions will be determined on a
case-by-case basis, utilizing the following criteria:

● the nature of the violation(s);
● the educational or developmental goals identified;
● the severity of the damage, injury, or harm resulting from the behavior;
● the previous disciplinary history of the student;
● mitigating circumstances, and;
● aggravating circumstances, which may include bias-motivation.

There are two (2) types of sanctions in use at Adelphi University. Active sanctions are educational
sanctions that require the student to take action. Inactive sanctions are sanctions that, by
themselves, do not require the student to take action. These sanctions may put restrictions on
students or their student status. Examples of both active and inactive sanctions can be found below:

Active Sanctions

Community Service: Designated service to provide a student a new perspective and inform
their future behavior. This is service to the University or to another entity designed to
compensate the University community for violations of this Code. Specific learning
outcomes will be assigned for the community service project.

Educational Sanctions: The required completion of one (1) or more assignments, projects,
activities, and/or other endeavors, which are determined appropriate to the violation and is
designed to provide the student with a better understanding of their behavior and that
behavior’s impact on others. Students are provided a menu of educational sanctions to
choose from through the Sanction Guidebook, allowing them to participate in developing
their own individualized learning experience. The goal of this process is to provide a
framework for intentional and purposeful sanctioning consistent with the department’s
identified learning goals.

Educational sanctions should be linked to the following learning goals for students. As a
result of involvement with the conduct process students will be able to:
o Possess knowledge of University policies.
o Relate University policy to daily life.
o Consider alternative perspectives and solutions.
o Apply information and experiences to a new situation.
o Articulate a rationale for their personal behavior and learn from their past

experiences.
o Accept personal accountability.
o Articulate the values and principles involved in personal decision-making.
o Demonstrate consideration for the welfare of others.

Fines: In certain instances, only when required by law, students may be required to pay a
monetary fine if found to have violated certain policies.
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Protective Measures

Remedial and protective measures may be available regardless of whether a reporting party pursues
a complaint or investigation under this Code. When the University receives a report of alleged
misconduct, the University may take immediate steps to protect the reporting party, other affected
parties, and the community. In this regard, protective measures are limited to action necessary to
reach the desired effort involving protection of the community, reporting party, and respondent.
They are also limited in time to the adjudication of the policy violation(s) in question and should be
designed to cause the least harm possible. Protective measures may include issuance of a no-contact
order, or a change in housing, academics, transportation, campus employment, campus involvement,
activities, or overall student status.

The Dean of Students or designee may remove or suspend a student from University housing or the
University pending student conduct action or medical evaluation, which shall be scheduled at the
earliest possible time. When taking such measures, the University will, to the extent practical,
minimize the burden equitably on both parties. The interim removal/suspension shall become
immediately effective without prior notice whenever there is information that the continued
presence of the student on campus poses a substantial and immediate threat to themselves, or to
others, or interferes with normal University operation or activities as specified in Article III of this
Code. The student so removed/suspended may contest the information relied upon to make this
decision by requesting a conference with the Dean of Students or designee. Such a request does not
delay the removal/suspension.

The involved parties will, upon written request, be afforded a prompt review, reasonable under the
circumstances, of the need for, and terms of an interim measure including potential modification,
and will be allowed to submit information in support of his or her own request. This request will be
made to the Dean of Students or designee.

The loss of housing assigned by Residential Life and Housing, may be appealed by the student to
the Dean of Students, who will consider the appeal or refer it to a designee for consideration. A
student appealing such sanction must submit a written request for the appeal within 48 hours of
receipt of this sanction, including sufficient grounds for the appeal. If sufficient grounds are not
presented the appeal will not proceed and the sanction will stand.
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ARTICLE IV - PROCESS

Procedural Expectations for the Conduct Process

Regardless of the method of adjudication, all students



Amnesty aims to remove barriers that may prevent an individual from reporting an incident that
jeopardizes the safety of another person.

Reporting an Incident

Any person may report students, student groups, or organizations suspected of violating this Code to
Student



● Narrative information contained in any received incident report(s);
● Supporting information related to the incident (photographs, screenshots, videos,

copies of assignments, etc.);
● The name and contact information for currently serving faculty advocates or

advisors;
● A copy of the current Code of Conduct.

The Notice of Possible Violation will include a scheduled appointment time for the student, student
group, or student organization to meet with the Student Conduct Officer. The appointment will be
based on the class schedule of the student or designated representative. The appointment may be
changed once to accommodate non-academic commitments of the student or student organization
representative, at the discretion of the Student Conduct Officer.

Students are expected to appear regarding student conduct matters. Failure to comply with a notice
to appear may subject the student to additional student conduct action. Delivery of such notices to
appear will be made to the student’s University email address. Delivery to said email address will
constitute acceptable notice to the student.

The Student Conduct and Community Standards Office reserves the right to notify appropriate
University personnel of the existence of a submitted incident report regarding a specific student or
student organization, in accordance with



Resolution of an Incident

At the time of incident resolution, during a resolution conference, the student or designated student
representative (in the case of student organizations) shall be provided with the following options for
resolution:

Option I: I ACCEPT responsibility for the violation(s) and ACCEPT the
recommended sanction(s);
Option



Privacy Act (FERPA). Notification will be sent to University personnel who have been
determined by the Student Conduct Officer to have a legitimate educational interest.

A student will normally receive an outcome letter if they select OPTION II, within two (2)
business days following final deliberations of the University Hearing Board or Hearing
Officer.

University Hearing Board

General Description

A University Hearing Board or Hearing Officer provides for a formal resolution option
within the conduct process. This formal process is designed to gather and consider relevant
information regarding alleged violations of this Code and to determine a sanction, if
appropriate.

Composition

Except as otherwise provided in this Code, a Hearing Board is comprised of three (3) faculty
members, three (3) administrators, and three (3) students. The quorum for a hearing shall be
one (1) faculty, one (1) administrator and one (1) student.

Appointments

Faculty shall be appointed as follows: Faculty members will serve staggered periods of two
(2) years. Each April, the Faculty Senate shall designate members to serve for the following
year(s) based on anticipated openings. Appointments will generally be made for two (2)
years. In some cases, appointments may be made for one (1) year so openings can be
staggered. In the case of unexpected vacancies, the Faculty Senate shall make appointments
as the need arises. If vacancies are not filled, the Chair of the Faculty Senate shall appoint an
ad hoc member within seven (7) days of being notified of the vacancy.

Administrators shall be appointed as follows: Administrators shall serve staggered periods
of two (2) years. Each April, the Assistant Vice President for Human Resources and Labor
Relations, in consultation with the Dean of Students, shall appoint administrators based on
anticipated openings. The administrators will serve for the following year(s) based on
anticipated openings. Appointments will generally be made for two (2) years. In some cases,
appointments may be made for one (1) year so openings can be staggered. In the case of
unexpected vacancies, appointments shall be made as the need arises.

Students shall be appointed as follows: Students shall serve periods of one (1) year. Each
April, the Student Government Association shall recommend students to serve for the
following year. (Students may be recommended to serve a second year.) SGA
recommendations shall be subject to approval by the Dean of Students. In the case of
unexpected vacancies, additional recommendations shall be made as the need arises.
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Presiding Person

For each hearing, a Student Conduct Officer shall serve as the presiding person at the
hearing. The presiding person serves as an ex-officio member of the board and provides
administrative support to the Hearing Board.

Ad Hoc Hearing Committees

A three-person (minimum) ad hoc hearing committee may be appointed by the Dean of
Student Affairs or designee whenever a Hearing Board is not constituted, is unable to obtain
a quorum, or is otherwise unable to hear a case. Ad hoc committees may be composed of
administrators, faculty and students, or any combination thereof.

Hearing Officers

Hearing Officers are staff members appointed by the Vice President for Student Affairs, who
receive appropriate training in the student conduct process and function as one-person
Hearing Boards. A Hearing Officer is a person designated by the University to serve in the
same capacity as a University Hearing Board. The hearing officer shall follow the same
procedures as the University Hearing Board and shall function with the same authority as
the University Hearing Board.

There will be no presiding person in a Hearing Officer Hearing. The Hearing Officer
presides over the hearing.

Public Attendance

Hearings will be closed to the public.

Academic Integrity Hearings

All cases of academic integrity will be heard by a Hearing Board. The composition of an
academic integrity Hearing Board will be comprised of at least two (2) faculty members and
one (1) student. At least one (1) of the faculty members will be a currently serving member
of the Adelphi University Academic Integrity Committee. Neither of the faculty members
may be from the academic department of the course in which the possible academic integrity
occurred.

Hearing Format and Consolidation

Student Conduct and Community Standards, as well as the reporting party and the
respondent have the right to request that any hearing be held in either an in-person or a
virtual format. Student Conduct and Community Standards retains the final decision
regarding the format the hearing.
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Student Conduct and Community Standards reserves the right to consolidate the hearings of
multiple respondents involved in the same incident into a single hearing.

Notice of Hearing

All appropriate individuals shall be given notice of the hearing time, date, place, and the
specific violations(s) against them as well as any witnesses known at that time at least three
(3) business days in advance. Additional information and witnesses may become available at
a later time and be considered by the Student Conduct Officer, or their representative. All
other parties to the hearing shall also be given prior notice of the time, date and place of the
hearing. Delivery will be made to the University email address. Delivery to said email
address will constitute acceptable notice to the student.

All appropriate individuals will have reasonable access to the case file prior to and during
the hearing; personal notes of University staff members or reporting parties are not included.
Parties may view, but not take or copy, contents of the case file. This file will be retained by
the Student Conduct Officer.

All relevant hearing parties may request witnesses to appear at the hearing. The Student
Conduct Officer shall coordinate the scheduling and notification of witnesses. University
students and employees are expected to comply with such requests unless compliance would
result in significant and unavoidable personal hardship or substantial interference with
normal University activities.

In the event that any relevant party fails to appear after proper notice, the hearing will
proceed, as scheduled.

University Hearing Board General Information and Procedures

The presiding person shall exercise control over the proceedings to avoid needless
consumption of time and to achieve orderly completion of the hearing. Any person,
including the respondent, who disrupts a hearing may be excluded by the presiding person.

Hearings shall be recorded. The recording is to be the sole record of the proceedings and is
the property of Adelphi University. Such recordings may not be duplicated, except where
provided for by law. No other recordings of the proceedings may be made. Deliberations and
executive sessions of the Hearing Board are not recorded.

Any party may challenge a member of the Hearing Board for cause. The presiding person
shall have the final decision regarding disqualification of University Hearing Board
members.

Witnesses shall be informed that their information must be truthful and they may be subject
to violating the Code for intentionally providing false information to the University,
pursuant to Article III of this Code.
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Act (FERPA). Notification will be sent to University personnel who have been determined
by the Student Conduct Officer to have a legitimate educational interest. In addition, in cases
involving Title IX, the Respondent and Complainant will be notified simultaneously. In such
cases, the written notification will include findings of fact supporting the determination,
rationale for the findings, sanctions imposed in the event of responsibility, and the rationale
for the sanctions.

Order of the Hearing

Hearings shall be conducted according to the following procedure:
1. Introduction of all parties
2. Impartiality check
3. Presentation of information by the complainant

a. Opening statement
b. Presentation of information
c. Calling of witnesses
d. Questioning of complainant witnesses by the respondent
e. Questioning of complainant witnesses by the University Hearing Board
f. Questioning of complainant by the respondent
g. Questioning of the complainant by the University Hearing Board

4. Presentation of information by the respondent
a. Opening statement
b. Presentation of information
c. Calling of witnesses
d. Questioning of the respondent witnesses by the complainant
e. Questioning of the respondent witnesses by the University Hearing Board
f. Questioning of the respondent by the complainant
g. Questioning of the respondent by the University Hearing Board

5. Final questioning of any person by the University Hearing Board
6. Closing statements

a. Complainant
b. Respondent

7. Final instructions
8. Hearing closes
9. Deliberations between Hearing Board members begin

Appeals

Who Can Appeal

Students, student groups, or student organizations found responsible for a violation may
appeal decisions arising out of a Hearing or Resolution Conference, with the following
exceptions:

● A student or designated student representative who accepted responsibility and
accepted the sanction(s) may not appeal after the sanction(s) become effective;

● In cases involving violations of Title IX, both the respondent and complainant may
appeal regardless of the outcome.
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Grounds for Appeal

The appeal agent will not conduct a rehearing of the case, but will consider an appeal based
only on the appealing party’s substantiated claim of one (1) or more of the following:

1. A procedural error has occurred that significantly impacted the outcome (e.g.,
substantiated bias, material deviation



1. If the Vice President for Student Affairs, or designee, determines that the appeal
request has established allowable grounds for a review of the matter, the Vice
President for Student Affairs, or designee, shall assign the case to an appeal
agent.

2. If appropriate grounds have not been established, the Vice President for Student
Affairs, or designee, shall deny the appeal without any further proceedings.

The Vice President for Student Affairs, or designee, may request clarification of one
(1) or more parts of the appeal to determine whether appropriate grounds have been
established.

Any granted appeal request shall be forwarded to an appeal agent within three (3) business
days after the Vice President for Student Affairs grants the appeal request.

The appeal agent shall conduct a document review of:
● The appeal request;
● The case information;
● Any new information provided by the appellant.

The appeal agent, at their discretion, may contact any person who participated in the original
hearing. The appeal agent may contact any newly identified witnesses, subject to the
parameters of Grounds for Appeal, above.

Appeal Outcome

The appeal agent may find that:
● The appeal does not have sufficient merit as to the grounds listed above. In this case, the

finding stands, as does the sanction.
● The process in the original hearing or resolution conference contained improprieties that

substantially affected the outcome of the case. In this case, the matter will normally be
returned to the original hearing body or person to reopen the hearing with instructions
for further proceedings. In unusual cases, the appeal agent may require a new hearing or
conference.

● There is relevant new information that was not available at the time of the original
hearing or conference. In this case, the matter will normally be returned to the original
hearing body or person for consideration.

● The sanction is clearly inappropriate. In this case, it may, at its discretion, refer the
matter back to the original hearing body or person, or modify the sanction.

The outcome of the appeal shall be communicated in writing to the appellant, within two (2)
business days after the appeal agent concludes its deliberations.
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Tuition and Fee Refunds

Students who are suspended, expelled or removed from the University housing pursuant to student
conduct action are ineligible for a refund of tuition and fees.

Review/Amendment of This Code

The Division of Student Affairs shall conduct a regular review of the Code of Conduct. Appropriate
members of the Student Government Association (SGA), the Graduate Student Council, and
Faculty Senate shall meet with the Dean of Students and other appropriate administrators for this
review. This regular review shall take place approximately every two (2) years. The SGA, Faculty
Senate or the administration may make recommendations for the change of this Code at any time
for consideration during the next review period.

Changes recommended through the regular review process, or the process just described, shall be
considered by a committee consisting of representatives from the SGA, Faculty Senate Graduate
Student Council, and administration. Recommendations of this joint committee shall then be
brought before the Faculty Senate and SGA for approval. The President of the University (and the
Board of Trustees, if it so requests) will also need to approve changes.

For explicit and time-sensitive changes required to the Code of Conduct due to federal, state, and
local legislation, or other urgent matters that require a timely response, the University will conduct
an alternative and expedited process. This process will rely on the Dean of Student Affairs, or
designee, Chairperson of Faculty Senate, or designee, and President of Student Government
Association, or designee, to draft and approve changes for general counsel’s review. After general
counsel’s review and as needed, the Dean of Student Affairs, or designee, Chairperson of Faculty
Senate, or designee, and President of Student Government Association, or designee, shall inform
their constituencies of these provisional changes. The provisional changes are subject to subsequent
ratification by the Faculty Senate and Student Government Association.
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